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>>Committee commenced at 9:00 
 
Chairperson (Ms. Angnakak): Good 

ᑮᓇᐅᔭᖅᑐᕈᑎᒥᓂᕐᓂᑦ, ᐃᒻᒥᒃᑰᖅᑐᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ ᐊᓯᖏᓐᓄᓪᓗ ᑎᒥᐅᔪᓄᑦ 

ᑲᑎᒪᔨᕋᓛᑦ ᕿᒥᕐᕈᓂᖏᑦ 2015-16-ᒥ 
ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᑦ ᐅᓂᒃᑳᖅ ᑐᓴᕈᑎᖃᖅᑎᑦᑎᓂᕐᒧᑦ 
ᑲᓐᖑᓇᖅᑎᑕᐅᔪᓕᕆᓂᕐᒧᓪᓗ ᑲᒥᓯᓇᒥᒃ ᓄᓇᕗᒥ  

ᐃᖃᓗᐃᑦ, ᓄᓇᕗᑦ 
ᓯᑎᐱᕆ 14, 2016 

 
ᒪᓕᒐᓕᐅᖅᑏᑦ ᐅᐸᒃᑐᑦ: 
ᑑᓂ ᐋᖁᐊᖅ 
ᐹᑦ ᐊᕐᓇᒃᑲᖅ, ᐃᒃᓯᕙᐅᑕᖅ 
ᔫ ᐃᓄᒃ 
ᑕᐃᕕᑦ ᔪᐊᓇᓯ 
ᐸᐅᓗᓯ ᕿᔪᒃᑖᖅ 
ᓯᑏᕝ ᒪᑉᓴᓚᒃ 
ᓯᒥᐅᓐ ᒥᑭᓐᖑᐊᖅ 
ᐹᓪ ᐅᑲᓕᖅ 
ᐃᒥᓕᐊᓄ ᕿᓐᖑᖅ 
ᐋᓚᓐ ᕋᒻᐴᑦ 
ᐋᓕᒃᓵᓐᑐ ᓴᒻᒧᖅᑐᖅ 
ᑖᒻ ᓴᒻᒧᖅᑐᖅ 
ᐊᐃᓴᑭ ᓲᔪᖅ 
 
ᐃᖅᑲᓇᐃᔭᖅᑏᑦ: 
ᑭᐅᕋᓐ ᐊᒡᓘᒃᑲᖅ 
ᓯᑏᕙᓐ ᐃᓄᒃᓱᒃ 
 
 
ᑐᓵᔩᑦ: 
ᐋᓐᑐᓘ ᑎᐊᓚ 
ᒥᐊᓕ ᓇᓱᒃ 
ᕕᓕᑉ ᐸᓂᐊᖅ 
ᐸᓚᓐᑏᓇ ᑐᓗᒑᕐᔪᒃ 
ᐋᓚᓐ ᒪᒃᓴᒐᖅ 
ᔭᐃᒥᓯ ᐸᓂᐅᔭᖅ 
 
ᐊᐱᖅᓱᖅᑕᐅᔪᑦ: 
ᑯᕆᔅ ᑖᓯ, ᒥᓂᔅᑕᐅᑉ ᑐᓪᓕᐊ ᖁᑦᑎᓐᓂᖅᐹᑦ 

ᑲᑎᒪᔨᖏᓐᓄᑦ ᒐᕙᒪᐅᖃᑎᒌᑦᑐᓕᕆᓂᕐᒧᓪᓗ 
ᔭᓯᑲ ᔭᖕ, ᐊᐅᓚᑦᑎᔨ ᑐᓴᕈᑎᖃᖅᑎᑦᑎᓂᕐᒧᑦ 

ᑲᓐᖑᓇᖅᑎᑕᐅᔪᓕᕆᓂᕐᒧᓪᓗ 
 
 
>>ᑲᑎᒪᓯᒋᐊᖅᑐᑦ 9:00-ᒧᐊᖅᑎᓪᓗᒍ 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᐊᕐᓇᒃᑲᖅ)(ᑐᓵᔨᑎᒍᑦ): ᐅᓪᓛᒃᑯᑦ 
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morning, everybody. Welcome to the 
House. Today, we’re going to proceed 
and we’re going to start off with the 
opening prayer. Mr. Shooyook. 
 
>>Prayer 
 
Chairperson (interpretation): Thank you. 
(interpretation ends) Yesterday, we heard 
from the commissioner of the Privacy 
Act and today, we’re going to hear from 
officials of the government. Perhaps, Mr. 
D’Arcy, you can do your opening 
statement, but before you do, to also 
introduce your official beside you. Thank 
you. Mr. D’Arcy. 
 
Mr. D’Arcy: Thank you, Madam 
Chairperson. With me today is Ms. 
Jessica Young. She is the territorial 
manager for access to information and 
protection of privacy. Jessica has been in 
that position for several years now and 
we’re very pleased that she is here. 
Thank you. 
 
Chairperson: Mr. D’Arcy, you can 
proceed with your opening comments.  
 
Mr. D’Arcy: Thank you, Madam 
Chairperson and Committee Members. I 
am appearing before the Standing 
Committee on Public Accounts, 
Independent Officers and Other Entities 
today to speak about the administration 
of the Access to Information and 
Protection of Privacy Act, or ATIPP.  
 
The Department of Executive and 
Intergovernmental Affairs works with all 
public bodies responsible under the 
ATIPP Act to ensure we are providing 
services to Nunavummiut. This includes 
a consistent approach to: 
 
 Applying fees  

ᐃᓘᓐᓇᓯ. ᑐᓐᖓᓱᒋᑦᑎ ᑲᑎᒪᕕᖁᑎᔅᓯᓐᓄᑦ. ᐅᓪᓗᒥ  
ᑲᔪᓯᓂᐊᓕᕐᒥᒐᑦᑕ ᐱᒋᐊᕈᑎᒋᓗᒍ ᑐᒃᓯᐊᕐᓂᒃᑯᑦ. ᒥᔅᑕ 
ᓲᔪᖅ. 
 
 
>>ᑐᒃᓯᐊᖅᑐᑦ 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᐃᑉᐸᔅᓴᖅ 
ᑐᓴᓚᐅᖅᑐᒍᑦ ᑲᒥᓴᓇ ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᑦ ᒪᓕᒐᕐᒥᒃ. 
ᐅᓪᓗᒥ ᑐᓴᕐᓂᐊᓕᕐᒥᔪᒍᑦ ᒐᕙᒪᒃᑯᑦ ᐱᓕᕆᔨᖏᓐᓂᒃ. 
ᒥᔅᑕ ᑖᓯ, ᒪᑐᐃᕈᑎᖃᕈᓐᓇᖅᓯᒍᕕᑦ. ᑖᒃᑯᐊᓗ 
ᑕᕝᕙᓃᖃᑎᑎᑦ ᑭᒃᑰᒻᒪᖔᑕ ᐅᖃᐅᓯᒋᖅᑳᕈᓐᓇᕈᕕᒋᑦ. 
ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᑖᓯ. 
 
 
 
 
ᑖᓯ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐅᓪᓗᒥ 
ᐱᖃᑎᒋᔮᒃᑲ ᒥᔅ ᔭᓯᑲ ᔭᖕ, ᓄᓇᕗᒻᒥ ᐊᐅᓚᑦᑎᔨᐅᔪᖅ 
ᑐᓴᐅᒪᔾᔪᑎᓕᕆᓂᕐᒧᑦ ᑲᓐᖑᓇᖅᑎᑕᐅᔪᓂᓪᓗ 
ᓇᐳᒻᒥᑎᑦᑎᓂᕐᒧᑦ. ᑖᓐᓇ ᔭᓯᑲ ᐊᕐᕌᒍᐃᑦ 
ᑭᖑᓪᓕᐅᓕᖅᑐᓂ ᑕᕝᕙᓂ ᐃᖅᑲᓇᐃᔮᖃᓕᖅᑐᖅ ᐊᒻᒪᓗ 
ᖁᕕᐊᒋᑦᑎᐊᖅᑕᕗᑦ ᑕᒫᓃᒻᒪᑦ. ᖁᔭᓐᓇᒦᒃ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅᑕ ᑖᓯ, ᒪᑐᐃᕈᑎᓐᓂᒃ 
ᑲᔪᓯᒍᓐᓇᕈᕕᑦ. 
 
ᑖᓯ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ, 
ᑲᑎᒪᔨᕋᓛᓪᓗ. ᓴᖅᑭᑉᐳᖓ ᑲᑎᒪᔨᕋᓛᓄᑦ 
ᑭᒃᑯᑐᐃᓐᓇᕐᐃᑦ ᑮᓇᐅᔭᖏᓐᓄᑦ, ᐃᓛᒃᑰᖅᑐᑦ 
ᐱᓕᕆᔨᐅᔪᓄᑦ ᐊᓯᖏᓪᓗ ᑎᒥᐅᔪᑦ ᐅᓪᓗᒥ 
ᐅᖃᐅᓯᖃᕈᒪᓪᓗᖓ ᐱᓕᕆᐊᖑᓂᖏᓐᓂᒃ ᐊᑐᕈᓐᓇᕐᓂᖅ 
ᑐᓴᕈᑎᖃᖅᑎᑦᑎᓂᕐᒧᑦ ᑲᙳᓇᖅᑎᑕᐅᔪᓕᕆᓂᕐᒧᓪᓗ 
ᒪᓕᒐᕐᒥᒃ. 
 
 
ᑖᑯᐊ ᒐᕙᒪᓕᕆᔨᒃᑯᑦ ᐱᓕᕆᖃᑎᖃᓲᖑᕗᑦ 
ᑭᒃᑯᑐᐃᓐᓇᕐᓄᑦ ᑎᒥᐅᔪᓂᒃ ᑲᒪᒋᔭᓖᑦ ᐊᑐᕐᓗᑎᒃ 
ᐊᑐᕈᓐᓇᕐᓂᖅ ᑐᓴᖅᑕᐅᔪᒃᓴᓂᒃ ᑐᓴᕈᑎᖃᖅᑎᑦᑎᓂᕐᒧᑦ 
ᑲᙳᓇᖅᑎᑕᐅᔪᓕᕆᓂᕐᒧᓪᓗ ᒪᓕᒐᕐᓂᒃ ᑕᒪᒃᑯᐊ 
ᐱᔨᑦᑎᕋᖅᑕᐅᒐᓗᐊᕆᐊᔅᓴᖏᑦ ᓄᓇᕗᒥᐅᑦ. 
ᐊᔾᔨᒌᔾᔫᒥᔪᓂᒃ ᐱᓕᕆᐊᖃᕈᒪᔪᑦ ᐅᑯᓂᖓ: 
 
 ᐊᑮᑦ ᐱᓇᓱᐊᕐᓂᕐᒧᑦ; 
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 Releasing records 
 Tracking administrative information 

pertaining to ATIPP requests for the 
annual report on the administration of 
the ATIPP Act; and 

 Providing regular training to all 
government employees.  

 
The ATIPP office continues to work with 
public bodies to ensure that we are 
meeting the needs of Nunavummiut 
under the Act. While the ATIPP office 
coordinates and tracks ATIPP responses, 
each public body is responsible for its 
own implementation of the Act.  
 
The GN values the role of the 
Information and Privacy Commissioner 
as an ombudsman and firmly believes 
that a positive and collaborative 
relationship between public bodies and 
the commissioner’s office provides the 
most benefit to the GN and in fact, all 
Nunavummiut.  
 
The GN gives careful consideration to all 
of the recommendations made by the 
commissioner as well as the 
recommendations of this Committee to 
determine how they can be implemented 
to improve access and privacy services 
for Nunavummiut.  
 
Over the years, changes have been made 
to the access and privacy functions within 
the GN as a result of recommendations 
made by the commissioner and this 
Committee. Some of these changes and 
improvements to administration include 
the following:  
 
 Regular and meaningful training is 

offered to all GN employees, 
including specialized ATIPP training 
for ATIPP coordinators, health 
workers, and senior management.  

 ᑎᑎᖅᑲᓂᒃ ᓴᖅᑭᑎᕆᓂᖅ; 
 ᖃᐅᔨᓇᓱᑉᐸᓪᓗᒋᑦ ᑲᓐᖑᓇᕆᐊᓕᓐᓄᑦ ᒪᓕᒐᕐᒥ 

ᑐᒃᓯᕋᐅᑎᑦ ᐊᕐᕌᒍᓕᒫᒧᑦ ᐅᓂᒃᑳᓂᒃ 
ᐱᓕᕆᐊᖑᓂᕆᔭᐅᔪᓂᒃ ᐊᑐᕈᓐᓇᕐᓂᖅ 
ᑐᓴᕈᑎᖃᖅᑎᑦᑎᓂᕐᒧᑦ ᑲᙳᓇᖅᑎᑕᐅᔪᓕᕆᓂᕐᒧᓪᓗ 
ᒪᓕᒐᕐᒥᒃ; ᐊᒻᒪᓗ 

 ᐃᓕᓐᓂᐊᖅᑎᑦᑎᕙᓪᓗᓂ ᒐᕙᒪᒃᑯᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᓕᒫᖏᓐᓂᒃ. 

 
ᑐᓴᕈᑎᖃᖅᑎᑦᑎᓂᕐᒧᑦ ᑲᙳᓇᖅᑎᑕᐅᔪᓕᕆᓂᕐᒧᓪᓗ 
ᒪᓕᒐᓕᕆᓂᕐᒧᑦ ᑎᑎᕋᕐᕕᒃ ᐱᓕᕆᖃᑎᖃᐃᓐᓇᖅᐳᑦ 
ᑭᒃᑯᓕᒫᓄᑦ ᑎᒥᐅᔪᓂᒃ ᐱᔪᒪᔭᐅᔪᑦ ᑲᒪᒋᒐᓗᐊᕐᒪᖔᑦᑎᒍ 
ᓄᓇᕗᒥᐅᓂᒃ ᒪᓕᓪᓗᓂ ᑲᓐᖑᓇᕆᐊᓕᓐᓄᑦ ᒪᓕᒐᐅᑉ 
ᐊᑖᒍᑦ. ᑕᐃᒪᓕ ᑲᓐᖑᓇᕆᐊᓕᓐᓄᑦ ᒪᓕᒐᓕᕆᓂᕐᒧᑦ 
ᑎᑎᕋᕐᕕᒃ ᑐᑭᓕᐊᕆᑎᓪᓗᒋᑦ ᑕᒪᑐᒪᐅᑉ ᒪᓕᒐᕐᒧᑦ 
ᑭᐅᔾᔪᑕᐅᔪᓂᒃ, ᐊᑐᓂ ᒐᕙᒪᒃᑯᑦ ᑎᒥᖁᑎᖏᑦ 
ᑲᒪᒋᔭᖃᕆᕗᑦ ᐊᑐᓕᖅᑎᑦᑎᒋᐊᖃᖅᑕᒥᓂᒃ ᒪᓕᒐᖓᓂᒃ. 
 
ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᑦ ᐱᒻᒪᕆᐅᑎᑦᑎᕗᑦ 
ᑲᓐᖑᓇᕆᐊᓕᓐᓄᑦ ᑲᑎᒥᓇᐅᑉ ᐱᓕᕆᐊᔅᓴᖓᓂᒃ 
ᐊᔭᐅᖅᑐᐃᔨᐅᓂᕆᔭᖓᓂᒃ ᐊᒻᒪᓗ ᐅᑉᐱᕈᓱᓪᓚᕆᑦᑐᑎᒃ 
ᐱᐅᔪᒥᒃ ᑲᑐᔾᔨᓂᒃᑯᓪᓗ ᐱᓕᕆᖃᑎᒌᓐᓂᖃᕆᐊᖃᕐᒪᑕ 
ᒐᕙᒪᒃᑯᑦ ᑎᒥᖁᑎᖏᑦ ᐊᒻᒪᓗ ᑲᒥᓴᓇᐅᑉ ᑎᑎᕋᕐᕕᖓᓂᒃ 
ᐃᑲᔫᑎᖃᓛᖑᒻᒪᑦ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖓᓄᑦ ᐊᒻᒪᓗ 
ᓄᓇᕗᒥᐅᓕᒫᓄᑦ. 
 
 
ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖓᑦ ᐃᓱᒪᖅᓴᖅᓯᐅᑦᑎᐊᖃᑦᑕᖅᐳᑦ 
ᑲᒥᓴᓇᐅᑉ ᐊᑐᓕᖁᔭᓕᐊᓕᒫᖏᓐᓂᒃ, 
ᑲᑎᒪᔨᕋᓛᒃᑯᓐᓃᖓᖅᑐᐃᓪᓗ, ᓇᓗᓇᐃᖅᓯᓇᓱᒃᑐᑎᒃ 
ᖃᓄᖅ ᐊᑐᓕᖅᑎᑕᐅᔪᓐᓇᕐᒪᖔᑕ ᑲᓐᖑᓇᕆᐊᓕᓐᓄᑦ 
ᐱᔨᑦᑎᕋᐅᑏᑦ ᓄᓇᕗᒥᐅᓂᑦ 
ᐱᐅᓯᒋᐊᖅᑕᐅᒃᑲᓐᓂᖃᑦᑕᖁᓪᓗᒋᑦ. 
 
 
ᐊᕐᕌᒎᓕᖅᑐᓂ ᑕᒪᒃᑯᐊ ᑲᓐᖑᓇᕆᐊᓕᓐᓄᑦ 
ᐱᓕᕆᐊᖑᔪᐃᑦ ᐊᓯᔾᔨᖅᑕᐅᖃᑦᑕᖅᓯᒪᕗᑦ ᓄᓇᕗᑦ 
ᒐᕙᒃᑯᑦ ᐃᓗᐊᓂ ᒪᓕᓪᓗᒋᑦ ᐊᑐᓕᖁᔭᓕᐊᒥᓃᑦ 
ᑲᒥᓴᓇᒧᑦ ᐊᒻᒪᓗ ᑲᑎᒪᔨᕋᓛᓄᑦ. ᑕᒪᒃᑯᐊ ᐃᓚᖏᑦ 
ᐋᖅᑭᒋᐊᕈᑏᑦ ᐊᐅᓚᑦᑎᓂᑦᑎᓐᓄᑦ ᐅᑯᓂᖓ 
ᐱᖃᓯᐅᑎᕗᑦ: 
 
 ᐃᓕᓐᓂᐊᖅᑎᑕᐅᖃᑦᑕᕐᓗᑎ ᐃᓘᓐᓇᖏᑦ ᓄᓇᕗᑦ 

ᒐᕙᒪᒃᑯᖏᑦ, ᐱᓗᐊᖅᖢᒋᑦ ᒪᓕᒐᓕᕆᓂᕐᒧᑦ 
ᐃᓕᓐᓂᐊᖅᑎᑕᐅᖃᑦᑕᕐᓗᑎᑦ ᑐᑭᒧᐊᒃᑏᑦ 
ᐋᓐᓂᐊᖃᕐᓇᖏᑦᑐᓕᕆᓂᕐᒧᑦ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ, 
ᐊᖓᔪᖅᑲᐅᑏᓪᓗ.  
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 Each public body has designated an 
ATIPP coordinator to administer the 
Act. This includes two departments 
which have designated full-time 
ATIPP coordinators.  

 The GN has created and distributed 
the ATIPP directory throughout 
Nunavut, both on the access and 
privacy website and in paper form 
through our government liaison 
offices. This document is available in 
all four official languages. 

 The GN takes pride in tabling an 
annual report on the administration of 
the ATIPP Act and this practice will 
continue. This report includes the 
statistics related to the administration 
of the Act, including the number of 
requests broken down by public body, 
time spent processing requests, fees 
charged, and the language in which 
the request was placed and released.  

 In the spirit of building transparency 
into our contracting, the GN has 
created a website that provides 
contract details by department and it 
is accessible to the public. 

 The GN is in the process of 
improving its already comprehensive 
records management system, which 
governs both paper and electronic 
records under the custody and control 
of the all departments. 

 Privacy impact assessments are done 
on a regular basis to ensure any 
changes to existing or new programs 
and databases are privacy compliant 
under the Act.  

 
While we are pleased with the work we 
have accomplished to date, we continue 
to work towards improving the ATIPP 
function. Work that the GN is currently 
undertaking includes:  
  
 The inclusion of municipalities under 

 ᐊᑐᓂ ᒐᕙᒪᒃᑯᑦ ᑎᒥᓐᖑᖅᑎᓯᒪᔭᖏᑦ 
ᑎᒃᑯᐊᖅᓯᓯᒪᖃᑦᑕᖅᑐᑦ ᑐᑭᒧᐊᒃᑎᓂᑦ, 
ᐊᐅᓚᒃᑎᔨᐅᓂᐊᖅᑐᓂᑦ ᒪᓕᒐᕐᓂ. ᒪᕐᕉᒃ ᐱᓕᕆᕝᕖᒃ 
ᐃᖅᑲᓇᐃᔭᖅᑎᓖᑦ 
ᑕᐃᒪᐃᑦᑐᓕᕆᔨᐅᖏᓐᓇᖃᑦᑕᖅᑐᓂ. 

 ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᑦ ᓴᖅᑭᑎᓯᒪᕗᑦ, 
ᓯᐊᕐᒪᒃᑎᕆᓯᒪᕗᓪᓗ ᒪᓕᒐᖅ ᖃᓄᖅ 
ᐊᑐᖅᑕᐅᓂᐊᕐᒪᖔᖅ ᓄᓇᕗᒻᒥ, ᐊᒻᒪᓗ ᖃᕋᓴᐅᔭᐅᑉ 
ᐃᑭᐊᖅᑭᕕᖏᑎᒎᖅᑎᓯᒪᓪᓗᑎ ᐸᐃᑉᐹᑎᒍᓪᓗ, 
ᐊᒻᒪᓗ ᐊᑐᐃᓐᓇᐅᓪᓗᑎᒃ ᐅᖃᐅᓰᑦ 
ᐃᓕᓴᕆᔭᐅᓯᒪᔪᑦ ᐊᑐᖅᑕᐅᓪᖢᑎᒃ.  
 

 ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᓂᒃ ᐅᓂᒃᑳᓂᑦ ᓴᖅᑭᑦᑎᖃᑦᑕᑦᑐᒍ 
ᒐᕙᒪᐅᓪᓗᑕ ᖃᓄᖅ ᐊᐅᓚᑕᐅᒻᒪᖔᖅ 
ᑐᓴᕈᑎᖃᖅᑎᑦᑎᓂᕐᒧᑦ ᑲᙳᓇᖅᑎᑕᐅᔪᓕᕆᓂᕐᒧᓪᓗ 
ᒪᓕᒐᖅ ᐊᒻᒪᓗ ᐃᒪᓐᓇ ᐊᒡᒍᖅᑐᖅᓯᒪᒋᕗ 
ᐱᓕᕆᐊᕆᔭᐅᖃᑦᑕᖅᑐᑦ ᖃᑦᑎᓂᒃ 
ᐊᑭᓕᖅᓱᐃᑎᑦᑎᒻᒪᖔᖅ ᐊᒻᒪᓗ ᐅᖃᐅᓯᖅ ᓇᓕᐊ 
ᐊᑐᕐᓂᐊᕐᒪᖔᖅ.  

 
 
 

 ᓴᖅᑭᔮᑦᑎᐊᕈᒪᒧᑦ ᑳᓐᑐᕌᒃᓕᕆᓂᖅ ᐱᔾᔪᑎᒋᓪᓗᒍ 
ᒐᕙᒪᒃᑯᑦ ᖃᕋᓴᐅᔭᐅᑉ ᐃᑭᐊᖅᑭᕕᖏᑦᑎᒎᖅᓯᒪᔪᓂ 
ᓇᓗᓇᐃᔭᐃᓯᒪᔪᓂᑦ ᑳᓐᑐᕌᒃᑕᐅᖃᑦᑕᕐᒪᖔᖅ ᑭᒃᑯ 
ᓇᓕᐊᓐᓄᑦ ᐱᓕᕆᕝᕕᓐᓄ, ᐊᒻᒪᓗ ᑕᖅᑲᒃᑯᓄᖓ 
ᑖᒃᑯᐊ ᑕᑯᔭᐅᔪᓐᓇᖅᖢᑎᒃ. 
 

 ᐸᐃᑉᐹᖅᑎᒎᖅᓯᒪᔪᓂᑦ ᖃᕋᓴᐅᔭᒃᑰᖅᑐᓂᓪᓗ 
ᐸᐸᑦᑎᔨᐅᒋᕗᒍᑦ ᐊᐅᓚᑕᐅᓪᓗᑎᓪᓗ ᑖᒃᑯᐊ 
ᐱᓕᕆᕝᕕᓕᒫᓄᑦ ᐋᖅᑭᒋᐊᕆᕙᓪᓕᐊᓯᕗᑦ.  
 
 

 ᐃᒻᒥᒧᑦ ᐊᑦᑐᐃᓂᕐᒧᑦ ᖃᐅᔨᓴᐅᑏᑦ ᐊᑯᓚᐃᒃᑐᒃᑯ 
ᑲᒪᒋᔭᐅᖃᑦᑕᖅᑐᑦ. ᐊᓯᔾᔨᕐᓃᑦ ᓄᑖᓪᓗ 
ᐊᑐᓕᖅᑎᑕᐅᒐᓗᐊᕐᒪᖔᖏᑦ ᒪᓕᒐᑎᒍ. 

 
 
 
 
ᑕᒪᒃᑯᐊ ᐱᐅᓯᕙᓪᓕᐊᑏᓐᓇᕋᓱᒃᑕᕗᑦ ᐃᖅᑲᓇᐃᔭᖅᑕᕗᑦ 
ᐅᓪᓗᒥᒪᑦ, ᑲᔪᓯᓂᐊᕆᓪᓗᑕᓗ ᑐᓴᕈᑎᖃᖅᑎᑦᑎᓂᕐᒧᑦ 
ᑲᙳᓇᖅᑎᑕᐅᔪᓕᕆᓂᕐᒧᓪᓗ ᒪᓕᒐᖓᑕ ᐊᐅᓚᓂᖓᓂᒃ 
ᐊᒻᒪᓗ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᑦ ᐅᑯᓂᖓ ᒫᓐᓇ 
ᐱᓕᕆᐊᖃᖅᑐᑦ: 
 
 
 ᓄᓇᓖᑦ ᕼᐋᒻᓚᒃᑯᖏᑦ ᐊᑐᓕᖅᑎᑕᐅᖃᓯᐅᔾᔭᐅᓗᑎᒃ 
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the ATIPP Act: the GN is taking the 
necessary steps to ensure 
transparency and accountability 
within all levels of government in 
Nunavut. The Department of 
Executive and Intergovernmental 
Affairs has engaged municipalities 
and the Nunavut Association of 
Municipalities for a number of years 
on their inclusion under the Act. At 
this time, the GN is working on 
creating the necessary legislative 
framework that will support the 
application of access and privacy 
legislation within municipalities.  
 

 The inclusion of district education 
authorities under the ATIPP Act: 
although the Department of 
Education has voluntarily complied 
with access to information requests 
for DEAs in the past, the GN is now 
undergoing the work to formally 
bring the DEAs under the ATIPP Act, 
similar to the approach taken with the 
inclusion of local housing 
organizations in 2015.  
 

 The creation of health-specific 
privacy legislation: the creation of 
health-specific privacy legislation is a 
priority for the Department of Health 
and the GN as a whole. This 
commitment has been reflected in the 
2014-17 departmental business plans. 
A steering committee has been 
created and timeframes for the 
progress of this work have been 
established.  
 

 The conduct of a privacy audit within 
the GN by the Information and 
Privacy Commissioner: the GN was 
pleased to fully support the 
commissioner and her office in 
conducting a privacy audit of the 

ᑖᒃᑯᑎᒎᓇᖅ ᒪᓕᒐᑎᒍᑦ. ᒪᑐᐃᖓᑦᑎᐊᕈᒪᔪᒍᑦ 
ᐃᓘᓐᓇᖏᓐᓂ ᒐᕙᒪᒃᑯᓐᓂ, ᒐᕙᒪᓕᕆᔨᒃᑯᑦ 
ᓄᓇᓕᓐᓂ ᕼᐋᒻᓚᒃᑯᓐᓂ ᐊᒻᒪᓗ ᓄᓇᕗᑦᒥ ᓄᓇᓖᑦ 
ᑲᑐᔾᔨᖃᑎᒌᖏᓐᓂ ᐊᕐᕌᒍᒐᓴᓐᓄ 
ᐃᖅᑲᓇᐃᔭᖃᑎᖃᓕᖅᑐᑦ ᐃᓚᓕᐅᔾᔭᐅᔪᓐᓇᕐᓂᐊᕐᒪᑕ 
ᒪᓕᒐᕐᓂᒃ. ᒫᓐᓇ ᒐᕙᒪᒃᑯᑦ ᒪᓕᒐᔅᓴᓂᒃ 
ᐋᖅᑭᓱᐃᓇᓱᑦᑐᑦ ᐱᔾᔪᑎᓕᓐᓂ ᒪᓕᒐᖅ 
ᐊᑐᓕᖅᑎᑕᐅᓂᖓ ᕼᐋᒻᓚᒃᑯᓐᓂ.  

 
 
 
 
 
 
 
 
 ᓄᓇᓕᓐᓂ ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ ᑲᑎᒪᔨᖏᑦ 

ᐃᓚᓕᐅᔭᐅᓯᒪᔪᑦ ᑐᓴᕈᑎᖃᖅᑎᑦᑎᓂᕐᒧᑦ 
ᑲᙳᓇᖅᑎᑕᐅᔪᓕᕆᓂᕐᒧᓪᓗ ᐱᖁᔭᕐᔪᐊᖅᑎᒍᑦ. 
ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ ᒪᓕᔅᓯᒪᒐᓗᐊᖅᑎᓪᓗᒋᑦ 
ᑐᓴᐅᒪᔪᑎᓂᒃ ᑐᒃᓯᕋᕐᕕᐅᑎᓪᓗᒋᑦ 
ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ ᑲᑎᒪᔨᖏᑦ ᒫᓐᓇ 
ᐃᖅᑲᓇᐃᔭᖃᖅᖃᓕᖅᑐᒍᑦ ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ 
ᑲᑎᒪᔨᖏᑦ ᑕᐃᒫᑐᐃᓐᓇᖅ ᓄᓇᓕᓐᓂ 
ᐃᓪᓗᓕᕆᔨᒃᑯᑦ ᐃᓚᓕᐅᔭᐅᓚᐅᖅᓯᒪᒻᒪᑕ 2015-ᒥ. 

 
 
 
 
 ᐋᓐᓂᐊᖃᕐᓇᖏᑦᑐᓕᕆᓂᕐᒧᑦ ᑐᕌᖓᑐᐃᓐᓇᖅᑐᖅ 

ᒪᓕᒐᐃᑦ ᑖᓐᓇ ᒪᓕᒐᔅᓴᖅ ᓯᕗᓪᓕᐅᔭᐅᓯᒪᔪᖅ 
ᐋᓐᓂᐊᖃᕐᓇᖏᑦᑐᓕᕆᔨᒃᑯᑦ ᐱᓕᕆᕕᐊᓄᑦ ᐊᒻᒪᓗ 
ᒐᕙᒪᒃᑯᓐᓄᑦ. 2014-17 ᐱᓕᕆᕝᕖᑦ 
ᐱᓕᕆᐊᕆᓂᐊᖅᑕᖏᑦᑕ ᐸᕐᓇᐅᑎᖏᑎᒍᑦ 
ᓴᖅᑭᑕᐅᓯᒪᓕᖅᑐ, ᑲᑎᒪᔨᕋᓛᖑᑲᐃᓐᓇᖅᑐᓂᒃ 
ᓴᖅᑮᓯᒪᓕᖅᑐᒍ ᑕᒪᒃᑯᓂᖓ ᒪᓕᒐᒃᓴᓂᒃ 
ᐋᖅᑭᒃᓱᐃᓂᐊᖅᑐᓂ.  

 
 
 
 
 ᐃᒻᒥᒧᑦ ᑐᕌᖓᔪᑦ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑕᐅᓂᖏᑦ 

ᒐᕙᒪᒃᑯᑦ ᐃᓗᐊᓂ. ᖁᕕᐊᓱᒃᑐᒍᑦ ᒐᕙᒪᐅᓪᓗᑕ 
ᐃᑲᔪᖅᓱᕈᓐᓇᕋᑦᑕ ᑲᒥᓯᓇᒥᑦ ᑎᑎᕋᕐᕕᖓᓂᓪᓗ 
ᖃᐅᔨᓴᐃᓂᐊᖅᑎᓪᓗᒋᑦ ᕿᑭᖅᑕᓂ ᐋᓐᓂᐊᕕᒻᒥ. 
ᐃᑲᔪᖅᓱᑎᐊᖅᑐᒍᑦ ᑕᒪᑐᒥᖓ ᐊᒻᒪᓗ  
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Qikiqtani General Hospital. The GN 
will continue to support this audit and 
commits to meaningful review and 
consideration of recommendations 
that may come from the final report. 
 

 Proactive salary disclosure: the GN is 
currently working towards the 
proactive and transparent disclosure 
of salary information for government 
employees. We are exploring various 
options of what information will be 
provided and how the information 
will be made available to the public.  

 
Madam Chairperson, I would be pleased 
to answer any questions Members may 
have. Thank you. 
 
Chairperson: Thank you, Mr. D’Arcy. 
Are there any questions? (interpretation) 
Who would like to ask questions first on 
the opening statement? Mr. Akoak. 
 
Mr. Akoak: Thank you, Madam 
Chairperson. Good morning, officials. On 
page 2, the first bullet, “Regular and 
meaningful training is offered to all GN 
employees,” does that apply to all 
employees, especially in the smaller 
communities? Thank you, Madam 
Chairperson. 
 
Chairperson: Thank you, Mr. Akoak. 
Good question. Mr. D’Arcy.  
 
Mr. D’Arcy: Thank you, Madam 
Chairperson. Yes, the training is for all 
GN employees. It includes everybody 
that is in all of our communities and that 
training is provided in a number of 
different ways. Thank you, Madam 
Chairperson. 
 
Chairperson: Thank you, Mr. D’Arcy. 
Mr. Akoak. Oh, that’s it. (interpretation) 

ᕿᒥᕐᕈᓇᒃᑕᐅᓛᖅᑐᑦ ᐃᓱᒪᔅᓴᖅᓯᐅᕈᑕᐅᓛᖅᑐᓪᓗ 
ᐊᑐᓕᖁᔭᓕᐊᑦ ᓴᖅᑭᓂᖅᐸᑕ.  

 
 
 
 
 ᒫᓐᓇ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᖃᑎᖃᖅᑐᑦ 

ᓴᖅᑭᑕᐅᖃᑦᑕᖁᓪᓗᒋᑦ ᑮᓇᐅᔾᔭᔅᓵᕆᔭᐅᔪᑦ 
ᒥᔅᓵᓄᖓᔪᓂ ᒫᓐᓇ ᓇᓖᕌᕈᑎᓂᒃ ᕿᒥᕐᕈᓇᒃᑐᒍᑦ 
ᖃᓄᖅ ᑕᒪᒃᑯᐊ ᑐᓴᐅᒪᔪᑏᑦ 
ᐊᑐᐃᓐᓇᕈᖅᑎᑕᐅᖃᑦᑕᓂᐊᕐᒪᖔᖏᑦ ᑕᖅᑲᒃᑯᓄᖓ.  

 
 
 
 
ᐃᒃᓯᕙᐅᑖᖅ, ᐊᐱᖅᑯᑎᔅᓴᖃᕈᔅᓯ ᒪᓕᒐᓕᐅᖅᑏᑦ 
ᑭᐅᔪᓐᓇᑎᐊᖅᑐᖓ. ᖁᔭᓐᓇᒦᒃ.  
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑖᓯ. 
ᐊᐱᖅᑯᑎᔅᓴᐃᑦ. (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᑖᒃᑯᐊ 
ᐅᖃᓕᒫᕋᑖᖅᑕᖏᓐᓂᒃ ᑭᓇ ᐊᐱᕆᖅᑳᕈᒪᕙ? ᒥᔅᑕ 
ᐋᖁᐊᖅ.  
 
ᐋᖁᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐅᓪᓛᑯᓪᓗ, ᖃᐃᖁᔭᐅᓯᒪᔪᑦ. ᒪᑉᐱᖅᑐᒐᖅ 2-ᒥ, ᑖᓐᓇ 
ᓯᕗᓪᓕᖅᐹᖅ ᐋᖅᑭᓐᖑᐊᑯᓗᒃ. ᓄᓇᕗᑦ  ᒐᕙᒪᒃᑯᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᓕᒫᖏᑦ ᐃᓕᓐᓂᐊᖅᑎᑕᐅᖃᑦᑕᖅᑐᑦ, 
ᐃᖅᑲᓇᐃᔭᖅᑎᓕᒫᓄᑦ ᐃᓚᓕᐅᓪᓗᒋᑦ ᑕᐃᒃᑯᐊ 
ᓄᓇᓕᓐᓂ ᐃᖅᑲᓇᐃᔭᖅᑐᑦ ᒐᕙᒪᒃᑯᓐᓄᑦ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐋᖁᐊᖅ. 
ᒥᔅᑕ ᑖᓯ.  
 
ᑖᓯ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ, 
ᐃᓕᓐᓂᐊᖅᑎᑦᑎᖃᑦᑕᖅᑐᒍᑦ ᐃᓘᓐᓇᖏᓐᓂᑦ ᓄᓇᕗᑦ 
ᒐᕙᒪᒃᑯᓐᓂ ᐃᖅᑲᓇᐃᔭᖅᑎᐅᔪᓂᑦ, ᐃᓚᓕᐅᓪᓗᒋᑦ 
ᑕᐃᒃᑯᐊ ᓄᓇᓕᓐᓂ ᐃᖅᑲᓇᐃᔭᖅᑎᐅᔪᑦ. 
ᐊᔾᔨᒌᓐᖏᑦᑐᓂᒃ ᐊᑐᖅᖢᑕ ᐃᓕᓐᓂᐊᖅᑎᑦᑎᖃᑦᑕᖅᑐᒍᑦ. 
ᖁᔭᓐᓇᒦᒃ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐊᖁᐊᖅ, 
ᑕᐃᒪ? (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᑭᓇᓗ, ᒥᔅᑕ ᐃᓄᒃ.  
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Who else has questions? Mr. Enook. 
 
Mr. Enook (interpretation): Thank you, 
Madam Chairperson. Good morning, Mr. 
D’Arcy and your officials.  
 
I have a question on page 3 of your 
opening comments. Mr. D’Arcy, you 
indicated that the Nunavut government is 
taking the necessary steps to ensure 
transparency and accountability within all 
levels of government in Nunavut. EIA 
has engaged municipalities and the 
Nunavut Association of Municipalities on 
their inclusion under the Act. The GN is 
working on creating the necessary 
legislative framework that will support 
the application of access to information.  
 
You indicated that you have been 
working on this issue for a number of 
years. How come it’s taking so long? 
Thank you, Madam Chairperson. 
 
Chairperson (interpretation): Thank you, 
Mr. Enook. Mr. D’Arcy.  
 
Mr. D’Arcy: Thank you, Madam 
Chairperson. It has taken a while, but we 
also want to ensure that we’re engaging 
all municipalities in what will certainly 
be a new job for them and a new set of 
responsibilities for them to do. There 
have been some concerns in the past 
about the additional administrative 
burden that is put on municipalities. We 
have been struggling internally a little bit 
with how we’re going to assess that and 
provide them the tools in order to be able 
to properly carry out their new 
responsibilities.  
 
That said, we also need to look at the 
proper legislative model to do this. Do 
we create separate enabling legislation? 
Do we embed within our existing Act 

 
 
ᐃᓄᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. ᐅᓪᓛᒃᑯᑦ ᒥᔅᑕ ᑖᓯ, 
ᐃᖅᑲᓇᐃᔭᖃᑎᑎᓪᓗ.  
 
 
ᐅᑯᓂᖓ ᑐᑭᓯᒋᐊᕈᑎᒃᓴᒥᒃ ᐊᐱᖅᑯᑎᒃᓴᖃᖅᑳᕈᒪᔪᖓ. 
ᑐᑭᓯᒋᐊᖅᑳᕈᒪᓪᓗᖓ ᒪᒃᐱᖅᑐᒐᖓᓂ ᐱᖓᔪᐊᓐᓂ. ᒥᔅᑕ 
ᑖᓯ ᐅᖃᓪᓚᖅᑲᐅᒐᕕᑦ ᑖᒃᑯᐊᒎᖅ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᑦ 
ᐱᓕᕆᕙᓪᓕᐊᖕᒪᑕ ᑕᑯᒃᓴᐅᑦᑎᐊᕐᓂᖅ ᐊᑐᖅᖢᒍ ᐊᒻᒪᓗ 
ᐃᓚᖃᑦᑎᐊᕈᒪᓂᖅ ᐊᑐᖅᖢᒍ. ᑖᒃᑯᓂᖓ ᓄᓇᕗᑦᒥ 
ᓄᓇᓕᖕᓄᑦ ᑲᑐᔾᔨᖃᑎᒌᒃᑯᖏᓐᓂᒃ, 
ᐃᓚᒋᔭᐅᓕᕈᓐᓇᖁᓪᓗᒋᑦ ᑖᔅᓱᒪ ᒪᓕᒐᐅᑉ ᐃᓗᐊᒍᑦ. 
ᑕᒪᓐᓇᓗᒎᖅ ᖃᓄᖅ ᐋᖅᑭᒃᓯᒪᓂᖃᕋᔭᕐᒪᖔᑦ 
ᐱᓕᕆᐊᕆᓯᒪᓕᖅᖢᓯᐅᒃ.  
 
 
 
 
ᑕᕝᕙᓂ ᐅᖃᖅᓯᒪᒐᕕᑦ ᐊᕐᕌᒍᑲᓪᓚᖕᓄᒡᒎᖅ ᑕᒪᓐᓇ 
ᐱᓕᕆᐊᕆᓯᒪᓕᕋᔅᓯᐅᒃ, ᖃᓄᐃᒻᒪᓄᓇ ᐊᑯᓂᓗᐊᕌᓗᒃ 
ᐋᖅᑭᒃᓱᕋᓱᒋᐊᖃᖅᓯᒪᕙ? ᖃᓄᐃᒻᒪᓄᓇ 
ᐱᔭᕆᐊᑐᓗᐊᖅᓯᒪᔪᐊᓘᕙ? ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐃᓄᒃ. ᒥᔅᑕ ᑖᓯ.  
 
 
 
ᑖᓯ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐊᑯᓂᐅᓕᖅᑐᖅ ᑕᒪᓐᓇ ᐱᓕᕆᐊᕆᔭᐅᓂᖓ, ᑭᓯᐊᓂ 
ᓄᓇᓕᓕᒫᑦ ᐃᓚᓕᐅᑎᓯᒪᔪᒪᔭᕗᑦ 
ᐃᖅᑲᓇᐃᔭᖃᑎᒋᔪᒪᔭᕗᓪᓗ. ᓄᑖᖑᒻᒪᑕ ᑕᒪᒃᑯᓂᖓ 
ᒪᓕᒐᑎᒎᖅᑎᑕᐅᓯᒪᓕᖅᐸᑕ ᓄᑖᓂᒃ 
ᐃᖅᑲᓇᐃᔮᖅᑖᓂᐊᕐᒪᑕ, ᒪᑯᐊᓗ ᐊᓪᓚᕕᒻᒥ 
ᐃᖅᑲᓇᐃᔮᕆᔭᐅᔭᕆᐊᓖᑦ ᐅᓄᖅᓯᒃᑲᓐᓂᕐᓂᐊᖢᑎᒃ, 
ᑕᒪᓐᓇ ᖃᓄᖅᑑᕈᑎᒋᓯᒪᔭᕗᑦ ᐊᕐᕌᒍᒐᓴᓐᓄᑦ.  
ᓴᓇᕈᑎᖃᐅᑦᑎᐊᕐᓗᑎᑦ ᑕᒪᑐᒥᖓ ᐱᖁᒐᑦᑎᒍ 
ᐊᐅᓚᒃᑎᑦᑎᐊᕈᓐᓇᓂᐊᕐᒪᑕ ᒪᓕᒐᑎᒍᑦ 
ᐱᔭᔅᓴᖅᑖᕆᓯᒪᔭᒥᖕᓂ,  
 
 
 
 
ᐊᒻᒪᓗ ᒪᑯᐊ ᒪᓕᒐᐃᑦ ᕿᒥᕐᕈᓇᑦᑎᐊᕆᐊᖃᕐᓂᐊᖅᑕᕗᑦ. 
ᐃᓛᒃᑰᖓᔪᓂᒃ ᒪᓕᒐᓕᐅᕆᐊᖃᕐᓂᐊᖅᐱᑖ 
ᐱᔪᓐᓇᑎᑦᑎᒍᑎᐅᓂᐊᖅᑐᓂᒃ? ᐃᒻᒪᖄᓘᓐᓃᑦ 
ᐃᓱᒪᔅᓴᖅᓯᐅᕐᓗᑕ ᒫᓐᓇ ᓴᖅᑭᔮᖅᑐᑦ ᒪᓕᒐᐃᑦ 
ᐋᖅᑭᒋᐊᖅᑕᐅᓗᑎᑦ ᐅᕝᕙᓘᓐᓃᑦ ᓄᓇᓕᓐᓄᑦ 
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some clauses with respect to 
municipalities in both sections of the Act 
and when do we bring that into force? Do 
we bring it into force immediately or 
does the first part of the Act come into 
force and some more bits of the Act in 
the second part that are more 
administratively cumbersome or difficult 
to do? Do we bring them into force only 
after a little while? We have been 
working with all of that.  
 
As members know, communities may 
invoke or create their own by-laws with 
respect to access to information and 
protection of privacy, but that has not 
happened, to the best of our knowledge, 
at least not in many, if any, 
municipalities. We believe now that it is 
time to move forward with embedding 
something into our legislation, as most 
other jurisdictions do. We will do that 
over the coming little while, let’s say, as 
we work with the commissioner and 
others on changes to ATIPP. Thank you, 
Madam Chairperson. 
 
Chairperson: Thank you, Mr. D’Arcy. 
Mr. Enook. 
 
Mr. Enook (interpretation): Thank you, 
Madam Chairperson. If I understood 
correctly, you have been working on this 
issue for quite a while and that you 
decided on how it’s going to be 
implemented. You also indicated that 
you’re going to start implementing that in 
the coming little while. What does that 
mean? What does “little while” mean? A 
little while might mean a number of 
years, two years, or two weeks. Can you 
tell us exactly what “little while” means? 
Thank you, Madam Chairperson. 
 
Chairperson (interpretation): Thank you, 
Mr. Enook. Mr. D’Arcy. 

ᑐᕌᖓᑐᐃᓐᓇᑦᑎᐊᖅᑐᒥ ᒪᓕᒐᕐᓂ ᑕᒪᒡᒌᓐᓂᒃ 
ᓴᖅᑭᑦᑎᓗᑕ ᐊᒻᒪᓗ ᑕᒪᓐᓇ ᐊᑐᓕᖅᑎᑦᑎᓕᕈᑦᑎᒍ? 
ᐊᑐᓕᖅᑎᑕᐅᑲᐅᑎᒋᓂᐊᖅᐸᕘᑦ ᐅᕝᕙᓘᓐᓃᑦ ᒪᓕᒐᐅᑉ 
ᓯᕗᓪᓕᖅᐹᖓ ᐊᑐᓕᖅᑎᓂᐊᖅᐸᕗᑦ ᐊᓯᒃᑲᓐᓂᖏᓐᓂᓪᓗ 
ᐊᐃᑉᐹᓃᑦᑐᑦ ᐱᔭᕆᐊᖁᓂᖅᓴᐃᑦ? ᐊᑐᓕᖅᑎᓂᐊᖅᐸᕘᑦ 
ᐅᐊᑦᑎᐊᕉᓚᐅᖅᑎᓪᓗᒍ? ᑕᒪᒃᑯᐊ 
ᐱᓕᕆᐊᕆᓯᒪᐃᓐᓇᕆᕙᕗᑦ. 
 
 
 
 
 
ᑲᑎᒪᔩᑦ ᖃᐅᔨᒪᕗᑦ ᓄᓇᓖᑦ ᒪᓕᒐᕋᓛᖁᑎᒥᓂᒃ 
ᐊᑐᕈᓐᓃᖅᑎᑦᑎᔪᓐᓇᖃᕐᒪ ᓴᓇᓗᑎᓪᓘᓐᓃᑦ ᑐᓴᕈᑎᓄᑦ 
ᓴᐳᒻᒥᑦᑎᓂᕐᒧᓪᓗ ᑲᓐᖑᓇᖅᑎᑕᐅᔪᓂᒃ ᑐᕌᖓᔪᓂᒃ, 
ᑭᓯᐊᓂ ᑕᐃᒪᐃᔅᓯᒪᓐᖏᒻᒪᑦ ᐊᒥᓱᓂ ᓄᓇᓕᓐᓂ 
ᐱᑕᖃᖅᐸᓂᓛᒃ. ᑕᒪᓐᓇ ᓯᕗᒧᐊᖅᑎᒋᐊᖃᕋᓱᒋᕙᕗᑦ 
ᐃᓚᓕᐅᑎᑦᑎᓕᕐᓗᑕ ᒪᓕᒐᖁᑎᑦᑎᓐᓂ ᐊᒥᓱᑦ 
ᒐᕙᒪᖃᕐᕖᑦ ᑕᐃᒪᐃᔅᓯᒪᒻᒪᑕ. ᑕᐃᒪᐃᓕᐅᕋᓱᓐᓂᐊᖅᐳᒍᑦ 
ᓯᕗᓂᔅᓴᒥ ᖃᐃᔪᒥ, ᓲᕐᓗᖃᐃ, ᑲᒥᓕᓴᓇ 
ᐱᓕᕆᖃᑎᒋᓗᒍ ᐊᓯᖏᓪᓗ ᐱᓕᕆᐊᕆᓗᒋᑦ ᐊᓯᔾᔨᕈᑏᑦ 
ᑐᓴᕈᑎᓄᑦ ᓴᐳᒻᒥᑦᑎᓂᕐᒧᓪᓗ ᑲᓐᖑᓇᖅᑎᑕᐅᔪᓂᒃ 
ᒪᓕᒐᕐᒧᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑖᓯ. ᒥᔅᑕ 
ᐃᓄᒃ.  
 
ᐃᓄᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. ᑐᑭᓯᑦᑎᐊᕈᒪ ᑖᓐᓇᒎᖅ 
ᐱᓕᕆᐊᕆᔅᓲᔭᖅᓯᒪᒐᔅᓯᐅᒃ ᒫᓐᓇᓗ ᑐᑭᑖᖅᓯᒪᖅᑰᓕᖅᑐᓯ 
ᖃᓄᖅ ᐋᖅᑭᒃᓯᒪᒐᔭᕐᒪᖔᑦ ᐊᒻᒪᓗ ᑕᐃᓐᓇ 
ᐅᖃᐅᓯᕆᕋᑖᖅᑕᐃᑦ, ᖃᖓᑦᑎᐊᖅ ᐊᒡᒋᖅᐸᓪᓕᐊᔪᓂᒎᖅ 
ᐋᖅᑭᒃᐸᓪᓕᐊᓂᐊᓕᕐᒪᑦ, ᐅᖃᐅᓯᑎᑦ ᐊᑐᕈᒃᑭᑦ, “coming 
little while.” ᖃᓄᖅ ᑖᓐᓇ ᑐᑭᖃᖅᐸ? “Little while” 
ᐊᔾᔨᒌᔾᔮᖏᑦᑐᒃᓴᐅᖕᒥᖕᒪᑕ, ᖃᓄᖅ ᑖᓐᓇ ᑐᑭᖓ? “Little 
while” ᐊᕐᕌᒎᔪᓐᓇᖅᑰᖅᖤᖅᐳᖅ, ᐊᕐᕌᒎᒃ ᒪᕐᕉᒃ 
ᐅᕝᕙᓘᓐᓃᑦ ᐱᓇᓱᐊᕈᓰᒃ ᒪᕐᕉᒃ. ᐅᖃᐅᑎᔪᓐᓇᖅᐱᑎᒍᑦ 
ᖃᓄᖅ ᑖᓐᓇ ᑐᑭᖃᕐᒪᖔᑦ? ᖃᖓᓪᓚᑦᑖᒃᑯᑦ 
ᓂᕆᐅᒍᓐᓇᖅᐱᑕ ᑖᔅᓱᒥᖓ? ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ.  
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐃᓄᒃ. ᒥᔅᑕ ᑖᓯ.  
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Mr. D’Arcy: Thank you, Madam 
Chairperson. In a little while means 
during the life of this government. We 
would hope to introduce legislation in the 
winter session. However, I’m not going 
to commit to that. We may introduce it in 
the spring session. It all depends on 
timing and how quickly we can finalize 
what’s going to be in our revised Act and 
speak to you folks about it. Thank you, 
Madam Chairperson. 
 
Chairperson: Thank you, Mr. D’Arcy. 
Mr. Enook, do you have another 
question?  
 
Mr. Enook (interpretation): Thank you, 
Madam Chairperson. If you will allow 
me, I still have many questions.  
 
Let me ask about something else. On 
page 4, I have different questions on this 
page. It sort of touches on my first 
question. On the second bullet, “The 
creation of health-specific privacy 
legislation,” that would be specific to 
health, not specifically for a hospital. “A 
steering committee has been created and 
timeframes for the progress of this work 
have been established.” Can you explain 
that a bit more? Thank you, Madam 
Chairperson. 
 
Chairperson (interpretation): Thank you, 
Mr. Enook. Mr. D’Arcy.  
 
Mr. D’Arcy: Thank you, Madam 
Chairperson. The Department of 
Executive and Intergovernmental Affairs 
is working with the Department of Health 
and obviously with the Department of 
Justice in the creation of new legislation. 
Our timeframes are slightly fluid at this 
point in time, especially because there is 
a significant amount of legislation that 

 
ᑖᓯ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᒫᓐᓇᕈᓘᓛᖅᑐᖅ ᑐᑭᖃᖅᑐ ᒐᕙᒪ ᑖᓐᓇ ᒪᑭᒪᑎᓪᓗᒍ, 
ᒫᓐᓇ ᒐᕙᒪᐅᔪᖅ. ᐅᑭᐅᒃᑯᓪᓗ ᑲᑎᒪᕐᔪᐊᕐᕕᒻᒥᖃᐃ 
ᐅᕝᕙᓘᓐᓃᑦ ᐅᐱᕐᖓᔅᓵᖔᕐᒥᖃᐃ ᐱᔭᕇᕈᓐᓇᕐᓂᖓ 
ᒪᓕᓪᓗᒍ ᐋᖅᑭᒋᐊᖅᓯᔪᓐᓇᕐᓂᕗᑦ ᒪᓕᒐᖓᓂ ᖃᓄᑎᒋ 
ᓱᒃᑲᓕᔪᒥ ᒪᓕᓪᓗᒎᒐᔭᖅᑐᖅ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑖᓯ. ᒥᔅᑕ 
ᐃᓄᒃ, ᐊᐱᖅᑯᑎᔅᓴᖃᒃᑲᓐᓂᕆᕖᑦ?  
 
 
ᐃᓄᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. ᐊᖏᕈᓐᓇᕈᕕᓐᖓ 
ᐊᐱᖅᑯᑎᒃᓴᓕᐊᓘᔪᖓ ᓱᓕ.  
 
 
ᐊᓯᐊᓄᓇᐃᑦ ᐊᐱᕆᑲᐃᓐᓇᓚᐅᕐᓚᖓ. ᒪᒃᐱᖅᑐᒐᖓᓂᑦ 
ᑎᓴᒪᖓᓐᓂ ᑕᕝᕙᓂ ᐊᔾᔨᒌᓐᖏᑦᑐᓂᒃ ᐊᐱᖅᑯᑎᒃᓴᖃᕋᒪ. 
ᐱᒋᐊᕐᓗᒍᖃᐃ ᐅᖃᐅᓯᕆᕋᑖᖅᑕᒪ ᐃᓚᕐᓚᐅᔭᕋᓗᐊᖓ. 
ᐅᓇ ᐊᐃᑉᐸᕆᔭᖓ ᖁᓪᓕᖅᐹᖅ ᐊᑎᑦᑎᐊᖓᓃᑦᑐᖅ. 
ᐅᖃᖅᓯᒪᖕᒪᑦ, “ᐋᓐᓂᐊᕕᖕᒧᑦ ᐃᒻᒥᒃᑯᑦ ᑐᕌᖓᔪᓂᑦ 
ᐋᓐᓂᐊᕕᖕᒧᑦ ᑐᓴᖅᑕᐅᔭᕆᐊᖃᓐᖏᑦᑐᓕᕆᓂᕐᒧᓪᓗ 
ᒪᓕᒐᒃᓴᖅ,” ᐃᓛᒃ ᐋᓐᓂᐊᖅᑐᓕᕆᓂᕐᒧᑦ 
ᐋᓐᓂᐊᕕᖕᒨᖏᑦᑐᖅ, ᐋᓐᓂᐊᖅᑐᓕᕆᓂᕐᒧᑦ. 
“ᑲᑎᒪᔨᕋᓛᓂᒎᖅ ᓴᖅᑭᑎᓯᒪᒐᔅᓯ ᐊᒻᒪᓗ ᖃᓄᖅ ᑕᒪᓐᓇ 
ᐱᕙᓪᓕᐊᓂᐊᕐᒪᖔᑦ ᑲᔪᓯᕙᓪᓕᐊᓂᐊᕐᒪᖔᑦ 
ᑐᑭᑖᖅᓯᒪᓕᖅᑐᓯ.” ᐅᓂᒃᑲᐅᑎᒃᑲᓐᓂᐊᕐᔪᒍᓐᓇᖅᐱᑎᒎᑦ 
ᖃᓄᖅ ᑖᓐᓇ ᐅᖃᕋᓱᖕᒪᖔᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐃᓄᒃ. ᒥᔅᑕ ᑖᓯ.  
 
 
ᑖᓯ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᒃᑯᐊ 
ᓯᕗᓕᖅᑏᓪᓗ ᒐᕙᒪᐅᖃᐅᑎᒌᓪᓗ ᐱᓕᕆᐊᖃᖅᑏᑦ 
ᐋᓐᓂᐊᖃᕐᓇᖏᑦᑐᓕᕆᔨᒃᑯᓐᓂ ᐱᓕᕆᖃᑎᖃᖃᑦᑕᖅᑐᑦ, 
ᒪᓕᒐᓕᕆᔨᒃᑯᓂᓪᓗ ᓄᑖᓂᒃ ᒪᓕᒐᓕᐅᖅᑐᑎᒃ. ᑖᒃᑯᐊ 
ᖃᖓᒃᑰᖅᑕᕐᓂᕆᒐᔭᖅᑕᕗᑦ ᐋᖅᑭᓗᐊᖅᓯᒪᓐᖏᑦᑐᖅ, 
ᐊᓯᔾᔨᖅᑕᕈᓘᔭᖃᑦᑕᖅᑐᑦ. ᒪᓕᒐᐃᑦ ᑕᐃᒪ 
ᐊᒥᓱᑲᓪᓚᐅᒻᒪᑕ ᓴᖅᑭᖅᑕᐅᒍᒪᔪᑦ ᒐᕙᒪᒃᑯᓐᓄ ᑖᒃᑯᐊ 
ᐃᒃᓯᕙᖃᑦᑕᕐᓂᖏᑦ ᐃᓱᓕᓚᐅᖅᑎᓐᓇᒋᑦ, ᐃᓛᒃ  
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the government would like to bring 
forward before the end of its mandate.  
If we can possibly bring this forward, 
we’re hoping for legislative proposal 
approval early in 2017, which would 
include the approval to do extensive 
consultations throughout, obviously, our 
territory. Presuming the cabinet 
committee on legislation gives us a go on 
that, between then and the end of our 
election or your election, if you like, we 
would be developing the tools that we 
need to carry out that consultative 
process. If everything works out 
properly, we would consult with 
Nunavummiut after the election and then 
develop the Act. 
 
Madam Chairperson, we have also 
looked at this type of legislation in other 
jurisdictions and we want to make sure 
that we do it right the first time and that 
we don’t rush the legislation into being 
and then have to find ourselves 
modifying it shortly thereafter. The actual 
drafting of the legislation may take a 
couple of years, but for now, that’s what 
our suggested timeline is. Thank you, 
Madam Chairperson. 
 
Chairperson: Thank you, Mr. D’Arcy. 
Mr. Enook. 
 
Mr. Enook (interpretation): Thank you, 
Mr. Chairman. I’m just asking for 
clarification on this matter. In Canada, do 
any of the provinces or territories have 
health-specific privacy legislation? The 
reason I’m asking is we might have to 
wait for another five years. You stated 
that it would have to be after the next 
election. I’m thinking that we’re probably 
going to have to wait another five years.  
 
If the other jurisdictions already have that 
legislation, why can’t we pick and choose 

 
ᒪᓕᒐᓕᐅᖅᑏᑦ. ᑕᐃᒪᐃᖁᔨᑦᑕᕋᓗᐊᖅᑯᒍ ᒪᓕᒐᒃᓴᒥ 
ᓴᖅᑮᓗᑕ 2017-ᕈᕋᑖᒥᓂᐅᑎᓪᓗᒍ, ᑕᐃᑲᓂᓗ 
ᖃᐅᔨᒋᐊᕈᓐᓇᖅᓯᒐᔭᕋᑦᑕ ᖃᐅᔨᒋᐊᕐᕕᒋᔭᕆᐊᓕᑦᑎᓐᓂ 
ᓄᓇᕗᑦᒥ, ᐃᓛᒃ ᖃᓄᖅ ᐃᓱᒪᒋᔭᐅᒻᒪᖔᖅ. ᑖᒃᑯᐊᓕ 
ᑲᑎᒪᔨᕋᓛᑦ ᑲᔪᓯᑎᑦᑎᒍᓐᓇᖅᑲᑕ ᑲᑎᒪᔨᕋᓛᖑᔪᐃᑦ 
ᒪᓕᒐᓕᕆᓂᕐᒧᑦ, ᓂᕈᐊᕐᓇᐅᓚᐅᓐᖏᓐᓂᖓᓂ 
ᒪᓕᒐᓕᐅᖅᑎᔅᓴᓂ ᓴᖅᑮᒍᒪᓛᕋᓗᐊᖅᑐᒍᑦ 
ᖃᐅᔨᒋᐊᕈᑎᔅᓴᐅᒐᔭᖅᑐᓂᑦ ᖃᓄᖅ ᑕᒪᓐᓇ 
ᐃᓱᒪᒋᔭᐅᒻᒪᖔᖅ. ᑕᐃᒪᓕ ᐊᐅᓚᑦᑎᐊᕈᓐᓇᓂᖅᑲᑕ 
ᓄᓇᕗᑦᒥᐅᓂ ᖃᐅᔨᒋᐊᓕᕋᔭᖅᑐᒍᑦ 
ᓂᕈᐊᕐᓇᐅᒌᖅᓯᒪᓕᖅᑲᑦ ᑭᓯᐊᓂ, ᑖᓐᓇ ᒪᓕᒐᖅ 
ᐋᖅᑭᑎᖅᑕᐅᑦᑎᐊᕆᐊᓕᕐᓗᓂ.  
 
 
 
 
 
 
ᐊᒻᒪ ᐃᒃᓯᕙᐅᑖᖅ ᑕᐃᒪᐃᑦᑐᓂᒃ ᒪᓕᒐᓕᐅᖅᑐᖃᕋᐃᒻᒪᑦ 
ᐊᓯᑦᑎᓐᓂ ᓂᕈᐊᖅᑕᐅᓯᒪᔪᓂ ᑕᐃᒫᔅᓴᐃᓐᓇᐅᓂᐊᕐᒥᒻᒪᑦ 
ᒪᓕᓐᓂᐊᕐᒥᒐᑦᑎᒍ, ᐱᑦᑎᐊᕈᒪᒐᑦᑎᒍ ᑭᖑᓂᑦᑎᐊᖓᒍ 
ᐋᖅᑭᒋᐊᖅᑕᐅᑎᒋᒋᐊᖃᓛᓐᖏᒻᒪᑦ. ᑕᐃᒫᒃ ᑕᕝᕙ 
ᐊᕐᕌᒎᓐᓂᖅᑲᐃ ᒪᕐᕉᓐᓂᒃ ᑕᒪᓐᓇ ᐱᔭᕇᕋᓱᒃᑲᔭᖅᑐᖅ. 
ᑕᐃᒫᒃ ᑕᕝᕙ ᑕᐃᒪᐃᖁᓯᒪᔭᕗᑦ, 
ᑕᐃᒪᐃᓐᓂᐊᖅᑐᒋᓯᒪᔭᕗᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑖᓯ. ᒥᔅᑕ 
ᐃᓄᒃ.  
 
ᐃᓄᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. ᐃᒃᓯᕙᐅᑖᖅ, ᐅᓇ 
ᑐᑭᓯᒋᐊᒃᑲᓐᓂᓚᐅᕐᓚᒍ. ᑲᓇᑕᒥ ᐊᕕᒃᑐᖅᓯᒪᓂᖏᓐᓂᑦ 
ᓇᓕᐊᖕᓂᑐᐃᓐᓇᖅ ᖃᓂᒪᖃᕐᓇᖏᑦᑐᓕᕆᓂᕐᒧᑦ 
ᑐᓴᐅᒪᔭᐅᔭᕆᐊᖃᓐᖏᑦᑐᓕᕆᓂᕐᒧᑦ 
ᒪᓕᒐᖃᖅᑐᖃᐅᖅᐸᒌᖅᐸ ᓇᓕᐊᖕᓂᑐᐃᓐᓇᖅ? 
ᐊᐱᖅᑯᑎᒋᕙᕋ ᐅᖃᕋᕕᑦ, ᐃᒻᒪᖄ ᐊᕐᕌᒍᓄᑦ ᑕᓪᓕᒪᓄᑦ 
ᐅᑕᖅᑭᓂᐊᖅᑐᒍᑦ ᓱᓕ. ᐅᖃᖅᑲᐅᒐᕕᑦ 
ᓂᕈᐊᕐᓇᐅᓚᐅᖅᑎᓪᓗᒍᒎᖅ ᑭᓯᐊᓂ ᑭᖑᓂᖓᒎᓛᕐᒪᑦ. 
ᐃᓱᒪᖃᖅᖢᖓ ᐊᕐᕌᒍᓄᑦ ᑕᐃᒪ ᑕᓪᓕᒪᓄᑦ ᓱᓕ 
ᐅᑕᖅᑭᑐᐃᓐᓇᕆᐊᖃᖅᐳᒍᑦ.  
 
ᐃᓱᒪᖃᕋᓱᒃᖢᖓ ᐊᓯᕗᑦ ᐱᑕᖃᖅᐸᒌᖅᐸᑕ ᑕᐃᒪᐃᑦᑐᓂᒃ 
ᒪᓕᒐᐅᔪᓂᒃ, ᑕᐃᒃᑯᓇᓐᖓᑦ ᐊᑲᐅᓂᖏᓐᓂᒃ 
ᒪᓕᑐᐃᓐᓇᕈᓐᓇᖏᓐᓇᑦᑕ? ᐅᖃᕋᓱᖅᑰᔨᒐᕕᑦ  
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what’s good for us and take them? 
You’re trying to tell us that we need to 
create whole new privacy legislation for 
Nunavut. What I’m trying to say is that if 
we can use some of the privacy 
legislation that is used by the other 
provinces and territories it would be 
easier to put it together but I don’t 
understand why we may have to wait for 
another five years for this to be done. 
Thank you, Madam Chairperson. 
 
Chairperson (interpretation): Thank you, 
Mr. Enook. Mr. D’Arcy. 
 
Mr. D’Arcy: Thank you, Madam 
Chairperson. There certainly is other 
health-related or health-specific privacy 
legislation throughout Canada and very 
definitely the team will be taking a look 
at that and seeing how it fits with the 
Nunavut’s sphere and ensuring that we 
take the best bits of what’s coming out in 
the jurisdictions that fits us but all 
jurisdictions are not created equally and 
we do have some unique features in our 
system, not the least of which is it very 
government-centric, so it’s not devolved 
out and it’s not given out to health boards 
as we know or other entities of other 
healthcare delivery people so in some 
respects, we do need to take a look at 
that.  
 
If I’m saying three or four years, I 
apologize. All I’m saying really is that 
we will put this legislation together as 
soon as we can but we do want to ensure 
that it’s the proper legislation that fits the 
best for ourselves. That may take a year, 
it may take slightly longer. We don’t 
have that information as of yet. As well, 
we believe it’s important to go through 
the consultative process and while we’re 
doing that, I think it’s important to have 
an element of education for 

 
ᓄᑖᕌᓗᖕᒥᑦ ᓴᖅᑭᑦᑎᔭᕆᐊᖃᖅᑐᒍᑦ ᓄᓇᕗᑦᒥ. ᐅᕙᖓ 
ᐅᖃᕋᓱᒃᖢᖓ, ᐱᑕᖃᖅᐸᒌᖅᑐᓂᑦ ᐃᓚᖏᓐᓂ 
ᐃᓚᓕᐅᔾᔨᒍᑦᑕ ᐱᔭᕆᐊᑭᓐᓂᖅᓴᐅᒐᔭᖏᒻᒫᑦ? 
ᐊᔪᕐᓇᖅᑐᐊᓘᖅᑰᔨᓪᓗᒍ ᐅᖃᐅᓯᕆᒐᕕᐅᒃ. ᖃᐅᔨᒪᔪᖓ 
ᐱᑦᑎᐊᕈᒪᔪᓯ. ᐋᖅᑭᑦᑎᐊᖅᓯᒪᔪᓂᒃ ᒪᓕᒐᖃᕈᒪᔪᒍᑦ. 
ᑭᓯᐊᓂ ᑐᑭᓯᓐᖏᑐᐃᓐᓇᖅᑐᖓ ᖃᓄᐃᒻᒪᑦ ᐊᕐᕌᒍᓄᑦ 
ᓱᓕ ᑕᓪᓕᒪᓄᑦ ᐅᑕᖅᑭᔪᓐᓇᑐᐃᓐᓇᕆᐊᖃᕐᒪᖔᑦᑕ? 
ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ.  
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐃᓄᒃ. ᒥᔅᓴ ᑖᓯ.  
 
 
ᑖᓯ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐱᑕᖃᖅᑐᖅ 
ᐊᓯᖏᓐᓂᑦ ᓂᕈᐊᖅᑕᐅᓯᒪᕕᐅᔪᓂ ᑲᓇᑕᒥ ᒪᓕᒐᐅᔪᓂᑦ 
ᒪᓕᒐᓕᐊᖑᓯᒪᔪᓂᒃ ᑕᐃᒪᐃᑦᑐᓂᒃ. ᑕᐃᒃᑯᐊ 
ᕿᒥᕐᕈᐊᕋᔭᕐᒥᔭᕗᑦᑕᐅᖅ ᓄᓇᕗᑦᒧᑦ 
ᐃᓕᔪᓐᓇᖏᒃᑲᓗᐊᕐᒪᖔᑕ. ᐱᐅᓂᖅᐹᖏᑦ 
ᓴᖅᑭᐸᓪᓕᐊᔪᓂᑦ, ᐱᐅᓂᖅᐹᓂᒃ ᓇᓂᔪᓐᓇᑕᑦᑎᓐᓂ 
ᓂᕈᐊᖅᑕᐅᓯᒪᕕᐅᔪᓂᑦ ᐊᓯᖏᓐᓂᒃ ᐱᒐᓱᐊᕋᔭᖅᑐᒍᑦ. 
ᐅᕙᒍᑦ ᑕᐃᒪ ᐊᐅᓚᑦᑎᔾᔪᑎᒋᖃᑦᑕᖅᑕᖏᓐᓂ ᑕᐃᒫᒃ 
ᐋᖅᑭᒃᓯᒪᒋᐊᖃᓲᖑᒻᒪᑕ. ᒪᑯᐊᓗ ᐋᖅᑭᑎᖅᑕᕗᑦ 
ᐋᓐᓂᐊᖃᕐᓇᖏᑦᑐᓕᕆᔨᓄᑦ ᑲᑎᒪᔨᕋᓛᓄᑦ 
ᑐᓂᔭᐅᑦᑕᐅᑎᒋᖃᑦᑕᓲᖑᒐᑎᒃ. ᐃᓚᖓᒍᑦ 
ᕿᒥᕐᕈᐊᖅᑎᐊᕆᐊᓕᕗᑦ ᑕᒪᓐᓇ. 
 
 
 
 
 
 
 
 
ᑕᐃᒪ ᐱᖓᓱᓂᑦ ᑎᓴᒪᓂᓪᓘᓐᓃᑦ ᐊᕐᕌᒍᓂ ᐅᖃᖃᑦᑕᕋᒪ, 
ᒪᒥᐊᒃᑲᓗᐊᖅᑐᖓᐃᓛᒃ ᒥᔅᓴᐅᓯᑐᐃᓐᓇᕋᒃᑭᑦ. ᐅᑯᐊ 
ᒪᓕᒐᔅᓴᐃᑦ ᐋᖅᑭᑎᕋᓱᓐᓂᐊᖅᑕᕗᑦ ᐱᔪᓐᓇᖅᓯᑐᐊᕈᑦᑎᒍ, 
ᐱᔭᕇᕈᓐᓇᖅᓯᑐᐊᕈᑦᑎᒍ ᐊᒻᒪ ᐅᕙᑦᑎᓐᓄᑦ 
ᓈᒻᒪᓂᖅᐹᖑᑎᒐᓱᐊᕐᓗᒍ ᐋᖅᑭᒐᓱᒍᒪᒐᑦᑎᒍᑦ 
ᐊᕐᕌᒍᓕᒫᑐᐃᓐᓇᕆᐊᓕᒃ. ᑭᓯᐊᓂ ᑕᒪᓐᓇ 
ᑐᑭᑖᖅᓯᒪᓐᖏᒻᒥᔪᖅ ᑭᓯᐊᓂ ᐱᒻᒪᕆᐊᓘᓱᒋᒐᑦᑎᒍᑦ. 
ᖃᐅᔨᒋᐊᑦᑎᐊᖃᑦᑕᕐᓗᑕ ᖃᓄᖅ ᐃᓱᒪᒋᔭᐅᒻᒪᖔᖅ 
ᐊᒻᒪᓗᑦᑕᐅᖅ ᓄᓇᕗᑦᒥᐅᑕᐃᑦ ᐃᓕᓐᓂᐊᖅᑎᑕᐅᔫᒥᓗᑎᒃ 
ᖃᓄᖅ ᑕᒪᓐᓇ ᑐᑭᖃᕐᒪᖔᖅ ᐃᒻᒥᑰᖅᑐᓂᑦ ᒪᓕᒐᖃᕐᓂᖅ 
ᓴᐳᔾᔨᓂᕐᒥᖏᓛᒃ ᖃᓄᖅ ᐃᑲᔫᑕᐅᒍᓐᓇᕐᒪᖔᖅ 
ᑲᓐᖑᓇᖅᑐᖁᑎᖏᓪᓗ ᐱᔪᓐᓇᐅᑎᖏᑦ  
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Nunavummiut as to what privacy 
legislation means, what it means to them, 
what it can do assist and protecting their 
privacy, and what their rights are. So you 
know that takes time and I’m sure that we 
will do it as quickly as we can to get this 
legislation in place. Thank you, Madam 
Chairperson. 
 
Chairperson: Thank you, Mr. D’Arcy. 
Mr. Enook. 
 
Mr. Enook (interpretation): Thank you, 
Madam Chairperson. (interpretation 
ends) For clarity, if I may Madam 
Chairperson, Mr. D’Arcy, you’re not 
saying three or four years, I am. I have 
been around long enough when certain 
terms are used in our political lingual; I 
can usually translate that into normal 
English and try to understand that it 
means five years. That’s my version of it 
so you don’t need to apologize 
(interpretation).  
 
Thank you Madam Chairperson. The 
other question I’d like to ask is regarding 
privacy legislation. The local DEAs have 
not been recognized under this legislation 
and in your opening comments on the 
same page 4, the top bullet; you’re saying 
that the Nunavut government is now 
undergoing the work to formally bring 
the DEAs under the ATIPP Act. I’m 
happy about that and I’m eager for it. 
 
However, when we were talking to the 
commissioner yesterday, I commented 
that local education authorities would be 
given more responsibilities from this 
legislation and commissioner and Ms. 
Keenan Bengts has stated that it would be 
good but I was concerned that if that 
happens, will they get enough resources 
to do the extra work that they’re going to 
be given with this new responsibility? As 

 
ᓴᐳᔾᔭᐅᓂᖏᓐᓄᑦ. ᑕᒪᓐᓇ ᓴᖅᑭᖅᑕᐅᑎᒋᔪᓐᓇᖏᒻᒪᑦ. 
ᐱᔭᕇᖅᓴᕋᐃᒐᓱᓐᓂᐊᕋᓗᐊᖅᑐᒍᓂᓛᒃ ᐱᔪᓐᓇᕐᓂᓕᒫᕗᑦ 
ᒪᓕᓪᓗᒍ, ᑖᓐᓇ ᒪᓕᒐᖅ ᐱᓪᓗᒍ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑖᓯ. ᒥᔅᑕ 
ᐃᓄᒃ.  
 
ᐃᓄᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖ. (ᑐᓵᔨᑎᒍᑦ) 
ᑐᑭᖃᑦᑎᐊᕐᓂᐊᕐᒪᑦ, ᑐᑭᓯᑦᑎᐊᕐᓂᐊᕋᒃᑯ ᐃᒃᓯᕙᐅᑖᖅ 
ᖃᓄᐃᒃᓴᖏᒃᑯᕕᑦ. ᒥᔅᑕ ᑖᓯ ᐅᖃᓐᖏᑦᑐᑎᑦ ᐊᕐᕌᒍᓂᒃ 
ᐱᖓᓱᓂᒃ, ᑎᓴᒪᓂᑦ. ᐅᕙᖓᖔᖅ ᐅᖃᖅᑐᖓ ᑕᐃᒫᒃ.  
ᐊᑯᓂᑲᓪᓛᓗᒃ ᑕᒫᓃᓕᕋᒪ ᑕᐃᒫᒃ ᐅᖃᐅᓯᕐᓂᒃ 
ᐊᑐᖅᑐᖃᕋᐃᒻᒪᑦ ᖃᓪᓗᓈᑎᑐᑦ ᐊᒻᒪ ᓂᕈᐊᖅᑕᐅᓯᒪᔪᓄᑦ 
ᑐᑭᓪᓚᕆᖏᑦ ᖃᐅᔨᓲᕆᒐᒃᑭᑦ. ᐃᒫᒃ 
ᑐᑭᖃᓪᓚᕆᑦᑐᒋᖔᕋᒃᑯ ᐊᕐᕌᒍᓂᑦ ᑕᓪᓕᒪᓂ ᐅᕙᖓᓕ 
ᐃᓱᒪᒋᔭᖓᒎ. ᒪᒥᐊᒋᐊᖃᓐᖏᒻᒪᕆᑦᑐᑎᑦ. 
(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ)  
 
 
 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐊᒻᒪ ᐅᓇ ᐊᐃᑉᐸᖓ 
ᐊᐱᖅᑯᑎᒋᔪᒪᔭᕋ. ᐃᒃᑯᐊ, ᐅᓇ 
ᑐᓴᐅᒪᔭᐅᔭᕆᐊᖃᓐᖏᑦᑐᓄᓪᓗ ᒪᓕᒐᕐᒧᑦ ᒪᓕᒐᖅ 
ᐃᓗᐊᓂ ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ ᑲᑎᒪᔨᖏᑦ 
ᐃᓚᐅᑎᑕᐅᓯᒪᖏᒻᒪᑕ. ᐃᓕᓴᕆᔭᐅᓯᒪᖏᒻᒪᑕ ᓄᓇᓕᖕᓂ. 
ᐅᑯᐊ ᐅᖃᐅᓯᕆᔭᕐᓂ ᑕᕝᕙᓂ ᓱᓕ ᒪᒃᐱᖅᑐᒐᖓᓂᑦ 4-ᒥ 
ᖁᓪᓕᖅᐹᖅ, ᐅᖃᕋᔅᓯ, ᑖᒃᑯᐊᒎᖅ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᑦ 
ᐱᓕᕆᐊᖃᖅᐸᓪᓕᐊᖕᒪᑦ ᐃᓚᐅᑎᑕᐅᔪᓐᓇᖅᓯᖁᓪᓗᒋᑦ 
ᐃᓕᓴᕆᔭᐅᔪᓐᓇᖅᓯᖁᓪᓗᒋᑦ ᑎᒥᐅᖃᑕᐅᓂᖏᓐᓂᒃ. 
ᑖᓐᓇ ᒪᓕᒃᖢᒍ ᑐᓴᐅᒪᔭᐅᔭᕆᐊᖃᓐᖏᑦᑐᓄᓪᓗ ᒪᓕᒐᖅ.  
ᑖᓐᓇ ᖁᕕᐊᒋᔭᕋ ᐊᒻᒪᓗ ᐊᑯᓂᒋᔭᕋ.  
 
ᑭᓯᐊᓂ, ᐃᑉᐸᒃᓴᖅ ᑲᒥᓯᓇᐅᔪᖅ ᐅᖃᖃᑎᒋᓪᓗᑎᒍᑦ 
ᐃᓱᒫᓘᑎᒋᔭᓐᓂᒃ ᐅᖃᓚᐅᕐᒥᒐᒪ. ᐅᓇ 
ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ ᑲᑎᒪᔨᖏᑦ ᐱᓕᕆᐊᒃᓴᖏᓐᓂᒃ 
ᑐᓂᔭᐅᒃᑲᓐᓂᕋᔭᕐᒪᑕ. ᒥᔅ ᑮᓇᓐ ᐱᐊᓐᔅ ᑲᒥᓯᓇᖑᔪᖅ 
ᐅᖃᖅᓯᒪᖕᒪᑦ ᑕᐃᒪᐃᑉᐸᒡᒎᖅ ᐊᑲᐅᒐᔭᖅᑑᒐᓗᐊᖅ. 
ᐃᓱᒫᓘᑎᒋᓚᐅᕋᒃᑯ ᑕᐃᒪᐃᒃᑲᓗᐊᖅᐸᑦ. ᑕᐃᒪᖃᐃ 
ᐱᓕᕆᔾᔪᑎᒃᓴᖏᓐᓂᑦ ᑖᔅᓱᒧᖓ ᑎᓕᔭᐅᔾᔪᑎᒥᖕᓂᒃ 
ᐱᓕᕆᑦᑎᐊᕐᓂᐊᕐᒪᑕ 
ᖃᐃᑦᑎᔭᐅᖃᓯᐅᔾᔭᐅᓂᐊᕋᓗᐊᓵᖅᐳᑦ. ᑕᒪᓐᓇ 
ᐅᖃᖅᑎᓪᓗᓯ ᐃᓚᒋᔭᐅᑎᑉᐸᓪᓕᐊᓇᓱᒃᓯᐅᒎᖅ  
 



 13

you’re saying, they are being included 
and DEAs are going to be recognized. 
Have you considered what sort of 
resources you will give them so that they 
can help implement this Act? Thank you, 
Madam Chairperson. 
 
Chairperson (interpretation): Thank you, 
Mr. Enook. Mr. D’Arcy. 
 
Mr. D’Arcy: Thank you, Madam 
Chairperson. The Department of 
Education and ourselves have been 
talking about this and are certainly 
prepared to provide the human resource 
assistance that DEAs may need to 
comply with any requests that come 
forward. Education is doing that now and 
they’re assisting wherever possible 
regardless of whether it’s embedded in 
the Act or not. They are trying to be as 
diligent as they can with any requests that 
come in. Many requests are GN requests 
in any event in that we know educators 
are public servants under the Public 
Service Act and a lot of the information is 
GN information.  
 
We’re not thinking that the additional 
resources necessary for the DEAs are 
going to be that extreme. I should not 
speak for the department, but I believe 
that the department is confident that they 
can assist DEAs as necessary once it’s 
embedded in legislation. I want to restate 
that the department and DEAs are already 
moving towards complying with ATIPP 
regardless of it being embedded in the 
legislation. Thank you, Madam 
Chairperson. 
 
Chairperson: Thank you, Mr. D’Arcy. 
(interpretation) Mr. Enook, any more 
questions?  
 
Mr. Enook (interpretation): Thank you, 

 
ᑎᒥᐅᓂᖓᓗ ᐃᓕᓴᕆᔭᐅᓕᖅᑎᓐᓇᓱᒃᖢᓯᐅᒃ. 
ᐃᓱᒪᒋᖃᓯᐅᑎᓯᒪᕕᓯᐅᒃ ᑭᓱᓂᒃ ᐱᓕᕆᔾᔪᑎᓂᒃ 
ᖃᐃᑦᑎᖃᓯᐅᑎᓛᕐᒪᖔᔅᓯᐅᒃ ᑖᔅᓱᒥᖓ ᒪᓕᒐᕐᓂᒃ 
ᐊᑐᓕᖅᑎᑦᑎᔨᐅᖃᑕᐅᓇᓱᖕᓂᐊᖅᐸᑕ? ᖁᔭᓐᓇᒦᒃ, 
ᐃᔅᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑐ ᐃᓄᒃ. ᒥᔅᑕ ᑖᓯ. 
 
 
ᑖᓯ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᒃᑯᐊ 
ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ, ᐅᕙᒍᓪᓗᐃᓛᒃ, 
ᐅᖃᖃᑎᒌᔅᓯᒪᔪᒍᑦ ᐊᑐᐃᓐᓇᐅᓯᐊᖅᑐᒍᓪᓗ. 
ᐃᖅᑲᓇᐃᔭᖅᑎᓕᕆᓂᒃᑯᑦ ᓄᓇᓕᓐᓂ 
ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ ᑲᑎᒪᔨᖏᑦ 
ᐃᑲᔪᕈᓐᓇᑦᑎᐊᓛᕋᑦᑎᒍᑦ ᐊᒻᒪᓗᑦᑕᐅᖅ 
ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ ᐃᑲᔪᖃᑦᑕᖅᑐᐃᑦ 
ᐃᑲᔪᕐᕕᒋᔭᕆᐊᓕᒥᓂᒃ. ᖃᓄᑐᐃᓐᓇᕐᓗ 
ᑐᔅᓯᕋᕐᕕᐅᒐᐃᒻᒪᑕ ᐃᑲᔪᕋᓱᖃᑦᑕᖅᑐᑦ, ᓄᓇᕗᑦ 
ᒐᕙᒪᒃᑯᖏᓐᓂᒃ ᑐᔅᓯᕋᕐᕕᐅᒐᐃᒻᒪᑕ. ᖃᐅᔨᒪᔪᒍᑦ 
ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ ᒐᕙᒪᒃᑯᓐᓂ 
ᐃᖅᑲᓇᐃᔭᖅᑎᐅᒻᒪᑕ ᒪᓕᒐᐅᑉ ᐃᓗᐊᓃᖃᑕᐅᓪᓗᑎᒃ. 
ᑕᒪᒃᑯᐊᓗ ᑐᓴᕆᐊᓕᖏᑦ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᑕ 
ᑐᓴᒐᔅᓴᖁᑎᒋᒻᒪᒋᑦ ᐊᔪᕐᓇᖏᑦᑐᖅ.  
 
 
 
 
 
ᖄᖓᒍᒃᑲᓐᓂᖅ ᐱᓕᕆᔾᔪᑎᔅᓴᖏᓐᓂᒃ ᐱᒋᐊᖃᖅᐸᑕ 
ᐃᒫᒃ ᐱᔭᔅᓴᑖᑲᓂᓪᓗᐊᑲᓪᓚᑦᑐᐊᓘᓂᐊᕐᓂᖅᐸᑕ. 
ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᓂᓛᒃ ᐅᖃᕈᑎᒋᔪᓐᓇᖏᑕᕋᓗᐊᒃᑲ 
ᑭᓯᐊᓂ ᐅᖃᖅᓯᒪᔪᑦ ᓇᓗᖅᑯᑎᓐᖏᑦᑎᐊᕋᒥᒡᒎᖅ 
ᐃᑲᔪᕈᓐᓇᑦᑎᐊᓛᕋᒥᒃ ᓄᓇᓕᓐᓂ ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ 
ᑲᑎᒪᔨᐅᔪᓂᒃ ᒪᓕᒐᓕᕆᑎᓪᓗᒋᑦ ᑖᔅᓱᒥᖓ.ᒫᓐᓇ 
ᐱᒋᐊᖅᐸᓪᓕᐊᓕᕇᖅᓯᒪᒻᒪᑕ ᒪᓕᔅᓴᐸᓪᓕᐊᒌᖅᓯᒪᒻᒪᑕ 
ᑖᒃᑯᐊ ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ ᑕᕝᕗᖓ ᒪᓕᒐᕐᒧᑦ 
ᐃᓕᔭᐅᓪᓚᕆᒐᓱᑐᐃᓐᓇᖅᑐᖅ ᑎᑎᖅᑲᑎᒍᑦ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑖᓯ. 
(ᑐᓵᔨᒃᑰᖏᑦᑐᖅ) ᒥᔅᑕ ᐃᓄᒃ, ᓱᓖ? 
 
 
ᐃᓄᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. ᑖᔅᓱᒧᖓ 
ᐊᐱᕆᒃᑲᓐᓂᐊᕐᔪᒡᓗᖓ. ᑕᐃᒪ ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᒡᒎᖅ  
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Madam Chairperson. Yes, I would like to 
ask another question about the same 
matter. The district education authorities 
in the communities will be included to 
fall under this Act. Have you consulted 
the DEAs to make sure that they want to 
be included in the Act? Have you done 
that and now you’re able to say that they 
will be included to fall under the Act? 
Thank you. 
 
Chairperson: Thank you, Mr. Enook. 
Mr. D’Arcy.  
 
Mr. D’Arcy: Thank you, Madam 
Chairperson. I don’t believe that there 
have been specific consultations with 
DEAs as of yet. As to whether or not they 
have a choice to be included under the 
Act is a bit of an interesting question that 
Mr. Enook has raised. As Members 
know, DEAs are public agencies. They’re 
a statutory body under the Financial 
Administration Act. For many years now, 
they have been rolled up into the public 
accounts of the Government of Nunavut 
whereas, for example, local housing 
organizations are not.  
 
We do not know why DEAs were not 
included, as they should have been from 
the very beginning, because they are an 
entity of us created under the Education 
Act. However, I’m positive that the 
Department of Education will speak to 
DEAs and the coalition of DEAs about 
what all this means to have it brought in 
under the legislation. Thank you, Madam 
Chairperson. 
 
Chairperson: Thank you, Mr. D’Arcy. 
Mr. Enook. 
 
Mr. Enook (interpretation): Thank you, 
Madam Chairperson. I would like you to 
elaborate so that I can understand it, 

 
ᑲᑎᒪᔨᖏᑦ ᓄᓇᓕᖕᓃᑦᑐᑦ ᑕᒪᑐᒧᖓ 
ᐃᓚᐅᓕᖅᑎᑕᐅᕙᓪᓕᐊᓂᐊᕐᒪᑕ. ᓲᖃᐃᒻᒪᓖ 
ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ ᑲᑎᒪᔨᖏᑦ ᓄᓇᓕᖕᓃᑦᑐᑦ 
ᐅᖃᖃᑎᒋᓯᒪᖦᖤᕋᔅᓯᐅᒃ ᑐᓴᕋᓱᒡᕕᒋᓯᒪᓪᓗᓯᐅᒡᓗ 
ᑕᒪᑐᒥᖓ. ᐃᓚᐅᔪᒪᑦᑎᐊᕋᓗᐊᖅᐱᓰ, ᐃᓚᐅᔪᓐᓇᖅᐱᓰ?” 
ᑕᐃᒪᐃᓕᐅᖅᓯᒪᒐᔅᓯᐅᒃ ᑕᕝᕚ ᐅᖃᖃᑦᑕᓕᖅᑐᓯ 
ᐃᓚᓕᐅᑎᕙᓪᓕᐊᑎᑕᐅᓂᐊᕐᓂᖏᓐᓂᒃ? ᖁᔭᓐᓇᒦᒃ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑐ ᐃᓄᒃ. ᒥᔅᑕ ᑖᓯ. 
 
 
 
ᑖᓯ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑕᒪᓐᓇ 
ᐱᓪᓗᒍ ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ ᑲᑎᒪᔨᖏᑦ 
ᖃᐅᔨᒋᐊᕐᕕᐅᓚᐅᖅᓯᒪᕙᓪᓚᐃᖏᑦᑐᐃᑦ ᓱᓕ. ᑕᐃᒃᑯᐊ 
ᓂᕈᐊᕈᓐᓇᖅᐸᑕ ᐱᖃᑕᐅᒍᒪᓗᑎᒃ 
ᐱᖃᑕᐅᒍᒪᓐᖏᓪᓗᑎᓪᓘᓐᓃᑦ ᒪᓕᒐᐅᑉ 
ᐊᑖᓃᖃᑕᐅᒍᓐᓇᕐᓗᑎᒃ ᐃᓱᒪᖅᓱᕋᔭᖅᐸᓪᓚᐃᖏᒻᒪᑕ 
ᒐᕙᒪᒃᑯᓐᓄᑦ ᑎᒥᖁᑎᒋᔭᐅᒻᒪᑕ. ᑮᓇᐅᔭᓕᕆᓂᖅᑎᒍᓪᓗ 
ᒐᕙᒪᒃᑯ ᐊᑖᓃᖃᑕᐅᖃᑦᑕᖅᓯᒪᒻᒪᑕ. ᑕᐃᒫᒃ ᒪᑯᐊ 
ᓄᓇᓕᓐᓂ ᐃᒡᓗᓕᕆᔨᒃᑯᑦ ᑕᐃᒪᐃᑎᓐᓇᒋᓪᓕ. 
 
 
 
 
 
ᖃᐅᔨᒪᓐᖏᑦᑐᒍᑦ ᓱᒻᒪᑦ ᑖᒃᑯᐊ ᓄᓇᓕᓐᓂ 
ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ ᑲᑎᒪᔨᖏᑦ 
ᐃᓚᐅᑎᑕᐅᑲᐅᑎᒋᓐᓂᖏᒻᒪᖔᑕ ᒪᓕᒐᐅᑉ 
ᐊᑖᓅᖅᑕᐅᑦᑕᐅᑎᒋᓗᑎᒃ. ᑎᒥᖁᑎᒋᒐᓗᐊᕋᑦᑎᒍᑦ 
ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ ᒪᓕᒐᖓᑕ ᐊᑖᒍᑦ 
ᓴᖅᑭᖅᑕᐅᓯᒪᔪᑦ. ᑕᐃᒫᓪᓕ ᑕᕝᕙ ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ 
ᓄᓇᓐᓂ ᐃᓕᓐᓂᐊᖅᑐᓕᕆᓂᕐᒧᑦ ᑲᑎᒪᔨᖏᑦ 
ᐅᖃᖃᑎᖃᖃᑦᑕᕐᓂᐊᖅᑐᒋᔭᒃᑲ ᑐᑭᓯᑎᑦᑎᑦᑎᐊᕐᓗᒋᑦ 
ᖃᓄᖅ ᑕᒪᓐᓇ ᑐᑭᖃᕐᓂᐊᕐᒪᖔᖅ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑖᓯ. ᒥᔅᑕ 
ᐃᓄᒃ. 
 
ᐃᓄᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. 
ᑐᑭᓯᒋᐊᒃᑲᓐᓂᕈᒪᓯᑳᓪᓚᒃᑭᓪᓗᖓ ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ 
ᑲᑎᒪᔨᖏᑦ ᓄᓇᓕᖕᓃᑦᑐᑦ ᑐᑭᓯᐅᒪᖃᑎᒋᑦᑎᐊᕐᓂᐊᕋᒃᑭᑦ. 
ᑐᑭᓯᖅᑰᔨᖅᑲᐅᒐᒪ ᐱᓕᕆᕝᕕᐅᔪᑦ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᑦ  
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along with the DEAs and the 
communities. I seemed to understand 
earlier that the government departments 
have already decided that the local 
district education authorities have to be 
included and the legislation will be 
implemented as time goes by. I 
understand that once the Nunavut 
government makes a decision that they 
will just go to the communities and 
inform the DEAs that they’re not part of 
the legislation. Do I understand that 
correctly? Thank you, Madam 
Chairperson. 
 
Chairperson (interpretation): Thank you, 
Mr. Enook. Mr. D’Arcy.  
 
Mr. D’Arcy: Thank you, Madam 
Chairperson. Yes, in a word, we certainly 
explain to the DEAs what it means if 
there are any appreciable differences 
between the common practice and what it 
means to actually have it in the 
legislation. Thank you, Madam 
Chairperson. 
 
Chairperson: Mr. Rumbolt. 
 
Mr. Rumbolt: Thank you, Madam 
Chairperson. I think I just have the one 
question for now. Earlier, Mr. Akoak 
asked a question regarding the ATIPP 
training for GN employees in smaller 
communities and in Mr. D’Arcy’s 
response he stated that training is 
provided to all employees and all its 
small communities, and the training is 
provided in number of different ways. 
Can one of the officials explain what he 
means by different ways of providing the 
training in smaller communities? Thank 
you, Madam Chairperson. 
 
Chairperson: Thank you, Mr. Rumbolt. 
Mr. D’Arcy.  

 
ᑐᑭᑖᕇᖅᓯᒪᔪᑦ ᑕᒪᒃᑯᐊ ᓄᓇᓕᖕᓂ 
ᐃᓕᓐᓂᐊᖅᑐᓕᕆᓂᕐᒧᑦ ᑲᑎᒪᔨᐅᔪᑦ 
ᐃᓚᒋᔭᐅᓕᖅᑎᑕᐅᔭᕆᐊᖃᕐᓂᖏᓐᓂᒃ. ᐊᒻᒪᓗ 
ᐃᓚᒋᔭᐅᓕᖅᑎᑕᐅᕙᓪᓕᐊᓂᐊᕐᓂᖏᓐᓂᒃ ᑖᔅᓱᒧᖓ 
ᒪᓕᒐᐅᑉ ᐃᓗᐊᒍᑦ ᒪᓕᒡᓗᒍ. ᑐᑭᓯᓪᓗᖓᓗ ᓄᓇᕗᑦ 
ᒐᕙᒪᒃᑯᑦ ᑕᒪᑐᒥᖓ ᑐᑭᑖᕇᕋᒥᒃ ᐋᖅᑭᒌᕐᒪᑦ ᓄᓇᓖᑦ 
ᐃᓕᓐᓂᐊᖅᑐᓕᕆᓂᕐᒧᑦ ᑲᑎᒪᔨᖏᑦ 
ᐅᖃᐅᔾᔭᐅᔭᖅᑐᑐᐃᓐᓇᕐᓂᐊᖅᑐᑦ, “ᐃᓚᒋᔭᐅᓕᖅᑐᓯ”. 
ᑕᐃᒫᒃ ᑐᑭᓯᕗᖔ? ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑐ ᐃᓄᒃ. ᒥᔅᑕ ᑖᓯ. 
 
 
ᑖᓯ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ, 
ᐅᓂᒃᑳᕐᕕᒋᑦᑎᐊᕋᔭᖅᑕᕋᓗᐊᕗᑦ ᑐᑭᖏᓐᓂᒃ 
ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ ᑲᑎᒪᔨᖏᑦ ᖃᓄᖅ ᒫᓐᓇᓗ 
ᐊᑐᖅᑕᕗᑦ ᐊᑐᕈᒪᔭᕗᓪᓗ ᓇᐅᒃᑯᑦ ᐊᔾᔨᒌᓐᖏᒻᒪᖔᑕ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᕋᒻᐴᑦ ᐃᕝᕕᐅᓕᖅᑐ.  
 
ᕋᒻᐴᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐊᑕᐅᓯᕐᒥᑦ 
ᐊᐱᖅᑯᑎᒃᓴᖃᑐᐃᓐᓇᖅᑐᖓ. ᒥᔅᑕ ᐊᖁᐊᖅ 
ᐊᐱᕆᖅᑲᐅᖕᒪᑦ ᑕᒪᒃᑯᐊ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᓐᓂᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᖏᓐᓂᑦ ᓄᓇᓕᕋᓛᖑᓂᖅᓴᓂᑦ 
ᐃᓕᓐᓂᐊᖅᑎᑕᐅᓂᖏᑦ ᒥᔅᑕ ᑖᓯ ᑭᐅᖃᐅᖕᒪᑦ 
ᑕᒪᒃᑯᓄᖓᒎᖅ ᓄᓇᓕᕌᓛᓃᑦᑐᓄᑦ ᐊᔾᔨᒌᓐᖏᑦᑐᓂᒎᖅ 
ᐃᓕᓐᓂᐊᖅᑎᔾᔪᓯᖃᕐᒪᑕ. ᐅᖃᕆᐊᒃᑲᓐᓂᕈᓐᓇᖅᐲᑦ 
ᖃᓄᖅ ᐊᔾᔨᒌᓐᖏᑦᑐᓂᑦ, ᖃᓄᖅ ᐊᔾᔨᒌᓐᖏᓐᓂᖃᕐᒪᖔᑕ 
ᐃᓕᓐᓂᐊᖅᑎᑦᑎᓂᕆᖃᑦᑕᖅᑕᖏᑦ 
ᓄᓇᓕᕋᓛᖑᓂᖅᓴᓂᒃ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᕋᒻᐴᑦ. ᒥᔅᑕ 
ᑖᓯ.  
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Mr. D’Arcy: Thank you, Madam 
Chairperson. I’m not sure if I misspoke 
or not in that I was talking about different 
ways of getting information out and 
people accessing information in order to 
understand their obligations under 
ATIPP. We have a variety of publications 
and that are available to people. Training 
sessions go to ATIPP coordinators, health 
professionals, senior managers, other 
employees including the smaller 
communities, although it is sometimes 
difficult to get to the communities. 
There’s an information management 
handbook, process guides, office 
primary-interest quick guides, a privacy 
management manual, all of that available, 
all those resources to all staff members in 
all communities.  
 
On top of that, last year in 2015-16, and 
Ms. Young can correct me if I’m wrong, 
but I believe in our report that is 
forthcoming, it will show that 236 
employees receive training. That included 
sessions in Pangnirtung, Pond Inlet, 
Arviat, Rankin Inlet and Baker Lake. 
Now I understand that those are not 
smaller decentralized communities but I 
also believe that individual departments 
would touch on that when they are doing 
their training, when they bring people 
into the centre or have regional meetings. 
Most of the training is done through a 
seminar type of basis. We have not 
branched into video training as of yet but 
that certainly could be considered in the 
future. Thank you, Madam Chairperson. 
 
Chairperson: Thank you, Mr. D’Arcy. 
Mr. Joanasie. 
 
Mr. Joanasie (interpretation): Thank 
you, Madam Chairperson. Good 
morning, Mr. D’Arcy and your officials 

 
ᑖᓯ (ᑐᓵᑎᔨᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐅᖃᑦᑎᐊᓂᖏᒃᑲᓗᐊᕐᒪᖔᕐᒪᓘᓐᓃᑦ ᖃᓄᑭᐊᖅ 
ᐊᔾᔨᒌᓐᖏᑦᑐᓂᒃ. ᑐᓴᖅᑎᑦᑎᓇᓱᓲᖑᒐᑦᑕ 
ᐊᑐᐃᓐᓇᐅᑎᑦᑎᕕᐅᓂᕐᓗ ᖃᓄᖅ ᐊᒻᒪᓗ 
ᐱᔭᒃᓴᖃᖅᐸᒌᕐᒪᑕ ᑕᕝᕙᓂ ᒪᓕᒐᕐᒥ 
ᐊᔾᔨᒌᓐᖏᑯᓘᔭᖅᑐᓂᑦ ᑎᑎᕋᖅᓯᒪᔪᖁᑎᖃᕋᑦᑕ 
ᐊᑐᐃᓐᓇᐅᔪᓂᑦ ᐃᓄᖕᓄᑦ. ᑕᐃᒃᑯᐊ ᑐᑭᒧᐊᒃᑎᑦᑎᔪᓄᑦ 
ᐋᓐᓂᐊᖃᕐᓇᖏᑦᑐᓕᕆᔨᐅᔪᓄᑦ 
ᐊᖓᔪᖅᑲᐅᑎᐅᓂᖅᓴᓄᓪᓗ ᓄᓇᓕᕋᓛᖑᓂᖅᓴᐅᔪᓂᑦ, 
ᑭᓯᐊᓂ ᐊᔪᕐᓇᑲᓴᖃᑦᑕᖅᑑᒐᓗᐊᖅ ᓄᓇᓕᖕᓅᕋᓱᒋᐊᒃᓴᖅ. 
ᑕᐃᒫᒃ ᒪᓕᒋᐊᓕᖕᓂᒃ ᑎᑎᕋᖅᓯᒪᔪᖃᑦᑕᖅᐳᖅ 
ᑎᑎᕋᕐᕕᑦᑎᓐᓂ, ᒪᑯᐊᓗ ᐃᒻᒥᒨᖓᔪᓄᑦ 
ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᑦ ᐊᑐᐃᓐᓇᑦ ᑕᒪᒃᑯᐊᓕᒫᑦ 
ᐊᑐᐃᓐᓇᐅᖕᒪᑕ ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ ᓄᓇᓕᓕᒫᓄᑦ.  
 
 
 
 
 
 
ᖄᒃᑲᓐᓂᐊᒍᓪᓗ ᐊᕐᕌᓂ 2015-16ᖑᑎᓪᓗᒍ ᒥᔅ ᔭᖕ, 
ᑕᒻᒪᕈᒪ ᐅᖃᑦᑎᐊᕐᓂᐊᖅᐳᖅ. ᑕᕝᕙᓂ ᐅᓂᒃᑳᑦᑎᓐᓂ 
ᓴᖅᑭᓐᓂᐊᖅᑕᑦᑎᓐᓂ 236-ᓂᑦ ᐃᓕᓐᓂᐊᖅᑎᑦᑎᓚᐅᕋᑦᑕ 
ᐃᖅᑲᓇᐃᔭᖅᑎᓂᑦ ᑭᓯᐊᓂ ᐱᖃᓯᐅᑎᓯᒪᖕᒪᑕ 
ᐸᖕᓂᖅᑑᒥ, ᒥᑦᑎᒪᑕᓕᖕᒥ, ᐊᕐᕕᐊᒥ, ᑲᖏᖅᖠᓂᕐᒥᑦ, 
ᖃᒪᓂᑦᑐᐊᕐᒥᓗ. ᑖᒃᑯᐊ ᓄᓇᓕᕋᓛᓐᖑᓐᖏᑦᑑᒐᓗᐊᑦ 
ᑭᓯᐊᓂ ᑖᒃᑯᐊ ᐱᓕᕆᕝᕕᖏᑦ ᐊᔾᔨᒌᓐᖏᑦᑐᑦ ᑖᔅᓱᒥᖓ 
ᐅᖃᐅᓯᖃᕈᓐᓇᕐᒥᔪᖅ ᐃᓕᓐᓂᐊᖅᑎᑦᑎᓕᕌᖓᒥ 
ᐅᕝᕙᓘᓐᓃᑦ ᐊᕕᒃᑐᖅᓯᒪᔪᓂ ᑲᑎᒪᑎᑦᑎᓕᕋᒥ. ᑖᒃᑯᐊ 
ᐃᓕᓐᓂᐊᖅᑎᑦᑎᓂᖅ ᐃᒫᒃ ᑲᑎᑎᑕᐅᓪᓗᑎᒃ ᒪᑯᓄᖓᓗ 
ᑕᓚᕖᓴᒃᑯᑦ ᐃᓕᓐᓂᐊᕈᑎᑕᖃᓐᖏᑦᑑᒐᓗᐊᖅ ᓱᓕ 
ᑭᓯᐊᓂ ᑕᒪᓐᓇ ᐃᓱᒪᒃᓴᖅᓯᐅᕈᑎᒃᓴᐅᖕᒥᔪᖅ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑖᓯ. ᑕᐃᒫ? 
ᒥᔅᑕ ᔪᐊᓇᓯ.  
 
ᔪᐊᓇᓯ: ᖁᔭᓐᓇᒦᒃ, ᐃᑦᓯᕙᐅᑖᖅ. ᐅᓪᓛᒃᑯ (ᑐᓵᔨᑎᒍᑦ) 
ᐅᓪᓛᑯᓪᓗ ᒥᔅᑕ ᑖᓯ, ᐃᖅᑲᓇᐃᔭᖅᑎᑎᓪᓗ.  
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here.  
 
I just want clarifications from your 
opening comments on page four on the 
health-specific privacy legislation, you 
stated in the opening comments that it is 
a priority for the Department of Health 
and the GN as a whole, however when 
we looked at Ms. Keenan Bengts annual 
report for 2015-16, on page 20, number 
two bullet about midway through, she 
states, “I understand that the Department 
of Health has started to work on health-
specific policy legislation though I am 
not convinced that it is one of the 
department’s priorities.”  
 
Can you explain why you think she wrote 
that in her report? Can you speak to that? 
Thank you, Madam Chairperson. 
 
Chairperson: Thank you, Mr. Joanasie. 
That’s an interesting question. Mr. 
D’Arcy, we’d like to hear your answer. 
 
Mr. D’Arcy: Thank you, Madam 
Chairperson. We don’t do recognition of 
visitors in the gallery but Ms. Keenan 
Bengts is with us this morning and I’d 
like to welcome her into the Assembly.  
 
It may not have been a priority when the 
commissioner was drafting her report for 
2015-16 but as to why that was? I can’t 
speak to that but I can tell you that I’ve 
had several conversations with Ms. 
Stockley, the Deputy Minister of Health 
and she assures that it’s very important to 
bring this legislative proposal forward, 
and as I said previously, it’s important for 
us to get it done correctly and to ensure 
that we have all of the proper components 
in it. We will be bringing this forward, as 
I said previously, and Members will see 
some movement in 2017. Thank you, 
Madam Chairperson. 

 
 
ᓇᓗᓇᐃᖅᓯᒋᐊᒃᑲᓐᓂᖁᑐᐃᓐᓇᕆᒃᑭᑦ 
ᒪᑐᐃᕈᑎᒋᖅᑲᐅᔭᕐᓄᑦ ᒪᒃᐱᖅᑐᒐ 4-ᒥ ᑕᒪᑐᒧᖓ 
ᐋᓐᓂᐊᖃᕐᓇᖏᑦᑐᓕᕆᓂᕐᒧᑦ ᑐᕌᖓᓪᓚᑦᑖᖅᑐᓂᒃ 
ᒪᓕᒐᓕᐅᕐᓂᕐᒥᑦ ᐅᖃᖅᓯᒪᖕᒪᑦ. ᑕᕝᕙᓂ ᒪᑐᐃᕈᑎᖕᓂ 
ᐅᖃᖅᑲᐅᒐᕕᑦ, ᑖᓐᓇᒎᖅ ᑐᐊᕕᕆᔭᐅᖕᒪᑦ. ᑖᒃᑯᐊ 
ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᓐᓄᓕᒫᖅ, ᐋᓐᓂᐊᖃᕐᓇᖏᑦᑐᑦ ᑭᓯᐊᓂ 
ᒥᔅ ᑮᓇᓐ ᐱᐊᓐᔅ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᖏᓐᓂ 2015-16 
ᑖᓐᓇ ᑭᖑᓪᓕᖅ ᑕᒫᓂ ᐊᑯᓐᓂᕈᔪᐊᓂ ᐅᖃᖅᓯᒪᖕᒪᑦ, 
“ᑐᑭᓯᐅᒪᒐᒪ ᐋᓐᓂᐊᖃᕐᓇᖏᑦᑐᓕᕆᔨᒃᑯᑦ 
ᐱᒋᐊᖅᓯᒪᓕᖅᑑᒐᓗᐊᑦ ᐋᓐᓂᐊᖃᕐᓇᖏᑦᑐᓕᕆᓂᕐᒧᑦ 
ᑐᕌᖓᓪᓚᑖᖅᑐᓂᒃ ᒪᓕᒐᕐᓂᑦ. ᑭᓯᐊᓂ 
ᑐᐊᕕᕆᔭᐅᓗᐊᖅᑰᖏᒻᒪᑦ ᑕᐃᑲᓂ ᐱᓕᕆᕕᖕᒥ.”  
 
 
 
ᐅᖃᕈᓐᓇᖅᐲᑦ ᖃᓄᐃᒻᒪᑦ ᑕᐃᒪᓐᓇ ᑎᑎᕋᕐᓂᕐᒪᖔᒍ 
ᐅᓂᒃᑳᒥᓂ? ᑖᓐᓇ ᐅᖃᕐᕕᒋᔪᓐᓇᖅᐱᐅᒃ? ᖁᔭᓐᓇᒦᒃ, 
ᐃᑦᓯᕙᐅᑖᖅ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᔪᐊᓇᓯ. 
ᑐᓴᕈᒥᓇᖅᑐᖅ ᑖᓐᓇ ᐊᐱᖅᑯᑦ. ᒥᔅᑕ ᑖᓯ ᑭᐅᔾᔪᑏᑦ 
ᑐᓴᕈᒪᔭᕗᑦ.  
 
ᑖᓯ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐃᓕᓴᖅᓯᔨᐅᓐᖏᒃᑲᓗᐊᖅᑐᒍᑦ ᑭᓯᐊᓂ ᒥᔅ ᑮᓇᓐ ᐱᐊᓐᔅ 
ᑐᓐᖓᓱᒃᑎᑦᑐᒪᓪᓗᒍ ᒪᓕᒐᓕᐅᕐᕕᖕᒧᑦ.  
 
 
 
ᐃᒪᓐᓇ ᑐᐊᕕᕆᔭᐅᒐᔭᖅᑐᒃᓴᐅᓐᖏᑦᑐᖅ ᑲᒥᓯᓇ 
ᐅᓂᒃᑳᓕᐅᖅᐸᓪᓕᐊᓕᖅᑎᓪᓗᒍ 2015-16-ᒧᑦ. ᖃᓄᐃᒻᒪᑦ 
ᑕᐃᒪᓐᓇ ᑎᑎᕋᖅᓯᒪᖕᒪᖔᑦ ᑕᐃᒪ ᐅᖃᕈᓐᓇᕐᓂᓂ, 
ᐊᒻᒪᓗ ᐅᖃᖃᑎᒋᖃᑦᑕᖅᓯᒪᓪᓗᒍ ᖃᑦᑎᐊᖅᓯᖃᑦᑕᕐᓗᒍ. 
ᒥᔅ ᓯᑖᒃᓕ ᒥᓂᔅᑕᐅᑉ ᑐᖏᓕᖓ ᐋᓐᓂᐊᖃᕐᓇᖏᑦᑑᓪᓗᓂ 
ᐅᖃᐅᑎᓯᒪᖕᒪᖓ ᐱᒻᒪᕆᐅᖕᒪᒡᒎᖅ ᑖᓐᓇ 
ᒪᓕᒐᒃᓴᐅᔪᒪᔪᖅ ᓴᖅᑭᑦᑐᒪᓪᓗᓂ, ᐊᒻᒪᓗ ᐅᖃᕇᖅᓯᒪᒐᒪ 
ᑕᒻᒪᖅᓯᒪᓐᖏᑦᑎᐊᖅᑐᒥᑦ ᐱᓕᕆᔪᒪᒐᑦᑎᒍ. ᑖᒃᑯᐊᓗ 
ᐃᓗᓕᒃᓴᖏᑦ ᐋᖅᑭᑦᑎᐊᖅᓯᒪᓗᒋᑦ ᑖᓐᓇ 
ᓴᖅᑭᖅᐸᓪᓕᐊᒋᐊᕐᓂᐊᖅᑲᕗᑦ. ᐅᖃᖅᑲᐅᒐᒪ ᑕᐃᒪ 
ᒪᓕᒐᓕᐅᖅᑏᑦ 2016-17 ᑕᑯᓂᐊᖅᑐᑦ 
ᐃᖏᕐᕋᓯᕙᓪᓕᐊᑎᓪᓗᒋᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
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Chairperson: Thank you, Mr. D’Arcy. 
That’s good to know. Mr. Joanasie. 
 
Mr. Joanasie: Thank you, Madam 
Chairperson. Thank you for the response. 
In addition to that, I guess it’s going to be 
two pieces of legislation, one is health-
specific and then the general ATIPP Act. 
Are you going to be looking at or 
planning to introduce both legislations at 
the same time or are you going to do 
them separately? Thank you, Madam 
Chairperson. 
 
Chairperson: Thank you, Mr. Joanasie. 
Mr. D’Arcy.  
 
Mr. D’Arcy: Thank you, Madam 
Chairperson. They are two separate 
pieces of legislation. ATIPP will come 
first. The modifications or amendments 
to the ATIPP Act will come first, as I 
said, during the life of this government. If 
there is an opportunity to embed some 
generic health information in there, we 
will; we’re wrestling with that a little bit. 
The actual health-specific privacy 
legislation will be developed over time 
and will be introduced in the next 
government. Thank you, Madam 
Chairperson. 
 
Chairperson: Thank you, Mr. D’Arcy. 
Mr. Joanasie. 
 
Mr. Joanasie (interpretation): Thank 
you, Madam Chairperson. I also thank 
him for the response. Also in your 
opening comments on page 4, I want 
some clarification on staff salary 
information on the last bullet. It states 
that they’re “currently working towards 
the proactive and transparent disclosure 
of salary information for government 
employees.” That’s what’s written. Does 

 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦ, ᒥᔅᑕ ᑖᓯ. 
ᖃᐅᔨᒪᔪᒥᓇᖅᑐᖅ ᑖᓐᓇ. ᒥᔅᑕ ᔪᐊᓇᓯ.  
  
 
ᔪᐊᓇᓯ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᖁᔭᓐᓇᒦᓪᓗ ᑭᐅᔾᔪᑏᑦ. ᖄᒃᑲᓐᓂᐊᒍᑦ 
ᒪᕐᕉᓕᖅᑲᖓᓂᐊᕐᒪᖅᑲᐃ ᑖᓐᓇ ᒪᓕᒐᖅ 
ᐋᓐᓂᐊᖃᕐᓇᖏᑦᑐᓕᕆᔨᒧᓪᓗ ᑐᕌᖓᓪᓚᑦᑖᖅᑐᖅ ᐊᒻᒪᓗ 
ᐊᑕᖐᔪᖅ ᒐᕙᒪᒃᑯᓐᓂᒃ. ᑕᐃᒪᓐᓇ ᕿᒥᕐᕈᐊᖅᓂᐊᖅᐱᓰ 
ᐅᕝᕙᓘᓐᓃᑦ ᐊᑕᐅᑦᑎᒃᑯᑦ ᑖᒃᑯᐊ ᐱᖁᔮᒃ 
ᓴᖅᑭᐸᓪᓕᐊᒋᐊᕐᓂᐊᖅᑐᑦ? ᐊᑐᓂ 
ᐱᓕᕆᐊᕆᓂᐊᖅᐱᓯᐅᒃ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᔪᐊᓇᓯ. 
ᒥᔅᑕ ᑖᓯ.  
 
ᑖᓯ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐊᑐᓃᖓᓪᓗᑎᒃ ᒪᕐᕉᖕᒪᑎᒃ. ᑖᓐᓇ ATIPP 
ᐊᑐᐃᓐᓇᐅᓂᖏᓐᓄᑦ ᑐᓴᐅᒪᔾᔪᑏᑦ ᐃᒻᒥᒨᖓᔪᐃᑦ 
ᓯᕗᓪᓕᐅᓂᐊᖅᖢᓂ. ᑕᐃᒪ ᐅᖃᖅᑲᐅᒐᒪ ᑖᒃᑯᐊ 
ᒐᕙᒪᒃᑯᑦ ᒫᓐᓇ ᒐᕙᒪᐅᑎᓪᓗᒋᑦ ᓱᓕ ᑕᐃᒪᓕ 
ᐱᕕᒃᓴᖅᑕᖃᖅᐸᑦ ᐃᒪᓐᓇ ᐋᓐᓂᐊᖃᕐᓇᖏᑦᑐᓕᕆᓂᕐᒧᑦ 
ᑐᓴᐅᒪᔭᒃᓴᖅ ᑕᐃᒪ ᑖᓐᓇ ᐊᒃᓱᕉᑎᒋᕈᔪᒃᑲᑦᑎᒍᑦ. ᑖᓐᓇ 
ᒪᓕᒐᖅᑎᒍᑦ ᐃᒻᒥᒨᖓᔪᓂᒃ ᓴᖅᑭᑕᐅᕙᓪᓕᐊᓂᐊᕐᒪᑦ 
ᒐᕙᒪᒃᑲᓐᓂᐅᓛᖅᑐᓄᑦ ᓴᖅᑭᑕᐅᓛᖅᑐᖅ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑕᖅ.  
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑖᓯ. ᒥᔅᑕ 
ᔪᐊᓇᓯ.  
 
 
ᔪᐊᓇᓯ: ᖁᔭᓐᓇᒦᒃ, ᐃᑦᓯᕙᐅᑖᖅ. ᖁᔭᓐᓇᒦᓪᓗ ᑭᐅᒻᒪᒍ. 
ᐅᕙᓂᑦᑕᐅᖅ ᐱᒋᐊᕈᑎᖏᓐᓂ ᒪᒃᐱᒐᖅ 4 
ᑐᑭᓯᒋᐊᕐᕕᖃᕈᒪᒻᒥᒐᒪ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 
ᑮᓇᐅᔾᔭᔅᓴᕆᕙᒃᑕᖏᓐᓂ ᓴᖅᑭᑕᐅᓲᖑᕙᓪᓕᐊᓂᐊᕐᒪᒎᖅ. 
ᑖᓐᓇ ᐊᓪᓕᖅᐹᖓᓂ ᑎᑎᕋᖅᓯᒪᒻᒪᑦ. 
ᓴᖅᑭᔮᖅᑎᑕᐅᕙᓪᓕᐊᖃᑦᑕᓂᐊᕐᒪᑕᒎᖅ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 
ᑮᓇᐅᔾᔭᔅᓴᖅᑕᖏᑦ ᒐᕙᒪᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᓂ ᑕᐃᓐᓇ 
ᑎᑎᕋᖅᓯᒪᓪᓗᓂ. ᐅᓇᖃᐃ ᐃᖅᑲᓇᐃᔭᖅᑎᓕᒫᓄᑦ 
ᑐᕌᖓᑎᒋᐊᖅᑎᑕᐅᒐᓱᐊᓯᕙ? ᐃᖅᑲᐅᒪᒐᒪ 
ᖁᑦᑎᓂᖅᓴᐃᑦ ᖁᑦᑎᓂᖅᓴᓂᒃ ᐃᖅᑲᓇᐃᔮᓖᑦ  
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this apply to all employees? I recall that 
senior employees’ and Deputy Ministers’ 
salaries are disclosed. Will this now 
apply to all government employees now? 
I would like clarification on that. Thank 
you, Madam Chairperson. 
 
Chairperson (interpretation): Thank you, 
Mr. Joanasie. Mr. D’Arcy.  
 
Mr. D’Arcy: Thank you, Madam 
Chairperson. The simple answer is that 
we don’t know yet. What we would put 
into the enabling legislation is the ability 
to disclose salaries. That would be a 
regulation-making ability so that when 
the government finally does decide what 
to disclose, if it turns out to be not 
appropriate or needs some tweaking, it 
can then be changed by regulation.  
 
By and large, this type of proactive salary 
disclosure or sunshine list is pretty much 
what it’s known as. We would normally 
have a floor of, say, $100,000, but 
Newfoundland and Labrador will be 
introducing some interesting legislation 
as well where they’re going to disclose 
all salary information but not names for 
people below a certain threshold. We’re 
looking now at what the most appropriate 
salary disclosure would be for Nunavut. I 
would hope that by the time we introduce 
the legislation, we will also have our 
heads around how we want to provide 
that disclosure. Thank you, Madam 
Chairperson. 
 
Chairperson: Thank you, Mr. D’Arcy. 
Mr. Joanasie. 
 
Mr. Joanasie (interpretation): Thank 
you, Madam Chairperson. On the same 
subject, would employees’ salaries 
include... ? The government gets 
contracts for services and non-

 
ᐊᖏᔪᖅᑲᐅᑏᑦ ᐊᒻᒪᓗ ᒥᓂᔅᑕ ᑐᖏᓕᖏᑦ ᑕᒪᒃᑯᐊ 
ᑕᕝᕗᖓ ᓴᖅᑭᑕᐅᖃᑦᑕᓲᖑᑎᓪᓗᒋᑦ. ᑖᓐᓇ ᒐᕙᒪᒃᑯᓐᓄᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᓕᒫᓄᑦ ᑕᐃᒪᐃᖃᑦᑕᕐᓂᐊᓕᕐᒪᖔᑦ 
ᑐᑭᓯᒐᓱᐊᖅᑐᖓ? ᖁᔭᓐᓇᒦᒃ, ᐃᑦᓯᕙᐅᑖᖅ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᔪᐊᓇᓯ. ᒥᔅᑕ ᑖᓯ.  
 
 
ᑖᓯ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᖃᐅᔨᒪᓐᖏᑦᑐᒍᑦ ᓱᓕ. ᑕᐃᓐᓇ ᐱᔪᓐᓇᖅᑎᑦᑎᔪᑦ ᒪᓕᒐᑦ 
ᐃᒪᓐᓇ ᑮᓇᐅᔾᔭᒃᓵᓂᑦ ᓴᖅᑭᑦᑎᔪᓐᓇᖅᓯᓗᑎᒃ. ᑖᓐᓇᓕ 
ᐊᑐᐊᒐᓕᐅᕐᓂᒃᑯᑦ ᐱᓕᕆᐊᖑᒐᔭᖅᑐᖅ. ᑕᐃᒪᓕ 
ᒐᕙᒪᒃᑯᑦ ᐋᖅᑭᒃᓯᓕᑕᐃᓐᓇᕐᓂᖅᐸᑕ ᓇᓕᐊᖕᓂᒃ 
ᓴᖅᑭᑦᑎᖃᑦᑕᕐᓂᐊᕐᒪᖔᕐᒥᒃ ᓈᒻᒪᖕᓂᓐᖏᐸᓪᓘᓐᓃᑦ 
ᐋᖅᑭᒋᐊᕆᐊᖃᖅᐸᓪᓘᓐᓃᑦ ᐊᑐᐊᒐᓕᐅᕐᓂᑐᐃᓐᓇᒃᑯᑦ 
ᐊᓯᔾᔨᕈᓐᓇᕋᔭᕐᒪᑦ.  
 
 
 
 
ᑭᓯᐊᓂᓕ ᐅᖃᐅᓯᕆᓪᓗᒍ ᑖᓐᓇ ᑮᓇᐅᔾᔭᒃᓵᓂᑦ 
ᓴᖅᑭᔮᖅᑎᑦᑎᖃᑦᑕᕐᓂᖅ ᐃᓱᖃᖅᑎᑦᑐᖅ ᓲᕐᓗ 
$100,000 ᐅᖓᑖᓃᑦᑐᓂᑦ ᑮᓇᐅᔭᓕᐅᖅᑐᑦ. 
ᓂᐅᕙᓪᓛᒥᓗ ᓛᐸᑐᐊᕆᒥᓗ ᐃᒪᓐᓇ 
ᑐᓴᕈᒥᓇᖅᑐᒻᒪᕆᖕᓂᒃ ᒪᓕᒐᓕᐅᕐᓂᐊᕐᒪᑕ 
ᑮᓇᐅᔾᔭᒃᓵᓕᒫᑦᑎᐊᒻᒪᕆᖕᓂᒃ ᐊᑎᖏᓐᓂᒃ 
ᑎᑎᕋᖅᓯᒪᓐᖏᒃᑲᓗᐊᕐᓗᑎᒃ. ᑕᐃᒪᓕ ᒫᓐᓇ 
ᕿᒥᕐᕈᐊᖅᐸᓪᓕᐊᓕᕐᒥᔪᒍᑦ ᖃᓄᖅ ᓈᒻᒪᒃᑐᒃᑯᑦ 
ᓴᖅᑭᔮᖅᑎᑦᑎᔪᓐᓇᕐᒪᖔᑕ ᑮᓇᐅᔾᔭᒃᓵᖏᓐᓂ ᓄᓇᕗᒻᒥ. 
ᐃᓱᒪᒐᓗᐊᖅᐳᖓᓕ ᑕᐃᒪ ᒪᓕᒐᖅ ᓴᖅᑭᓕᕐᓂᕈᑦᑎᒍᑦ 
ᑖᓐᓇ ᑐᑭᓯᐅᒪᑦᑎᐊᓕᓛᖅᑕᕗᑦ ᖃᓄᑎᒋ 
ᓴᖅᑭᔮᖅᑎᑦᑎᖃᑦᑕᕐᓂᐊᕐᒪᖔᑕ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑖᓯ. ᒥᔅᑕ 
ᔪᐊᓇᓯ.  
 
ᔪᐊᓇᓯ: ᖁᔭᓐᓇᒦᒃ, ᐃᑦᓯᕙᐅᑖᖅ. ᐊᒻᒪᓗ 
ᑖᔅᓱᒧᖓᑦᓴᐃᓐᓇᖅ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 
ᑮᓇᐅᔾᔭᔅᓴᕆᕙᒃᑕᖏᑦ ᒥᑦᓵᓄᑦ. ᑕᒪᓐᓇ 
ᐃᓚᖃᓯᐅᑎᒋᔭᕐᒪᖔᖅ ᓲᕐᓗ ᒐᕙᒪᒃᑯᑦ 
ᑳᓐᑐᕌᒃᑰᖅᑎᑦᑎᓲᖑᒥᒻᒪᑕ ᑭᓱᑐᐃᓐᓇᕐᓂᒃ ᐱᔨᑦᓯᕈᑎᓂᒃ 
ᑕᐃᒃᑯᐊᓗ ᑳᓐᑐᕌ ᑮᓇᐅᔾᔭᑦᓴᕈᑎᒋᔭᐅᓲᖑᒻᒥᒻᒪᑕ  
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government organizations are paid 
through contracts. Would that include 
money made from contracts? Thank you, 
Madam Chairperson. 
 
Chairperson (interpretation): Thank you, 
Mr. Joanasie. That’s a very good 
question. Mr. D’Arcy. 
 
Mr. D’Arcy: Thank you, Madam 
Chairperson. The salary disclosure would 
be for Government of Nunavut 
employees only. As Members know, 
there are the contracting and leasing 
reports that are tabled on a yearly basis. 
Those types of contracts that Member 
Joanasie is speaking about should be 
disclosed through that venue. Thank you, 
Madam Chairperson. 
 
Chairperson: Thank you, Mr. D’Arcy. 
(interpretation) Are you done? 
(interpretation ends) Okay. 
(interpretation) Mr. Mikkungwak, it’s 
now your turn. 
 
Mr. Mikkungwak (interpretation): 
Thank you very much, Madam 
Chairperson. In your opening comments, 
you indicate that entities that are not 
covered under the legislation and entities 
that are covered under the legislation 
have to be clearly identified. As a 
government, do you have a full 
understanding now on which entities 
need to be covered under this legislation? 
Thank you, Madam Chairperson. 
 
Chairperson: Sorry. Mr. D’Arcy. 
 
Mr. D’Arcy: Thank you, Madam 
Chairperson. I believe, with the 
suggested amendments that are going to 
be brought forward for ATIPP, we will 
now have covered off all government 
entities that should be included under the 

 
ᐊᓯᖏᓐᓄᑦ. ᐃᖅᑲᓇᐃᔭᖅᑎᓪᓚᑦᑖᓐᖏᒃᑲᓗᐊᖅᓱᑎᑦ 
ᑭᓯᐊᓂ ᑳᓐᑐᕌᑰᖓᒻᒪᑕ ᑖᓐᓇ 
ᐃᓚᒋᔭᐅᖃᓯᐅᑎᒐᔭᕐᒪᖔᖅ ᑖᔅᓱᒧᖓ? 
ᐊᐱᕆᒐᓱᐊᖅᑐᖓ. ᖁᔭᓐᓇᒦᒃ, ᐃᑦᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᔪᐊᓇᓯ. 
ᐊᐱᖅᑯᑎᑦᑎᐊᕚᓗᒃ. ᒥᔅᑕ ᑖᓯ.  
 
 
ᑖᓯ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᒃᑯᐊ 
ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᑕ ᐃᖅᑲᓇᐃᔭᖅᑎᑐᐊᖏᓐᓄᑦ 
ᑐᕌᖓᔪᖅ. ᒪᓕᒐᓕᐅᖅᑏᑦ ᑕᐃᒪ ᖃᐅᔨᒪᖕᒪᑕ 
ᑳᓐᑐᕌᓂᓪᓗ ᐊᑐᖅᑐᐊᕈᑎᓂᓪᓗ ᐊᕐᕌᒍᑕᒫᑦ 
ᓴᖅᑭᑕᐅᖃᑦᑕᕐᒥᖕᒪᑕ ᑖᒃᑯᐊ ᒪᓕᒐᓕᐅᖅᑎ ᔪᐊᓇᓯᐅᑉ 
ᐅᖃᐅᓯᕆᔭᖏᑦ ᑕᐃᑰᓇᖔᕐᓕ ᓴᖅᑭᑕᐅᔪᓐᓇᕋᔭᖅᑐᑦ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑖᓯ. 
(ᑐᓵᔨᒃᑰᖏᑦᑐᖅ) ᑕᐃᒫᖅᑮᑦ? (ᑐᓴᔨᑎᒍᑦ) ᐆᑮ, 
(ᑐᓴᔨᑎᒎᖏᑦᑐᖅ) ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ, ᐃᕝᕕᐅᓕᖅᑐᖅ. 
 
 
 
ᒥᑭᓐᖑᐊᖅ: ᒪ’ᓇᓪᓗᐊᕕᒃ, ᐃᔅᓯᕙᐅᑕᖃᖅᑑᖅ. ᑖᒃᑯᓇᓂ 
ᑎᑎᖅᑲᓂ ᑕᐃᒪ ᓇᓗᓇᐃᔭᐃᓯᒪᒐᑉᓯ 
ᐃᓕᑕᕆᔭᐅᓕᖅᓯᒪᓐᖏᑦᑐᑦ ᑎᒥᐅᔪᑦ ᐊᒻᒪᓗ 
ᐃᓕᑕᕆᔭᐅᓯᒪᔪᑦ ᑎᒥᐅᔪᑦ ᑕᒪᑦᑐᒥᖓ ᐊᑐᓕᕆᐊᖃᖅᑐᑦ 
ᐊᒻᒪᓗ ᑐᑭᓯᐅᒪᑦᑎᐊᕆᐊᖃᖅᑐᑦ. ᒐᕙᒪᐅᓪᓗᓯ 
ᑐᑭᓯᐅᒪᑦᑎᐊᖅᐱᓰ, ᖃᐅᔨᒪᑦᑎᐊᓕᖅᐱᓯ ᑭᑐᑦ ᑕᒪᑐᒥᖓ 
ᑐᑭᓯᐅᒪᑦᑎᐊᕆᐊᖃᕐᒪᖔᑖ? ᒪ’ᓇ, ᐃᔅᓯᕙᐅᑖᖅ. 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒪᒥᐊᓇᖅ. ᒥᔅᑕ ᑖᓯ. 
 
ᑖᓯ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᒃᑯᐊ 
ᐃᓚᒋᐊᕈᑎᒋᖁᔭᐅᔪᑦ ᒪᓕᒐᑎᒍᑦ, ᑖᒃᑯᐊ ᒐᕙᒪᒃᑯᑦ 
ᑎᒥᖁᑎᓕᒫᖏᑦ ᐃᓚᐅᑎᑕᐅᔭᕆᐊᓖᑦ. ᑕᕝᕙᓂ 
ᐱᖃᓯᐅᑎᓯᒪᖅᑰᖅᑕᕗᑦ. ᑕᐃᒪᓕ ᓄᑖᓂᒃ ᑎᒥᐅᔪᓂᒃ 
ᓴᖅᑭᑦᑎᓕᕐᓂᕈᑦᑕ ᕿᒥᕐᕈᐊᖃᑦᑕᕆᐊᖃᕐᓂᐊᖅᑕᕗᑦ 
ᑕᐃᒫᒃ ᓴᖅᑭᑉᐸᓪᓕᐊᑎᓪᓗᒋᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
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Act. Now, if we’re prospectively creating 
new entities somewhere along the line, 
we will have to take a look at them on a 
case-by-case basis. Thank you, Madam 
Chairperson. 
 
Chairperson: Thank you, Mr. D’Arcy. 
Mr. Mikkungwak. 
 
Mr. Mikkungwak (interpretation): 
Thank you very much, Madam 
Chairperson. In your opening comments 
and when my colleagues were asking 
questions, you stated earlier that in 2017, 
health-specific legislation needs work 
done, but staff need to be trained on this 
legislation. Looking at that picture, will 
the district education authorities, housing 
organizations, entities, and municipalities 
that you’re talking about be trained at the 
same time or will they be trained 
separately? Thank you, Madam 
Chairperson. 
 
Chairperson: Thank you, Mr. 
Mikkungwak. Mr. D’Arcy. 
 
Mr. D’Arcy: Thank you, Madam 
Chairperson. At this point in time, we 
haven’t thought about doing community-
by-community training sessions, but I 
think it’s kind of a good idea. Everybody 
is going to be covered by the same 
legislation. As the Member says, once we 
roll DEAs in, it will cover a significant 
number of people. As Member Rumbolt 
said, in non-decentralized communities, 
we will now have LHOs, the hamlets, 
GN staff, as well as DEAs. We will give 
that very deep consideration. Thank you, 
Madam Chairperson. 
 
Chairperson: Thank you, Mr. D’Arcy. 
Mr. Mikkungwak. 
 
Mr. Mikkungwak (interpretation): 

 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑖᓯ. ᒥᔅᑕ 
ᒥᑭᓐᖑᐊᖅ. 
 
ᒥᑭᓐᖑᐊᖅ: ᒪ’ᓇᓪᓗᐊᕕᒃ, ᐃᔅᓯᕙᐅᑕᖃᖅᑑᖅ. ᐅᑯᓇᓂ 
ᑎᑎᖅᑲᓂᒃ ᐅᒃᑯᐃᕈᑎᓂᒃ ᑕᐃᒪ ᐊᒻᒪᓗ 
ᒪᓕᒐᓕᐅᖅᑎᐅᖃᑎᒋᔭᒃᑲ ᐊᐱᖅᓱᖅᑎᓪᓗᒋᑦ ᑕᐃᒪ 
ᐊᕐᕌᒍᒥ ᓂᑉᓕᖅᑕᓚᐅᕋᕕᑦ ᐅᕙᑦᑎᐊᖅ 2017 
ᓇᓗᓇᐃᔭᐃᓪᓗᑎᑦ, ᑕᐃᓐᓇᓗ ᐋᓐᓂᐊᖅᑐᓕᕆᓂᕐᒧᑦ 
ᐊᑦᑐᐊᓗᐊᖅᑐᖅ ᐱᓕᕆᐊᖑᔭᕆᐊᖃᕐᒪᑦ 
ᓇᓗᓇᓐᖏᖦᖢᓂ. ᑭᓯᐊᓂᓕ ᑖᒻᓇ ᑲᓐᖑᓇᖅᑐᓕᕆᓂᖅ 
ᐃᖅᑲᓇᐃᔭᖅᑎᐅᔪᓪᓗ ᑐᑭᓯᐅᒪᑦᑎᐊᕆᐊᖃᕐᓂᖏᑦ 
ᐃᓕᓐᓂᐊᕐᓂᖏᓐᓂ. ᑖᒻᓇ ᑕᐅᑐᒃᖢᒍ ᑖᒃᑯᐊ 
ᐃᓚᓕᐅᑎᖃᑕᐅᕙᓪᓕᐊᔪᑦ ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔩᑦ 
ᐃᒡᓗᓕᕆᔩᑦ ᑕᒪᒃᑯᐊᕈᓗᐃᑦ ᐅᖃᐅᓯᕆᔭᑎᑦ ᕼᐋᒻᓚᑦᖑᔪᑦ 
ᐃᓕᓐᓂᐊᕐᓂᖏᑦ ᐊᑕᐅᑦᓯᒃᑰᕐᓂᐊᖅᐸᑦ, ᐅᕝᕙᓘᕝᕙ 
ᐃᒻᒥᒎᒪᓂᐊᖅᐸᑦ? ᒪ’ᓇ, ᐃᔅᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ. 
ᒥᔅᑕ ᑖᓯ. 
 
 
ᑖᓯ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᒫᓐᓇ 
ᐃᓱᒪᒋᓯᒪᓐᖏᑕᕗᑦ ᓄᓇᓖᑦ ᐊᑐᓂ ᐃᓕᓐᓂᐊᖅᑕᑦᑎᓐᓂ. 
ᑖᓐᓇ ᐃᓱᒪᑦᑎᐊᕙᐅᖅᑰᖅᑐᖅ ᑕᕝᕘᓇ ᐊᑕᐅᑦᑎᒃᑯᑦ 
ᒪᓕᒐᑎᒍᑦ ᑲᒪᒋᔭᐅᓗᑎᒃ. ᑕᐃᒫᒃ ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ 
ᑲᑎᒪᔨᖏᑦ ᑕᕝᕗᓐᖓᖅᐸᑕ ᐅᓄᖅᑐᒻᒪᕆᖕᓂᒃ, ᕋᒻᐴᑦ 
ᒪᓕᒐᓕᐅᖅᑎ ᐅᖃᖅᑲᐅᖕᒪᑦ ᑖᒃᑯᐊ 
ᓯᐊᒻᒪᖅᑎᕆᕕᐅᓯᒪᓐᖏᑦᑐᑦ ᓄᓇᓖᑦ ᐃᒡᓗᓕᕆᔨᖏᓪᓗ 
ᕼᐋᒻᓚᖏᓪᓗ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦ 
ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᓪᓗ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦ ᑕᒪᓐᓇ 
ᐃᓱᒪᒃᓴᖅᓯᐅᕈᑎᒋᕕᒡᔪᐊᕐᓂᐊᖅᐸᕗᑦ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑖᓯ. ᒥᔅᑕ 
ᒥᑭᓐᖑᐊᖅ. 
 
 
ᒥᑭᓐᖑᐊᖅ: ᒪ’ᓇᓪᓗᐊᕕᒃ, ᐃᔅᓯᕙᐅᑕᖃᖅᑑᖅ. ᑕᕝᕙᓂ 
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Thank you very much, Madam 
Chairperson. On the first page of your 
opening comments, you state that you 
will be working on setting up fees. Are 
the municipalities, DEAs, and LHOs 
going to be setting up their own fees if 
they’re going to be involved in this? 
Thank you, Madam Chairperson. 
 
Chairperson (interpretation): Thank you, 
Mr. Mikkungwak. Mr. D’Arcy. 
 
Mr. D’Arcy: Thank you, Madam 
Chairperson. Of course, I’m new to this 
whole thing, but my understanding is that 
the fee structure is embedded in the 
legislation. Now, I could be wrong. There 
might be a regulation about it, which 
would be my preference, but the simple 
answer is no, the entities will not be 
creating their own regimes or fee 
structure. The fee structure is the same 
for all entities under the Act. Thank you, 
Madam Chairperson. 
 
Chairperson: Thank you, Mr. D’Arcy. 
Mr. Mikkungwak. 
 
Mr. Mikkungwak (interpretation): 
Thank you very much, Madam 
Chairperson. To your knowledge, have 
the municipalities in all of Nunavut 
appointed or selected certain employees 
that would take this training and be 
responsible for privacy issues in the 
community? Have they identified staff 
already? Thank you, Madam 
Chairperson. 
 
Chairperson (interpretation): Thank you, 
Mr. Mikkungwak. Mr. D’Arcy. 
 
Mr. D’Arcy: Thank you, Madam 
Chairperson. Not to the best of my 
knowledge have they moved forward that 
proactively with embracing ATIPP, shall 

ᓯᕗᓪᓕᖅᐹᖓᓂ ᐅᒃᑯᐃᕈᑎᓐᓂ ᑖᓐᓇ ᑎᑎᖅᑲᖅ  
ᑕᐅᑐᒃᖢᒍ ᑖᒻᓇᑦᑕᐅᖅ ᐃᓂᓪᓚᒃᓴᐃᓂᐊᕋᑉᓯ 
ᐱᓕᕆᐊᖑᓂᐊᖅᑐᓪᓗᒋᑦ ᐊᑭᓕᒐᒃᓴᕐᓂᒃ, ᒐᕙᒪᒃᑯᑦ 
ᐃᒻᒥᓐᓂᒃ ᐊᑭᓕᒐᒃᓴᓂᒃ ᐋᖅᑭᒃᓱᐃᓂᐊᕐᓇᕋᕆᐊᕐᒪᑕ 
ᐊᒻᒪᓗᑦᑕᐅᖅ ᑕᒪᒃᑯᐊ ᕼᐋᒻᓚᑦ−ᖑᔪᑦ 
ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔩᑦ ᐃᒡᓗᓕᕆᔩᒃᑯᕋᓗᐃᑦ ᐃᒻᒥᒍᑦᑕᐅᖅ 
ᐋᖅᑭᒃᓱᐃᓂᐊᖅᐸᑦ ᐊᑭᓕᒐᒃᓴᓂᒃ ᑕᒪᑐᒥᖓ 
ᐱᓕᕆᐊᖃᕋᔭᖅᐸᑖ? ᒪ’ᓇ, ᐃᔅᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ. ᒥᔅᑕ ᑖᓯ. 
 
 
ᑖᓯ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑕᒪᓐᓇ 
ᓄᑖᖑᖕᒪᑦ ᐅᕙᓂ ᑐᑭᓯᐅᒪᔭᕋᓕ ᑖᒃᑯᐊ ᒪᓕᒐᐃᑦ 
ᐃᓗᐊᓃᑉᐸᒌᕋᔭᖅᐳᑦ. ᑕᒻᒪᖅᓯᒪᕗᖓᑭᐊ., 
ᐊᑐᐊᒐᖅᑎᒎᕋᔭᖅᐸᓪᓗᑭᐊᖅ. ᑭᐅᓗᒍ ᐋᒡᒐ, ᑖᒃᑯᐊ 
ᑎᒥᐅᔪᑦ ᓇᖕᒥᓂᖅ ᐋᖅᑭᒃᓱᐃᔾᔮᖏᑦᑐᑦ ᐊᑭᓖᔾᔪᑎᒃᓴᓂᒃ, 
ᑖᒃᑯᐊ ᐊᑭᓕᖅᓱᐃᓂᖏᑦ ᐊᔾᔨᒌᒃᑐᐃᓐᓇᐅᒐᔭᖅᑐᑦ 
ᑖᒃᑯᓄᖓᓕᒫᖅ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑖᓯ. ᒥᔅᑕ 
ᒥᑭᓐᖑᐊᖅ. 
 
 
ᒥᑭᓐᖑᐊᖅ: ᒪ’ᓇᓪᓗᐊᕕᒃ, ᐃᔅᓯᕙᐅᑖᖅ. ᖃᐅᔨᒪᔭᒃᑯᑦ 
ᑖᒃᑯᐊ ᓄᓇᕗᑦᒥ ᕼᐋᒻᓚᐅᔪᑦ ᓄᓇᕘᓗᑦᑖᒥ 
ᓇᓗᓇᐃᔭᐃᓯᒪᕙᑦ ᐅᕝᕙᓘᓐᓃᑦ ᑎᒃᑯᐊᖅᓯᓯᒪᕙᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᐅᔪᒥᑦ ᑕᒪᔅᓱᒥᖓ ᐃᓕᓐᓂᐊᕋᔭᖅᑐᒥᑦ 
ᐊᒻᒪᓗ ᑲᒪᒋᔭᖃᕋᔭᖅᑐᒥᑦ ᑲᖑᓇᖅᑐᓕᕆᓂᕐᒥᑦ 
ᓄᓇᓕᓐᓂ, ᑎᒃᑯᐊᖅᓯᓯᒪᓕᖅᐹᑦ, ᓇᓗᓇᐃᖅᓯᓯᒪᓕᖅᐸ? 
ᒪ’ᓇ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ. ᒥᔅᑕ ᑖᓯ.  
 
ᑖᓯ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᖃᐅᔨᒪᔭᒃᑯᓪᓕ ᐋᒡᒐ. ᑕᐃᒪᓐᓇ 
ᓯᕗᒧᐊᕆᐊᖅᓯᒪᖂᖏᑦᑐᑦ ᑖᔅᓱᒧᖓ ᒪᓕᒐᕐᒥ. ᑕᐃᒪ 
ᐊᑐᖅᐸᓪᓕᐊᑎᓪᓗᒍ ᐱᓕᕆᖃᑎᒋᕙᓪᓕᐊᓂᐊᖅᑕᕗᑦ.  
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we say, but over time, I’m sure we will 
work with them to do that. There may be 
some communities who are a little bit 
further advanced and have thought about 
that but I don’t believe there are bylaws 
in place for ATIPP in most or any of our 
communities so I don’t believe that any 
of that has happened. Thank you, Madam 
Chairperson. 
 
Chairperson: Thank you, Mr. D’Arcy. 
Mr. Mikkungwak. 
 
Mr. Mikkungwak (interpretation): 
Thank you, Madam Chairperson. In the 
government’s 2014-15 annual report in 
regard to dealing with privacy issues on 
May 13, 2014, the Cambridge Bay 
municipality council made a motion to 
respond to GN saying that they would 
refer all ATIPP issues to the Nunavut 
Association of Municipalities. Since that 
date, how many meetings has your 
department had with the Nunavut 
Association of Municipalities to discuss 
the application of access to information 
and privacy to municipalities and what 
were the specific outcomes of these 
meetings? Thank you, Madam 
Chairperson. 
 
Chairperson: Thank you, Mr. 
Mikkungwak. Mr. D’Arcy. 
 
Mr. D’Arcy: Thank you, Madam 
Chairperson. We have not met with the 
Nunavut Association of Municipalities as 
of yet. We did extend an invitation to 
them to come and meet with us and 
discuss this matter, however we have not 
been able to arrange it as of yet so I can’t 
respond to the rest of the Member’s 
questions other than to say that there is 
no answer to that. The answers are all nil. 
Thank you, Madam Chairperson. 
 

ᐃᓚᖏᑦ ᐱᔭᕇᖅᓯᒪᓂᖅᓴᐅᒐᔭᖅᑐᒃᓴᐅᔪᑦ ᑭᓯᐊᓂ 
ᒪᓕᒐᕋᓛᓕᐅᖅᓯᒪᔭᕆᐊᖃᕋᔭᕐᒥᖕᒪᑕ. 
ᑕᐃᒪᐃᓕᖓᔪᖃᖅᑰᖏᑦᑐᖅ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑖᓯ. ᒥᔅᑕ 
ᒥᑭᓐᖑᐊᖅ.  
 
ᒥᑭᓐᖑᐊᖅ: ᒪ’ᓇᓪᓗᐊᕕᒃ, ᐃᔅᓯᕙᐅᑖᖅ. ᒐᕙᒪᒃᑯᑦ 
2014-15 ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᖏᓐᓂ ᑕᒪᔅᓱᒥᖓ 
ᑎᑎᖅᑲᓂᒃ ᐱᓕᕆᐊᖃᕐᓂᖅ ᐊᒻᒪᓗ 
ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᓂ. ᒪᐃ 13, 2014-ᖑᑎᓪᓗᒍ 
ᐃᖅᑲᓗᑦᑑᑦᑎᐊᕐᒥᐅᑦ ᑲᑎᒪᔨᖏᑦ 
ᐱᒋᐊᖅᑎᑦᑎᓚᐅᖅᓯᒪᓐᓂᕐᒪᑕ ᒐᕙᒪᒃᑯᓐᓄᑦ ᑕᒪᒃᑯᐊ 
ᑲᓐᖑᓇᖅᑐᓕᕆᓂᐅᑉ ᒥᔅᓵᓄᑦ, ᑖᒃᑯᓄᖓ ᑲᑎᒪᔨᐅᔪᓄᑦ 
ᓄᓇᕗᑦᒥ ᕼᐋᒻᓚᒋᔭᐅᔪᓂ. ᑕᐃᒪᓐᖓᓂᑦ ᐅᓪᓗᕐᒥ 
ᖃᑦᓯᐊᖅᑐᓯ ᑲᑎᒪᖃᑎᖃᖅᓯᒪᓕᖅᐱᓯ ᑕᒪᔅᓱᒪ ᒥᔅᓵᓄᑦ, 
ᖃᓄᖅ ᐱᓕᕆᐊᕆᔭᐅᕙᓪᓕᐊᔫᓪᓗᐊᕐᒪᖔᑦ ᑕᒪᒃᑯᓄᖓ 
ᓄᓇᓕᐅᔪᓄᑦ? ᐊᒻᒪᓗ ᐅᓇ ᓴᖅᑭᓯᒪᓕᖅᐸᑦ 
ᑲᑎᒪᑦᑕᖅᑎᓪᓗᓯ? ᒪ’ᓇ, ᐃᔅᓯᕙᐅᑖᖅ.  
 
 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ. 
ᒥᔅᑕ ᑖᓯ.  
 
 
ᑖᓯ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑲᑎᒪᖃᑎᖃᖅᓯᒪᓐᖏᑦᑐᒍᑦ ᓄᓇᕗᑦᒥ ᑲᑐᔾᔨᖃᑎᒌᖑᔪᑦ 
ᓄᓇᓖᑦ ᑲᑐᔾᔨᖃᑎᒌᖏᓐᓂᑦ. ᑭᓯᐊᓂᓕ 
ᖃᐃᖁᓯᒪᔭᕋᓗᐊᕗᑦ ᐃᓇᑕᕗᑦ ᑲᑎᒪᖃᑎᖃᖁᓪᓗᒋᑦ 
ᐅᕙᑦᑎᓐᓂ ᑖᒃᑯᐊ ᐅᖃᐅᓯᐅᓂᐊᕐᒪᑕ. ᑭᓯᐊᓂᓕ 
ᑲᑎᒪᓂᒃᓴᕆᓂᐊᖅᑕᕗᑦ ᐸᕐᓇᒡᕕᒋᒍᓐᓇᖃᑦᑕᖏᓐᓇᑦᑎᒍᑦ. 
ᑖᓐᓇ ᑭᐅᔪᓐᓇᓐᖏᑕᕋ ᑖᔅᓱᒪ ᐊᐱᖅᑯᑎᒋᔭᖓ, ᑭᒡᒍᓯᒃᑲ, 
ᓄᑖᖏᓐᓇᐅᒐᑦᑕ. ᖁᔭᓐᓇᒦ.  
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Chairperson: Thank you, Mr. D’Arcy. 
Mr. Mikkungwak. 
 
Mr. Mikkungwak (interpretation): 
Thank you, Madam Chairperson. We 
need to implement this ATIPP. On top of 
that I would like to ask if have you tried, 
or since the Nunavut municipalities will 
have to apply the ATIPP legislation, and 
looking at the calendars: what is the 
realistic timeline for having the Access to 
Information Protection and Privacy Act 
apply all to municipalities in Nunavut? 
 
Chairperson: Mr. D’Arcy. 
 
Mr. D’Arcy: Thank you, Madam 
Chairperson. We don’t have a timeline 
yet. We will have to work the 
municipalities about that. As I may have 
mentioned previously, we are talking 
about embedding it into the existing 
legislation but perhaps having some 
sections coming into force slightly later 
once we figure out how the training 
regime would roll out and how much 
work needs to be done so that 
municipalities can properly comply with 
the Act. Some bits will come in sooner 
rather than later and other components of 
the Act will come into force at the 
appropriate time once the municipalities 
are properly able to deliver the service. 
Thank you, Madam Chairperson. 
 
Chairperson: Thank you, Mr. D’Arcy. 
Mr. Mikkungwak. 
 
Mr. Mikkungwak (interpretation): 
Thank you very much Madam 
Chairperson. In order for everyone to 
understand the responsibilities to abide 
by the legislation whether it’s 
government employees or the people who 
are appointed to do training, how many 
times have you provided training? How 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑖᓯ. ᒥᔅᑕ 
ᒥᑭᓐᖑᐊᖅ.  
 
 
ᒥᑭᓐᖑᐊᖅ: ᒪ’ᓇᓪᓗᐊᕕᒃ, ᐃᔅᓯᕙᐅᑖᖅ. ᑕᒪᔅᓱᒥᖓ 
ᑕᐃᒪ ᐊᑐᓕᕆᐊᖃᕐᒪᑕ, ᖃᓄᕐᓕ ᐆᑦᑐᕋᖅᓯᒪᕕᓯ ᐊᒻᒪᓗ 
ᖄᒃᑲᓐᓂᐊᒍᑦ ᐊᐱᕆᒻᒫᕐᓂᐊᖅᐳᖓ ᑖᒃᑯᐊ ᓄᓇᓕᓐᓂ 
ᕼᐋᒻᓚᐅᔪᑦ ᑕᒪᔅᓱᒥᖓ ᐊᑐᓕᖃᑕᐅᓂᐊᕐᒪᑕ, 
ᐊᑐᓕᖃᑕᐅᔭᕆᐊᖃᕐᒪᑕ ᓇᓗᓇᓐᖏᒻᒪᑦ. ᐅᓪᓗᖅᓯᐅᑏᑦ 
ᑕᐅᑐᑦᑐᒋᑦ ᐋᖅᑮᕼᐃᒪᓕᖅᐱᓯ ᖃᖓᒍᓪᓚᕆᒃ ᑕᒪᓐᓇ 
ᐃᓂᓪᓚᒃᓯᒪᑦᑎᐊᓂᐊᕐᒪᖔᑦ ᓄᓇᓕᓗᒃᑖᓄᑦ ᓄᓇᕗᑦᒥ? 
ᒪ’ᓇ, ᐃᔅᓯᕙᐅᑖᖅ.  
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ. ᒥᔅᑕ ᑖᓯ.  
 
ᑖᓯ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᖃᖓᒃᑯᑦ 
ᐱᔭᕇᖅᑕᐅᓂᐊᕐᒪᖔᑕ ᐋᖅᑭᒃᓯᓯᒪᓐᖏᓐᓇᑦᑕ ᑭᓯᐊᓂ 
ᓄᓇᓖᑦ ᑲᑐᔾᔨᖃᑎᒌᖏᓐᓂ. ᐃᓛᒃ ᒐᕙᒪᖏᓐᓂᑦ 
ᐅᖃᖃᑎᖃᕆᐊᖃᖅᑐᒍᑦ. ᐅᖃᐅᓯᖃᖅᑐᒍᑦ ᑖᒃᑯᐊ 
ᐃᓕᔭᐅᔪᒪᓪᓗᑎ ᒪᓕᒐᐃᑦ ᐃᓗᐊᓂ. ᑭᓯᐊᓂ ᐃᒻᒪᖄ 
ᐃᓚᖏᑦ, ᐃᓚᐃᓐᓇᖏᑦ ᐊᑐᓕᖅᑎᑕᐅᕙᓪᓕᐊᓗᑎᒃ 
ᐃᓛᒃᑰᖓᓗᑎᒃ ᐊᑲᐅᓂᖅᓴᐅᒐᔭᖅᑐᖅ. ᑕᒪᒃᑯᐊ ᖃᓄᖅ 
ᐃᓕᓐᓂᐊᖅᑎᑦᑎᖃᑦᑕᕆᐊᖃᕐᒪᖔᑕ ᖃᓄᑎᒋᓪᓗ 
ᐱᓕᕆᔭᕆᐊᖃᕐᒪᖔᑕ ᓄᓇᓖᑦ ᒐᕙᒪᒃᑯᖏᑦ 
ᒪᓕᒃᓴᕐᓂᐊᕐᒪᑕ ᒪᓕᒐᕐᒥᑦ. ᑖᒃᑯᐊ ᐃᓚᖏᑦ 
ᐃᓛᒃᑰᖓᓗᑎᒃ ᐱᔭᐅᓵᓕᓂᖅᓴᐅᓗᑎᒃ ᓈᓴᐅᑎᖏᑦ 
ᐊᑐᓕᖅᑎᑕᐅᓂᖅᓴᐅᓗᑎᒃ, ᓵᓕᓂᖅᓴᐅᓗᑎᒃ 
ᒪᓕᒐᕐᔪᐊᕐᒥ. ᐊᑐᓕᖅᑎᑕᐅᖕᒥᓗᑎᒡᓗ ᓈᒻᒪᒃᓯᒃᐸᑦ. 
ᓄᓇᓖᑦ ᒐᕙᒪᖏᑦ ᐱᓕᕆᔪᓐᓇᖅᓯᑉᐸᑕ 
ᐱᔨᑦᑎᕈᓐᓇᖅᓯᒃᐸᑕ ᐊᑐᓕᖅᑎᑕᐅᒐᔭᖅᑐᖅ. ᖁᔭᓐᓇᒦᒃ.  
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑖᓯ. ᒥᔅᑕ 
ᒥᑭᓐᖑᐊᖅ.  
 
ᒥᑭᓐᖑᐊᖅ: ᒪ’ᓇᓪᓗᐊᕕᒃ, ᐃᔅᓯᕙᐅᑖᖅ. ᑕᒪᓐᓇ ᒪᓕᒐᖅ 
ᒪᓕᒐᕐᓗ ᑐᑭᓯᐅᒪᔭᐅᑦᑎᐊᓂᐊᕐᒪᑦ ᐃᓕᓐᓂᐊᕆᐊᖃᕐᒪᑕ 
ᓇᓗᓇᓐᖏᒻᒪᑦ ᒐᕙᒪᓂᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᐅᔪᑦ 
ᐅᕝᕙᓘᓐᓃᑦ ᓄᓇᓕᓐᓂ ᐃᖅᑲᓇᐃᔭᖅᑎᐅᔪᑦ ᑕᐃᒃᑯᐊ 
ᑎᒃᑯᐊᖅᑕᐅᓯᒪᓂᐊᖅᑐᑦ. ᒫᓐᓇᒧᓪᓗ ᑎᑭᖦᖢᒍ ᖃᑦᑏᖅᑐᓯ  
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many training initiatives have you 
provided to the municipalities? Thank 
you. 
 
Chairperson (interpretation): Thank you, 
Mr. Mikkungwak. Mr. D’Arcy. 
 
Mr. D’Arcy: Thank you, Madam 
Chairperson. At this point in time, we 
haven’t been reaching out to 
municipalities with respect to specific 
training but there is certainly no reason 
why they could, to the best of my 
knowledge, anyway, there isn’t a reason 
should a municipality wish to attend a 
training session. We’d certainly welcome 
them. Thank you, Madam Chairperson. 
 
Chairperson: Thank you, Mr. D’Arcy. 
It’s good to know. (interpretation) Mr. 
Mikkungwak, are you finished? I have no 
more names on my list so we’ll take a 10 
minute break.  
 
>>Committee recessed at 9:51 and 
resumed at 10:14 
 
Chairperson: Welcome back, 
everybody. I hope you had a good coffee 
break. I have no more names on my list 
to the opening comments for questions 
regarding the opening comments, so 
we’ll move on to specific general 
questions. Who wants to be the first one? 
Mr. Akoak. 
 
Mr. Akoak: Thank you, Madam 
Chairperson. In April of 2015, the 
Government of Nunavut amended the 
Access to Information and Protection of 
Privacy Regulations to include housing 
authorities and housing associations 
under the definition of “public body.” 
This means that the Access to 
Information and Protection of Privacy 
Act now applies to LHOs. The new 

 
 
ᐃᓕᓐᓂᐊᖅᑎᑦᑎᓯᒪᓕᖅᐱᓯ? ᑐᑭᓯᐅᒪᔭᐅᑦᓯᐊᕐᓂᐊᕐᒪᑦ 
ᑖᒻᓇ ᐱᓕᕆᐊᕆᔭᖅᐳᑦ ᒫᓐᓇᐅᔪᖅ. ᒪ’ᓇ, ᐃᔅᓯᕙᐅᑕᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ. ᒥᔅᑕ ᑖᓯ. 
 
 
ᑖᓯ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. ᒫᓐᓇᐅᔪᖅ 
ᓄᓇᓕᖕᓄᑦ ᐃᓛᒃ ᑎᑭᐅᓯᖅᑎᖃᑦᑕᖅᓯᒪᓐᖏᓐᓇᑦᑕ 
ᐃᓕᓐᓂᐊᕈᑎᒋᔭᖏᓐᓄᑦ ᖃᐅᔨᒪᔭᒃᑯᑦ ᑭᓯᐊᓂ 
ᓄᓇᓕᐅᔪᖅ ᑖᓐᓇ ᒐᕙᒪᖓ ᐃᓕᓐᓂᐊᖅᑎᑕᐅᔪᒪᒃᐸᑕ 
ᓄᓇᓕᐅᔪᓂᑦ ᖁᕕᐊᓱᒡᓗᑕ ᑐᓐᖓᓱᒃᑎᑦᑎᐊᖅᑕᕗᑦ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑖᓯ. 
ᐊᓕᐊᓇᐃᑦ, ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ, ᐱᔭᕇᖅᐱᑦ? ᐄ, 
ᐊᑎᖁᑎᖃᕈᓐᓃᕋᒪ ᓄᖅᑲᖓᑲᐃᓐᓇᕐᓂᐊᖅᑐᒍᑦ 10 
ᒥᓂᑦᔅ.  
 
 
>>ᑲᑎᒪᓂᑐᐃᓐᓇᕐᒥ ᓄᖅᑲᖓᑲᐃᓐᓇᖅᑐᑦ 9:51ᒥ 
ᑲᔪᓯᒃᑲᓂᖅᑐᑎᓪᓗ 10:14ᒥ 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᑐᓐᖓᓱᓚᐅᕐᒥᒋᑦᑎ. 
ᑳᐱᑐᑦᑎᐊᕋᑖᕋᓗᐊᖅᑐᒃᓴᐅᕗᓯ. ᐊᑎᖁᑎᖃᕈᓐᓃᕋᒪ 
ᒪᑐᐃᕈᑎᓄᑦ ᐊᐱᖅᑯᑎᒃᓴᐅᓂᐊᖅᑐᓄᑦ. ᑕᐃᒪᐃᒻᒪᑦ 
ᐊᐱᖅᑯᑎᒃᓴᓄᐊᑐᐃᓐᓇᕐᓂᐊᖅᐳᒍᑦ ᖃᓄᖅ 
ᑭᓱᑐᐃᓐᓇᕐᓄᑦ ᑐᕌᖓᔪᓂᒃ. ᑭᓇ ᓯᕗᓪᓕᖅᐸᐅᓗᓂ 
ᐊᐱᖅᓱᕈᒪᕙ? ᒥᔅᑕ ᐋᖁᐊᖅ. 
 
 
 
ᐋᖁᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. ᐄᐳᕈᓪ 
2015-ᖑᑎᓪᓗᒍ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᑦ 
ᐋᖅᑭᒋᐊᖅᓯᓚᐅᖅᓯᒪᖕᒪᑕ ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᑦ 
ᑐᓴᒐᒃᓴᓕᕆᓂᕐᒧᓪᓗ ᒪᓕᒐᕋᓛᖏᓐᓂᒃ. 
ᐱᖃᓯᐅᔾᔨᓕᕐᓂᐊᕐᒪᑕ ᐃᒡᓗᓕᕆᔨᒃᑯᑦ 
“ᑎᒥᖁᑎᒋᔭᖏᓐᓂᒃ” ᐊᒻᒪ ᑲᑎᒪᔨᖏᓐᓂᒃ ᐊᒻᒪ 
ᑲᑐᔾᔨᖃᑎᒌᖏᓐᓂᒃ ᐊᑖᒍᑦ ᒐᕙᒪᒃᑯᑦ ᑎᒥᖁᑖᑕ 
ᐃᓕᔭᐅᓗᓂ. ᑐᑭᖃᖅᑐᖅ ᐃᒪᓐᓇ, ᑐᓴᒐᒃᓴᓕᕆᓂᕐᒧᑦ 
ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᓪᓗ ᒪᓕᒐᖅ ᐊᑐᖅᑕᐅᔭᕆᐊᖃᓕᕐᒪᑦ 
ᓄᓇᓕᖕᓂ ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᓐᓄᑦ. ᓄᑖᑦ ᒪᓕᒐᕋᓛᑦ  
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regulations provide that the Minister 
responsible for the Nunavut Housing 
Corporation has been designated as the 
“head of each housing authority and 
housing association” for the purpose of 
the Access to Information and Protection 
of Privacy Act.  
 
As the central agency responsible for 
providing leadership to all public bodies 
to ensure compliance under the Access to 
Information and Protection of Privacy 
Act, can you explain how NHC is helping 
LHOs to comply with their obligations 
under the Access to Information and 
Protection of Privacy Act? Thank you, 
Madam Chairperson. 
 
Chairperson: Thank you, Mr. Akoak. 
Mr. D’Arcy. 
 
Mr. D’Arcy: Thank you, Madam 
Chairperson. Certainly that change was 
one that I would suggest long coming, 
but Members likely know that in the 
operating agreements between the 
housing corporation and the local 
housing organizations, there is a 
paragraph in there that compels the LHO 
to follow ATIPP in any event. The 
common practice has been for all local 
housing associations and local housing 
authorities to follow ATIPP. The 
corporation has policies and procedures 
in place to assist all LHOs to continue to 
follow the ATIPP Act. Thank you, 
Madam Chairperson. 
 
Chairperson: Thank you, Mr. D’Arcy. 
Mr. Akoak. 
 
Mr. Akoak: Thank you, Madam 
Chairperson. In its recent response to the 
Standing Committee’s report on the 
Information and Privacy Commissioner’s 
2015 appearance, the Government of 

 
 
ᑖᒃᑯᐊ ᒪᓕᒐᖃᖅᑎᑦᑎᖕᒪᑕ ᒥᓂᔅᑕᖓ ᑲᒪᔪᖅ ᓄᓇᕗᒻᒥ 
ᐃᒡᓗᓕᕆᔨᕐᔪᐊᒃᑯᓐᓄᑦ ᑎᓕᔭᐅᓯᒪᓕᖅᑐᖅ 
“ᐊᖓᔪᖅᑳᕆᔭᐅᓪᓗᓂ ᐊᑐᓂ ᐃᒡᓗᓕᕆᔨᒃᑯᑦ 
ᑲᑎᒪᔨᖏᑕ ᐊᒻᒪ ᑲᑐᔾᔨᖃᑎᒌᖏᑕ.” ᐱᔾᔪᑎᒋᓪᓗᒍ ᑖᓐᓇ 
ᒪᓕᒐᖅ ᑎᒍᓯᓂᕐᒧᑦ ᑐᓴᒐᒃᓴᓂ ᓴᐳᒻᒥᒃᖠᓂᕐᒧᓪᓗ 
ᑲᓐᖑᓇᖅᑐᓂᒃ.  
 
ᑖᒃᑯᐊ ᐱᓕᕆᕕᐅᔪᑦ ᓯᕗᒃᑲᑕᖅᑎᐅᓂᐊᕐᒪᑕ 
ᐃᓘᓐᓇᖏᓐᓄᑦ ᒐᕙᒪᒃᑯᑦ ᑎᒥᖁᑎᒋᔭᖏᓐᓄᑦ 
ᒪᓕᒃᓴᕐᓂᐊᕐᒪᑕ ᑕᐃᒃᑯᐊ ᑎᒥᖁᑎᒋᔭᐅᔪᑦ ᒪᓕᒐᖓᓄᑦ 
ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᑦ, ᓇᓗᓇᐃᖅᓯᔪᓐᓇᖅᐲᑦ ᖃᓄᖅ 
ᐃᒡᓗᓕᕆᔨᕐᔪᐊᒃᑯᑦ ᐃᑲᔪᖅᓯᓂᐊᕐᒪᖔᑕ ᓄᓇᓕᖕᓂ 
ᐃᒡᓗᓕᕆᔨᖁᑎᖏᓐᓂᒃ ᒪᓕᒃᓴᖅᑎᓪᓗᒋᑦ ᑖᒃᑯᓄᖓ 
ᒪᓕᒐᖏᓐᓄᑦ ᑎᒍᓯᓂᕐᒧᑦ ᑐᓴᒐᒃᓴᓂ ᓴᐳᒻᒥᒃᖠᓂᕐᒥᓪᓗ 
ᑲᓐᖑᓇᖅᑐᓂᒃ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐋᖁᐊᖅ. 
ᒥᔅᑕ ᑖᓯ.  
 
 
ᑖᓯ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᒃᑯᐊ 
ᐊᓯᔨᓚᐅᖅᓯᒪᖕᒪᑕ ᑕᐃᔅᓱᒪᓂᑲᓪᓚᒃ. ᐊᒡᒋᔅᓲᔭᕐᒪᑕ ᑖᒃᑯᐊ 
ᐊᐅᓚᑦᑎᔾᔪᑎᖏᑦ ᐃᒡᓗᓕᕆᔨᕐᔪᐊᒃᑯᓪᓗ ᓄᓇᓕᖕᓂᓗ 
ᐃᒡᓗᓕᕆᔩᑦ ᐊᖏᖃᑎᒌᒍᑎᐊᑕ ᐃᓗᐊᓂ ᐅᖃᖅᓯᒪᖕᒪᑕ 
ᓄᓇᓕᖕᓂ ᐃᒡᓗᓕᕆᔨᒃᑯᑦ ᒪᓕᒃᓴᖁᓪᓗᒋᑦ 
ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᑦ ᒪᓕᒐᖏᓐᓂ. ᓄᓇᓕᖕᓂ 
ᐃᒡᓗᓕᕆᔨᒃᑯᑦ ᑲᑐᔾᔨᖃᑎᒌᖏᑦ ᑲᑎᒪᔨᖏᓪᓗ 
ᒪᓕᖁᓪᓗᒋᑦ ᑖᒃᑯᓂᖓ ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᑦ ᒪᓕᒐᕐᓂ 
ᐊᑐᐊᒐᕐᓂᓪᓗ ᒪᓕᒐᖅᑖᕐᓗᑎᒃ ᐃᑲᔪᖅᓱᐃᖃᑦᑕᕐᓂᐊᕐᒪᑕ. 
ᓄᓇᓕᖕᓂ ᐃᒡᓗᓕᕆᔨᒃᑯᑦ ᐊᖑᒻᒪᑎᓕᕐᓂᐊᕐᒪᑕ 
ᒪᓕᓕᕐᓗᑎᒡᓗ ᑖᒃᑯᐊ ᒪᓕᒐᖏᓐᓄᑦ 
ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑖᓯ. ᒥᔅᑕ 
ᐋᕐᑯᐊᖅ.  
 
ᐋᖁᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᒫᓐᓇᕋᑖᖑᓚᐅᖅᑐᖅ ᑭᒡᒍᓯᖓᓄᑦ ᑲᑎᒪᔨᕋᓛᑦ 
ᐅᓂᒃᑳᖓᓐᓄᑦ ᑐᓴᒐᒃᓴᓕᕆᓂᕐᒧᑦ 
ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᓪᓗ ᑲᒥᓯᓇᐅᑉ 2015-ᒥ 
ᓵᖓᓄᐊᓚᐅᖅᑎᓪᓗᒍ ᑲᑎᒪᔨᐅᑉ. ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᑦ 
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Nunavut indicated that “In 2015-16, the 
[Department of Health] began the 
necessary work to develop health specific 
privacy legislation, including conducting 
a jurisdictional scan.”  
 
Given your department’s role as the 
central agency responsible for providing 
leadership to all public bodies to ensure 
compliance under the Access to 
Information and Protection of Privacy 
Act, can you explain what this 
jurisdictional scan entailed? Thank you, 
Madam Chairperson. 
 
Chairperson: Thank you, Mr. Akoak. 
Mr. D’Arcy.  
 
Mr. D’Arcy: Thank you, Madam 
Chairperson. I don’t have specific 
information as to what this particular 
jurisdictional scan entailed or is 
continuing to entail. As I say, 
Newfoundland and Labrador is 
modifying their legislation pretty much 
as we speak. However, traditionally, an 
entity would take a look at all the 
information that exists in that enabling 
legislation and see especially the newer 
ones like Newfoundland and Labrador 
and see which ones would be the most 
effective to embed in our legislation. I’m 
presuming that the department and we are 
doing that. Thank you, Madam 
Chairperson. 
 
Chairperson: Thank you, Mr. D’Arcy. 
Mr. Akoak. 
 
Mr. Akoak: Thank you, Madam 
Chairperson. In its recent response to the 
Standing Committee’s report on the 
Information and Privacy Commissioner’s 
2015 appearance, the Government of 
Nunavut indicated that the Department of 
Health will continue its work to develop 

ᐅᖃᓚᐅᖅᓯᒪᖕᒪᑕ ᐃᒪᓐᓇ, “2015-16-ᒥ 
ᐋᓐᓂᐊᖃᕐᓇᖏᑦᑐᓕᕆᔨᒃᑯᑦ ᐱᓕᕆᕕᖓᑦ 
ᓴᓇᕙᓪᓕᐊᓕᓚᐅᖅᑐᑦ ᑎᑎᕋᖅᐸᓪᓕᐊᓪᓗᑎᑦ 
ᐋᓐᓂᐊᖃᕐᓇᖏᑦᑐᓕᕆᓂᕐᒧᑦ ᑐᕌᖓᓪᓚᕆᒃᑐᓂᒃ 
ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᑦ ᐃᓅᓕᓴᖅᑕᐅᔾᔪᑎᓕᕆᓂᕐᒧᑦ 
ᐱᖃᓯᐅᑎᓪᓗᑎᑦ ᑭᓱᓂᒃ ᐱᓕᕆᔭᐅᓐᓂᕐᒪᖔᑕ 
ᖃᐅᔨᓴᐃᓪᓗᑎᑦ.”  
 
ᑖᓐᓇ ᐱᓕᕆᕕᒃ ᑐᖅᑲᖅᑕᕐᕕᐅᖕᒪᑦ 
ᓯᕗᒃᑲᖅᑕᖅᑎᐅᓪᓗᑎᒡᓗ ᐃᓘᓐᓇᖏᓐᓂ ᒐᕙᒪᒃᑯᑦ 
ᑎᒥᖁᑎᒋᔭᖏᓐᓄᑦ ᒪᓕᒃᓴᑦᑎᐊᕐᓂᐊᕐᒪᑕ ᒪᓕᒐᖓᓂ 
ᑎᒍᓯᓂᕐᒧᑦ ᑐᓴᒐᒃᓴᓂ ᓴᐳᒻᒥᒃᖠᓂᕐᒧᓪᓗ ᑲᓐᖑᓇᖅᑐᓂᒃ.  
ᓇᓗᓇᐃᖅᓯᔪᓐᓇᖅᐲᑦ ᖃᓄᖅ ᑐᑭᖃᕐᒪᖔᑦ 
ᐱᓕᕆᔭᐅᔪᓐᓇᖅᑐᑦ ᕿᒥᕐᕈᓇᒃᑕᐅᓂᖏᑦ? ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐊᖁᐊᖅ. 
ᒥᔅᑕ ᑖᓯ.  
 
ᑖᓯ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᒫᓐᓇ 
ᑐᓴᒐᒃᓴᓂᒃ ᐱᓯᒪᓐᖏᓐᓇᒪ ᖃᓄᖅ ᑖᒃᑯᐊ 
ᐱᓕᕆᔪᓐᓇᖅᑕᖏᓐᓂ ᖃᐅᔨᓴᐃᓐᓂᕐᒪᖔᑕ ᖃᓄᐃᑦᑐᓂᒃ 
ᐱᓕᕆᔪᓐᓇᖃᑦᑕᕐᒪᖔᑕ ᐅᕝᕙᓘᓐᓃᑦ ᓂᐅᕙᓐᓛᒥ 
ᓛᐸᑐᐊᕆᒥᓗ ᑖᒃᑯᐊ ᒪᓕᒐᖏᓐᓂ ᐋᖅᑭᒃᓱᐃᓕᕐᒥᖕᒪᑕ 
ᐋᖅᑭᒋᐊᖅᓯᓕᕐᒪᑕᐃᓛᒃ. ᑖᒃᑯᐊ ᑕᐃᔅᓱᒪᓂ 
ᑎᒥᖁᑎᒋᔭᐅᔪᖅ ᕿᒥᕐᕈᓇᓪᓗᓂ ᑐᓴᒐᒃᓴᓕᒫᓂᒃ 
ᑕᐃᒃᑯᓂᖓ ᑖᒃᑯᐊ ᓄᑖᑦ ᐱᓗᐊᖅᑐᒥ ᓛᐸᑐᐊᕆᒥᓗ 
ᖃᐅᔨᒋᐊᕐᓗᑎᑦ ᑭᓱᒥᒃ ᐊᑑᑎᖃᓪᓚᕆᖕᓂᖅᐹᖑᖕᒪᑕ 
ᐅᕙᒍᑦ ᐊᑐᕈᓐᓇᖅᑕᖏᑦ ᐱᓕᕆᕕᒃᐳᑦ ᐊᒻᒪᓗ ᐅᕙᒍᑦ 
ᑖᒃᑯᐊ ᑕᐃᒪᐃᓕᐅᖅᑕᕗᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑖᓯ. ᒥᔅᑕ 
ᐋᕐᑯᐊᖅ.  
 
ᐋᖁᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᒫᓐᓇᕋᑖᖑᓚᐅᖅᑐᖅ ᑭᒡᒍᓯᕆᔨᖏᓐᓂ ᑲᑎᒪᔨᕋᓛᑦ 
ᐅᓂᒃᑳᖏᓐᓄᑦ ᑐᓴᒐᒃᓴᓕᕆᓂᕐᒧᑦ 
ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᓪᓗ ᑲᒥᓯᓇᐅᑉ 2015-ᖑᑎᓪᓗᒍ 
ᓵᖓᓄᐊᖅᑎᓪᓗᒍ ᑲᑎᒪᔪᑦ. ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᑦ 
ᐅᖃᓚᐅᖅᓯᒪᖕᒪᑕ ᐋᓐᓂᐊᖃᕐᓇᖏᑦᑐᓕᕆᔨᒃᑯᒡᒎᖅ 
ᐱᓕᕆᕕᖏᑦ ᑲᔪᓯᑎᑦᑎᓂᐊᕐᒪᑕ ᐃᖅᑲᓇᐃᔭᕐᓗᑎᑦ  
ᓴᓇᕙᓪᓕᐊᓗᑎᒃ ᐃᓅᓕᓴᐃᔾᔪᑎᓂᒃ  
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health-specific privacy legislation in the 
2016-17 fiscal year “by developing a 
work plan and a committee to lead the 
work.” Can you indicate if this 
committee has been developed and if 
your department’s ATIPP office is 
represented on this committee? Thank 
you, Madam Chairperson. 
 
Chairperson: Thank you, Mr. Akoak. I 
think he already answered that question, 
but I’ll let you also respond, Mr. D’Arcy. 
 
Mr. D’Arcy: Thank you, Madam 
Chairperson. There is a specific 
Department of Health committee that is 
looking at all of this stuff that we are not 
part of the working group. However, we 
have had several meetings, me, the health 
deputy, and others, with respect to this 
enabling legislation. We will continue 
our involvement, although perhaps not 
specifically on this committee, but 
certainly on an ad-hoc basis and as you 
may have expect, we’re always available 
to assist. Thank you, Madam 
Chairperson. 
 
Chairperson: Thank you, Mr. D’Arcy. 
Mr. Akoak. 
 
Mr. Akoak: Thank you, Madam 
Chairperson. In his response to the 
Standing Committee’s report on the 
information and privacy commissioner’s 
2014 appearance which was tabled by the 
Premier on February 26, 2015, the 
Government of Nunavut indicated that 
the Department of Health’s electronic 
health record, privacy and security 
directives, would be tabled in the 
Legislative Assembly and mostly have 
been translated. As of today, what is the 
status of this work? Thank you, Madam 
Chairperson. 
 

 
ᑲᓐᖑᓇᖅᑑᑎᑕᐅᓂᖏᓐᓄᑦ ᒪᓕᒐᕆᓂᐊᖅᑕᖏᓐᓄᑦ 
ᐋᓐᓂᐊᖃᕐᓇᖏᑦᑐᓕᕆᔨᒃᑯᑦ ᒪᓕᒐᕆᓂᐊᖅᑕᖏᓐᓄᑦ 
2016-17 ᑮᓇᐅᔭᓕᕆᓐᓇᐅᑉ ᐊᕐᕌᒍᐊᓂ. 
ᑎᑎᕋᖅᐸᓪᓕᐊᓕᕐᓗᑎᒃ ᐸᕐᓇᐅᑎᒋᓂᐊᖅᑕᖏᓐᓂᒃ 
ᐃᖅᑲᓇᐃᔭᕐᓂᕆᓂᐊᖅᑕᒥᖕᓂᓪᓗ ᐊᒻᒪ ᑲᑎᒪᔨᕋᓛᑦ 
ᑖᒃᑯᐊ ᓯᕗᒃᑲᖅᑕᖅᑎᐅᓗᑎᒃ. ᐅᓂᒃᑳᕈᓐᓇᖅᐲᑦ 
ᑲᑎᒪᔨᕋᓛᑦ ᑕᐃᒃᑯᐊ ᓴᓇᓯᒪᓕᕐᒪᖔᑕ ᐱᓕᕆᕕᐅᑉ 
ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᑦ ᐊᑐᖃᑦᑕᕐᓂᐊᖅᑕᖓᓂᒃ? 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐋᖁᐊᖅ. 
ᑭᐅᖅᑰᔨᖅᑲᐅᔭᖓ ᑭᓯᐊᓂᓕ ᑭᐅᖁᓂᐊᖅᐸᕋ ᒥᔅᑕ ᑖᓯ. 
 
ᑖᓯ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᓇᓗᓇᐃᖅᓯᒪᔪᓂᒃ ᐱᓕᕆᕕᖓᑦ 
ᐋᓐᓂᐊᖃᕐᓇᖏᑦᑐᓕᕆᔨᒃᑯᑦ ᑲᑎᒪᔨᕋᓛᖁᑎᖃᕐᒪᑕ 
ᑖᒃᑯᓂᖓ ᕿᒥᕐᕈᓇᒃᑐᑦ. ᐃᓚᒋᔭᐅᓐᖏᑦᑐᒍᑦ ᑕᐃᒃᑯᓄᖓ 
ᐱᔭᕆᐊᑭᒡᓕᑎᑦᑎᔩᑦ ᑲᑎᒪᔨᖏᓐᓄᑦ. ᑭᓯᐊᓂᓕ 
ᐅᓄᖅᑐᐃᓱᖅᖢᑎᒃ ᑲᑎᒪᖃᑦᑕᖅᓯᒪᔪᑦ. ᐅᕙᖓ 
ᑐᖏᓕᕆᔭᐅᓪᓗᖓ ᐃᓚᐅᖃᑦᑕᖅᓯᒪᔪᖓ ᒪᓕᒐᐃᑦ 
ᑖᒃᑯᐊ ᐱᔪᓐᓇᖅᓯᑎᑕᐅᓂᐊᕐᒪᑕ. ᐃᒻᒪᖄ ᑕᕝᕙᓂ 
ᑲᑎᒪᔨᕋᓛᓄᑦ ᐃᓚᒋᔭᐅᓐᖏᒃᑲᓗᐊᖅᑎᓪᓗᖓ ᑖᒃᑯᐊ 
ᐱᓕᕆᖃᑦᑕᕐᓂᐊᖅᑕᕗᑦ. ᐊᑐᐃᓐᓇᐅᖏᓐᓇᐅᔭᕋᑦᑕᐃᓛᒃ 
ᐃᑲᔪᕈᓐᓇᖅᑕᕗᑦ. ᖁᔭᓐᓇᒦᒃ.  
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑖᓯ. ᒥᔅᑕ 
ᐋᖁᐊᖅ.  
 
 
ᐋᖁᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐊᒻᒪᓗᑦᑕᐅᖅ ᐱᖃᑖ, ᑭᐅᖅᑰᖅᑲᐅᔭᕋᓗᐊᖓ 
ᐊᐱᖅᑯᑎᒋᓂᐊᖅᑕᕋ. ᑭᐅᑎᓪᓗᒍ ᑲᑎᒪᔨᕋᓛᒃᑯᓐᓄᑦ 
ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᑦ ᑐᓴᒐᒃᓴᓕᕆᓂᕐᒧᓪᓗ 
ᓵᖓᓄᐊᖅᑎᓪᓗᒍ ᓴᖅᑭᑕᐅᓚᐅᖅᓯᒪᔪᖅ ᓯᕗᓕᖅᑎᒧᑦ 
ᕖᕝᕗᐊᕆ 26, 2015-ᖑᑎᓪᓗᒍ. ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᑦ 
ᐅᖃᓚᐅᖅᓯᒪᖕᒪᑕ ᐋᓐᓂᐊᖃᕐᓇᖏᑦᑐᓕᕆᔨᒃᑯᒡᒎᖅ 
ᐃᓅᓕᓴᐃᔾᔪᑎᖏᑦ ᖃᕋᓴᐅᔭᒧᑦ ᐃᓕᔭᐅᓚᐅᕐᒪᑕ ᐊᒻᒪ 
ᑎᓕᓯᓪᓗᑎᒃ ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᑦ ᑎᓕᓯᔪᑎᐅᔪᑦ 
ᐸᖅᑭᒃᖠᕈᑎᐅᓂᐊᖅᑐᓪᓗ ᓴᖅᑭᑕᐅᓗᑎᒃ ᒪᓕᒐᓕᐅᕐᕕᖕᒥ. 
ᑖᒃᑯᐊ ᐃᓄᒃᑎᑑᓕᖅᑕᐅᔭᕇᖅᐸᑕ. ᐅᓪᓗᒥᒧᑦ ᑎᑭᓪᓗᒍ 
ᑖᒃᑯᓄᖓ ᐃᖅᑲᓇᐃᔭᖅᑕᐅᓚᐅᖅᑐᑦ ᖃᓄᐃᓕᖓᓕᖅᐸᑦ? 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
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Chairperson: Thank you, Mr. Akoak. 
Mr. D’Arcy. 
 
Mr. D’Arcy: Thank you, Madam 
Chairperson. I would appreciate it if you 
would ask Ms. Young to answer this 
question please.  
 
Chairperson: Ms. Young. 
 
Ms. Young: Thank you, Madam 
Chairperson. The Department of Health 
has been working on the privacy directive 
that they put into place when they 
initially brought in the electronic health 
records. Since that time, they found that 
the directive had needed amendments so 
they’re working to amend those while 
they’re simultaneously working toward 
the health-specific privacy legislation and 
once that’s done, we believe that they 
have said they would table them at that 
time. Thank you.  
 
Chairperson: Thank you, Ms. Young. 
Next on my list, I have Mr. Mapsalak. 
 
Mr. Mapsalak (interpretation): Thank 
you, Madam Chairperson. If this was 
already asked, please let me know but I 
just want to get a clarification. Although 
someone eluded to some of the questions 
in regards to the municipalities being 
included in the ATIPP and he stated that 
they’re reviewing this and that they need 
to be part of the ATIPP; with that, I just 
want to get a clarification and he said that 
this new work that the municipalities will 
be taking on and this work will be new to 
them. Did understand correctly that 
there’ll be a coordinator? Because this is 
a new role and responsibility that they’ll 
be taking on for the municipalities of 
Nunavut, will there will be a new 
position established to deal with this 
issue? Thank you. 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐋᖁᐊᖅ.  
ᒥᔅᑕ ᑖᓯ.  
 
ᑖᓯ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ 
ᑭᐅᖁᔭᕋ ᓴᓂᑦᑎᐊᓃᑦᑐᖅ, ᒥᔅ ᔭᖕ.  
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅ ᔭᖕ.  
 
ᔭᖕ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐋᓐᓂᐊᖃᕐᓇᖏᑦᑐᓕᕆᔨᒃᑯᑦ ᑖᒃᑯᓂᖓ 
ᑐᑭᒧᐊᒃᑎᑦᑎᔨᖓᓂᑦ ᐱᓕᕆᔨᖃᖃᑦᑕᖅᑐ 
ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᑦ ᑕᐃᒃᑯᐊ ᐃᓅᓕᓴᐃᔪᑎᕕᓃᑦ 
ᖃᕋᓴᐅᔭᒃᑯᑦ ᑎᑎᕋᖅᑕᐅᖁᓪᓗᒋᑦ, ᐋᖅᑭᒋᐊᖅᑕᐅᓗᑎᒃ 
ᑕᐃᒃᑯᐊ ᐃᖅᑲᓇᐃᔭᓕᖅᑐᑦ ᐋᖅᑭᒋᐊᖅᑕᐅᔪᓐᓇᖁᓪᓗᒍ 
ᑖᒃᑯᐊ. ᐋᓐᓂᐊᖃᕐᓇᖏᑦᑐᓕᕆᓂᕐᒧᑦ ᑐᕌᖓᓪᓚᕆᒃᑐᑦ 
ᑕᒪᒃᑯᐊ ᒪᓕᒐᒃᓴᐃᑦ ᓴᖅᑭᑕᐅᓛᕐᓗᑎᒃ ᑭᖑᕐᖓᒍᑦ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᔭᖕ. 
ᐅᖃᓪᓚᓐᖕᐊᓕᕐᒥᔪᖅ, ᒥᔅᑕ ᒪᑉᓴᓚᒃ.  
 
 
ᒪᑉᓴᓚᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. 
ᐊᐱᖅᑯᑕᐅᕌᓂᖅᑰᕐᓂᖅᐸᑦ ᑖᓐᓇ ᒪᒥᐊᑉᐸᒌᔭᖅᐸᒋᑦ 
ᑭᓯᐊᓂ ᑐᑭᓯᒋᐊᕈᒪᑐᐃᓐᓇᑎᐊᒻᒪᕆᒃᑐᖓ ᐃᓚᖓ 
ᐊᐱᖅᑯᑕᐅᒐᓚᖅᑲᐅᔫᒐᓗᐊᖅ. ᒪᑯᐊ ᓄᓇᓕᓐᓂ 
ᒐᕙᒪᒋᔭᐅᔪᑦ ᐃᓚᐅᔭᕆᐊᖃᓪᓚᑖᕐᓂᖏᓐᓂᑦ ᑕᑯᒃᓴᐅᒻᒪᑦ 
ᐊᒻᒪᓗ ᐅᖃᖅᑲᐅᓪᓗᓂ ᑕᒪᓐᓇᒎᖅ 
ᕿᒥᕐᕈᔭᐅᕙᓪᓕᐊᓪᓗᓂ ᐊᒻᒪᓗ 
ᐃᓚᐅᔭᕆᐊᖃᓪᓚᕆᖕᓂᖏᓐᓂ ᑕᒪᓐᓇ 
ᐅᖃᐅᓯᕆᓯᒪᒻᒪᔾᔪᒃ. ᑕᐃᒪᓐᓇᐃᑦᑑᑎᓪᓗᒍ 
ᑐᑭᓯᒋᐊᕈᒪᑐᐃᓐᓇᑦᑎᐊᒻᒪᕆᒃᑐᖓ. ᐅᖃᖅᑲᐅᓪᓗᓂᓗ 
ᓄᑖᖑᓂᐊᕐᒪᒎᖅ ᑕᒪᓐᓇ ᐱᓕᕆᐊᖅ, ᓄᓇᓕᓐᓂ 
ᒐᕙᒪᒋᔭᐅᔪᓂᑦ ᒪᑯᓂᖓ ᐅᖃᐅᓯᖃᖅᑐᖓ 
municipalities. ᑖᓐᓇᒎᖅ ᓄᑖᖑᓂᐊᕐᒪᑦ ᐊᒻᒪᓗᒎᖅ 
ᐱᓕᕆᐊᖃᕐᓗᓂ ᑕᐃᒪᓐᓇ ᑐᑭᓯᔫᔮᖅᑲᐅᒐᒪ 
ᐱᓕᕆᔨᑖᕐᓗᑎᓪᓗ ᓄᑖᒥᒃ. ᑖᓐᓇ ᓄᑖᖑᓂᐊᕐᒪᑦ. 
ᑕᐃᒪᓐᓇᖃᐃ ᑐᑭᓯᖅᑲᐅᔪᖓᐃᑦ ᐱᓕᕆᐊᔅᓴᒥᒃ ᑖᒃᑯᐊ 
ᕼᐋᒻᓚᐅᔪᑦ ᓄᓇᓕᓐᓂ ᓄᓇᕗᑦᒥ ᓴᖅᑭᖅᑐᖃᕋᔭᖅᑐᖅ 
ᓄᑖᒥ ᑕᒪᑐᒧᖓᑦᑕᐃᓐᓇᖅ ᐱᓕᕆᓇᔭᖅᑐᒥᑦ 
ᐅᖃᐅᓯᕆᔭᐅᑦᑎᓐᓂ? ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ.  
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Chairperson: Thank you. I believe that’s 
what he said but Mr. D’Arcy, you can 
respond if you want. 
 
Mr. D’Arcy: Thank you, Madam 
Chairperson. We will assist the 
municipalities in delivering any of the 
ATIPP requests that they have to do and 
ensure that they are able to properly 
respond once it’s embedded in 
legislation. As to what the administration 
of that is going to look like and where it 
is going to reside, we haven’t fully 
decided that yet. In fact, we haven’t 
decided at all whether it’ll be a 
community and government services 
responsibility, whether our shop will 
assist, or whether everybody will assist, 
so that is not decided at this point in time. 
Thank you, Madam Chairperson. 
 
Chairperson: Thank you, Mr. D’Arcy. 
Mr. Mapsalak.  
 
Mr. Mapsalak (interpretation): Thank 
you, Madam Chairperson and I would 
also like to thank Mr. D’Arcy for his 
response. In that case, then, of course, the 
municipalities will have to be provided 
the resources so that they can take on the 
additional responsibilities under the 
ATIPP. Thank you, Madam Chairperson.
 
Chairperson: Thank you, Mr. Mapsalak. 
Mr. D’Arcy.  
 
Mr. D’Arcy: Thank you, Madam 
Chairperson. Yes. We certainly 
understand that and the last thing that we 
would want to do is create legislation that 
any entity would not be able to follow 
correctly. That’s not going to help 
anybody. That will all be part of the plan 
as we roll this forward. Thank you, 
Madam Chairperson. 

 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒪᑉᓴᓚᒃ. ᐄ, 
ᑕᐃᒪᐃᓕᖅᑰᖅᑲᐅᔫᒐᓗᐊᖅ ᑭᓯᐊᓂ ᑭᐅᒍᓐᓇᖅᑐᑎᑦ ᒥᔅᑕ 
ᑖᓯ.  
 
ᑖᓯ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐃᑲᔪᖅᑐᕐᓂᐊᖅᑕᕗᑦ ᑕᐃᒃᑯᐊ ᓄᓇᓖᑦ ᒐᕙᒪᒃᑯᖏᑦ 
ᑕᐃᒃᑯᓂᖓ ᑐᒃᓯᕋᕐᓂᖅᐸᑕ ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᑦ 
ᐱᓕᕆᔪᓐᓇᖁᓪᓗᒋᑦ ᑭᐅᔪᓐᓇᑦᑎᐊᖃᑦᑕᕐᓂᐊᕐᒪᑕ 
ᒪᓕᒐᕐᒧᑦ. ᑕᐃᒃᑯᐊ ᐊᐅᓚᑕᐅᓂᕆᔭᖏᑦ ᑖᒃᑯᐊ ᖃᓄᖅ 
ᑕᐅᑦᑐᖃᕐᓂᐊᕐᒪᖔᑦ ᓇᒦᓐᓂᐊᕐᒪᖔᕐᓘᓐᓃᑦ 
ᐃᓱᒪᓕᐅᕈᑎᒋᓚᐅᓐᖏᓐᓇᑦᑎᒍᑦ ᓱᓕ, 
ᐃᓱᒻᒥᕈᑎᒋᓚᐅᓐᖏᓐᓇᑦᑎᒍ ᓱᓕ. ᓄᓇᓕᓐᓄᑦ 
ᒐᕙᒪᒃᑯᓄᓪᓗ ᐱᔨᑦᑎᖅᑎᒃᑯ ᑲᒪᒋᓂᐊᖅᑕᖓ, 
ᐅᕝᕙᓘᓐᓃᑦ ᐃᓘᓐᓇᖏᑦ ᐃᑲᔪᕐᓂᐊᕐᒪᖔᑕ 
ᖃᐅᔨᒪᓇᐅᓛᓐᖏᑦᑐᖅ. ᑭᓯᐊᓂ 
ᐃᓱᒪᓕᐅᖅᑕᐅᓯᒪᓐᖏᒻᒪᑦ ᒫᓐᓇ. ᖁᔭᓐᓇᒦᒃ.  
 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑖᓯ. ᒥᔅᑕ 
ᒪᑉᓴᓚᒃ.  
 
 
ᒪᑉᓴᓚᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ ᐊᒻᒪᓗ ᖁᔭᓐᓇᒦᒃ 
ᑐᑭᓯᑦᑎᐊᕋᕕᓐᖓ. ᑕᐃᒪᓐᓇᐃᑦᑑᑎᓪᓗᒍ ᑕᐃᒪ 
ᓴᖅᑭᑐᖃᕋᔭᕐᓂᖅᐸᑦ ᑕᐃᒪ ᓲᖃᐃᒻᒪ 
ᑕᒪᒃᑮᓯᒪᑦᑎᐊᖅᑐᒥᒃ ᐱᓕᕆᔾᔪᑎᒃᓴᖏᓐᓂᑦ 
ᑮᓇᐅᔭᖃᖅᑎᑕᐅᒐᔭᖅᑐᑎᒃ ᑕᒪᒃᑯᐊ ᓄᑖᖑᓂᐊᕐᒪᑦ. 
ᑖᓐᓇ ᑕᒪᒃᑮᓯᒪᑦᑎᐊᖅᑐᒥᒃ ᑮᓇᐅᔭᖃᖅᑎᑕᐅᓇᔭᖅᖢᑎᒃ? 
ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒪᑉᓴᓚᒃ. 
ᒥᔅᑕ ᑖᓯ.  
 
ᑖᓯ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ, 
ᑐᑭᓯᑦᑎᐊᖅᑕᕗᑦ ᑕᒪᓐᓇ.. ᑕᐃᒃᑯᐊ ᒪᓕᒐᐃᑦ 
ᓴᖅᑭᑎᔾᔮᓐᖏᑦᑐᒍᑦ ᒪᓕᒃᑕᐅᔪᓐᓇᔮᓐᖏᑦᑐᓂᑦ 
ᓄᓇᓕᖕᓄᑦ. ᑕᒪᓐᓇ ᓴᓇᑦᕈᑎᖃᖅᑎᑦᑎᓂᖅ 
ᐃᓚᓕᐅᑎᑐᐃᓐᓇᕐᓂᐊᖅᑐᖅ ᑕᐃᒃᑯᓄᖓ 
ᑎᒍᔭᐅᓂᐊᖅᐸᑦ, ᐃᓛᒃ ᐊᑐᓕᖅᑎᑕᐅᓂᐊᖅᐸᑦ ᒪᓕᒐᖅ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. 
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Chairperson: Thank you, Mr. D’Arcy. 
(interpretation) Are you done? 
(interpretation ends) Okay. Next on my 
list, I have Mr. Alex Sammurtok. 
 
Mr. Alexander Sammurtok 
(interpretation): Thank you, Madam 
Chairperson. (interpretation ends) In her 
2015-16 annual report, the Information 
and Privacy Commissioner raises 
concerns that “those who work in the GN 
are not yet fully aware of the obligations 
imposed on them to report breaches.” As 
you are aware, subsection 49.9(1) of the 
Access to Information and Protection of 
Privacy Act provides that “A public body 
that knows or has reason to believe that a 
breach of privacy has occurred with 
respect to personal information under its 
control shall report the breach of privacy 
to the Information and Privacy 
Commissioner in accordance with this 
section if the breach is material.” 
 
Can you describe how your department 
ensures that all government employees 
are aware of their obligations to report 
breaches of privacy? Thank you, Madam 
Chairperson. 
 
Chairperson: Thank you, Mr. 
Sammurtok. Mr. D’Arcy. 
 
Mr. D’Arcy: Thank you, Madam 
Chairperson. As in most departments or 
most subsets of what we do in the 
department, there is a committee of 
ATIPP coordinators and there are regular 
meetings that Ms. Young holds to ensure 
that everybody is aware of what their 
obligations are. Previously I referred to 
some of the training materials and 
documentation that are available. We’re 
interested in privacy breaches.  
 

 
 
ᐃᒃᓯᕙᐅᑕᖅ: (ᑐᓵᔨᑎᒍᑦ) ᖁᔭᓐᓇᒦᒃ, ᑖᓯ. ᐱᔭᕇᖅᐱᑦ? 
ᐊᑎᖁᑎᓐᓂ ᑭᖑᓪᓕᖅ, ᒥᔅᑕ ᐋᓕᒃᓵᓐᑐ ᓴᒻᒧᖅᑐᖅ. 
 
 
 
ᐋᓕᒃᓵᓐᑐ ᓴᒻᒧᖅᑐᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, 
ᐃᔅᓯᕙᐅᑕᖅ. ᐅᑯᓇᓂ 2015-16 ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑏᑦ 
ᐅᓇᓂ ᐅᓂᒃᑳᖏᓐᓂ ᑖᓐᓇ ᑲᒥᓯᓇᕆᔭᐅᔪᖅ 
ᐃᓱᒫᓗᑎᖃᓚᐅᖅᓯᒪᔪᖅ ᑕᐃᒃᑯᐊ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᓐᓂ 
ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᖃᐅᔨᒪᑦᑎᐊᓐᖏᒻᒪᑕᒎᖅ ᖃᓄᐃᑦᑐᓂᒃ 
ᐃᖅᑲᓇᐃᔮᖅᑖᖅᑎᑕᐅᓯᒪᖕᒪᖔᑦ ᓯᖁᒥᑦᑎᔪᖃᖅᑎᓪᓗᒍ 
ᒪᓕᒐᕐᒥᒃ. ᐅᖃᓕᒫᕐᕕᐊ 49.9 ᐅᖂᑕᓐᖑᐊᓕᒃ 1−ᒥ 
ᑖᒃᑯᓇᓂ ᑐᓴᕈᑎᖃᖅᑎᑦᑎᓂᕐᒧᑦ 
ᑲᙳᓇᖅᑎᑕᐅᔪᓕᕆᓂᕐᒧᑦ ᒪᓕᒐᕐᓂ “ᒐᕙᒪᒃᑯᒡᒎᖅ 
ᑎᒥᖁᑖ ᓯᖁᒥᑦᑎᓇᓱᒋᔪᖃᖅᐸᑦ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ 
ᐃᒻᒥᒨᖓᔪᑦ ᐊᐅᓚᑕᖓᓐᓄᑦ ᑕᐃᒃᑯᐊ ᓯᖁᒥᓐᓂᐅᔪᑦ 
ᐅᖃᐅᓯᕆᔭᐅᓂᐊᖅᑐᑦ ᑐᓴᐅᒪᔾᔪᑎᓕᕆᓂᕐᒧᑦ 
ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᓪᓗ ᑲᒥᓯᓇᒧᑦ ᑖᓐᓇ ᓈᓴᐅᑦ 
ᐊᑐᕐᓗᒍ.” 
 
 
 
 
 
ᓯᖁᒥᑦᑎᓂᖅᑕᖃᖅᐸᑦ ᓇᓗᓇᐃᖅᓯᔪᓐᓇᖅᐱᑦ ᖃᓄᖅ 
ᐱᓕᕆᕝᕕᓯ ᖃᐅᔨᒃᑲᐃᓯᒪᖕᒪᖔᖏᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᓕᒫᓂᒃ ᒪᓕᒐᖅ ᓯᖁᒥᑕᐅᓐᓂᖅᐸᑦ 
ᐅᖃᐅᓯᕆᔭᐅᔭᕆᐊᖃᕐᓂᖓᑕ ᒥᒃᓵᓄᑦ? ᖁᔭᓐᓇᒦᒃ, 
ᐃᔅᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: (ᑐᓵᔨᑎᒍᑦ) ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᓴᒻᒧᖅᑐᖅ. 
ᒥᔅᑕ ᑖᓯ. 
 
 
ᑖᓯ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. ᒐᕙᒪᒃᑯᑦ 
ᐱᓕᕆᕝᕕᖏᑦ ᐅᕝᕙᓗᓐᓃᑦ ᐱᓕᕆᐊᕆᖃᑦᑕᖅᑕᑦᑕ 
ᐃᓗᐊᓂ ᑐᑭᒧᐊᒃᑎᑦᑎᔨᖃᖅᑐᒍᑦ ᑖᒃᑯᐊᓗ ᐊᑯᓚᐅᑦᑐᒃᑯᑦ 
ᑲᑎᒪᓚᐅᖃᑦᑕᖅᖢᑎᒃ. ᐃᓘᓐᓇᖏᑦ ᑕᒪᒃᑯᐊ 
ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᖃᐅᔨᒪᓂᐊᕐᒪᑕ ᑕᒪᒃᑯᓂᖓ ᐊᒻᒪᓗ 
ᐃᓕᓐᓂᐊᕈᑎᒃᓴᓂᒃ ᐋᖅᑭᒃᓱᐃᓯᒪᓕᕇᖅᑐᒍᑦ ᐸᐃᑉᐹᓂᒡᓗ 
ᐊᑐᐃᓐᓇᖅᑕᖃᐅᖅᖢᓂ. ᓯᖁᒥᑦᑎᔪᖅᑕᖃᕐᓂᖅᐸᑦ ᐄ, 
ᑐᓴᖅᑎᑕᐅᔪᒪᔪᒍᑦ. 
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Certainly, the commissioner has 
suggested and now I could be wrong, but 
in her new report, I believe that she has 
said that it’s a bit of a surprise that we 
haven’t seen more privacy breaches that 
might have been recorded. I think that 
people are continuing to come up to 
speed on the legislation, continuing to 
understand what it means, and on an 
ongoing basis, re-familiarizing 
themselves with this type of reporting 
mechanism. Thank you, Madam 
Chairperson. 
 
Chairperson: Thank you, Mr. D’Arcy. 
Mr. Sammurtok. 
 
Mr. Sammurtok: Thank you, Madam 
Chairperson. Can you indicate if your 
department’s Access to Information and 
Protection of Privacy Act training 
includes any specific information on how 
an employee can identify a breach of 
privacy and the process by which an 
employee must report a breach of 
privacy? Thank you, Madam 
Chairperson. 
 
Chairperson: Thank you, Mr. 
Sammurtok. Mr. D’Arcy.  
 
Mr. D’Arcy: Thank you, Madam 
Chairperson. As Ms. Young is the one 
who conducts these matters, I would 
appreciate it if she could answer the 
question. Thank you. 
 
Chairperson: Thank you, Mr. D’Arcy. 
Ms. Young. 
 
Ms. Young: Thank you, Madam 
Chairperson. In the training that we 
deliver to all GN employees, we have 
sections on protection of privacy. A 
portion of that includes privacy breaches, 
what it means to find a privacy breach, 

ᑖᓐᓇ ᑲᒥᓯᓇ ᐅᖃᓚᐅᕆᓪᓗᓂ ᐅᑯᑎᒎᓇᖅ  
ᐅᓂᒃᑳᓕᐊᕐᒥᑎᒍᑦ ᓯᖁᒥᑦᑎᔪᓂᒃ ᐅᓄᒃᑲᓐᓂᖅᑐᓂᒃ, 
ᐃᓛᒃ ᐅᓄᖅᑐᓄᒃ ᑕᑯᓯᒪᓐᖏᑦᑐᒍᑦ. ᑖᒃᑯᐊ 
ᖃᐅᔨᔭᐅᕙᓪᓕᐊᔪᑦ ᒪᓕᒐᐃᑦ ᐃᓗᓕᖏᑦ ᐊᒻᒪᓗ 
ᖃᓄᐃᓕᐅᖃᑦᑕᕆᐊᖃᕐᓂᕐᒥᖕᓂᒃ. ᑕᐃᒪᓐᖓᓕᒫᑦ ᑕᒪᓐᓇ 
ᑲᒪᒌᓐᓇᖃᑦᑕᖅᑕᕗᑦ ᐃᓕᓐᓂᐊᖅᑎᑦᑏᓐᓇᖃᑦᑕᖅᖢᑕᓗ 
ᒐᕙᒪᒃᑯᓐᓄᑦ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᒪᓕᒐᐅᑉ 
ᓯᖁᒥᑕᐅᓂᖏᑦᑕ ᒥᒃᓵᓄᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑖᓯ. ᒥᔅᑕ 
ᓴᒻᒧᖅᑐᖅ. 
 
ᓴᒻᒧᖅᑐᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 
ᓇᓗᓇᐃᖅᓯᔪᓐᓇᖅᐱᑦ ᐱᓕᕆᕝᕕᓯ ᑐᓴᐅᒪᔾᔪᑏᑦ 
ᐊᑐᐃᓐᓇᖃᕐᓂᕐᒧᑦ ᐃᒻᒥᒨᖓᔪᓪᓗ 
ᑲᓐᖑᓇᖅᑑᑎᑕᐅᔭᕆᐊᖃᕐᓂᖏᑦᑕ ᒪᓕᒐᖓᑦ. 
ᓯᖁᒥᑦᑎᔪᖅᑕᖃᕐᓂᖅᐸᑦ ᖃᓄᐃᓕᐅᕋᔭᕐᒪᖔᑦ ᐊᒻᓗ 
ᖃᓄᐃᑦᑐᑦ ᐱᕙᓪᓕᐊᔾᔪᓰᑦ ᒪᓕᒃᑕᐅᖃᑦᑕᖅᐸᑦ ᒪᓕᒐᐅᑉ 
ᐃᓗᓕᖏᓐᓂᒃ ᓯᖁᒥᑦᑎᔪᖅᑕᖃᖅᑎᓪᓗᒍ? ᖁᔭᓐᓇᒦᒃ 
ᐃᒃᓯᕙᐅᑕᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᓴᒻᒧᖅᑐᖅ. 
ᒥᔅᑕ ᑖᓯ. 
 
 
ᑖᓯ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅ ᔭᖕ, ᑖᓐᓇ ᑕᒪᒃᑯᓂᖓ 
ᐱᓕᕆᐊᖃᖃᑦᑕᕐᒪᑦ ᑖᓐᓇ ᑭᐅᒃᐸᑦ 
ᐊᑲᐅᒋᓂᖅᓴᐅᓂᐊᖅᑕᕋ.  
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑖᓯ. ᒥᔅ ᔭᖕ. 
 
 
ᔭᖕ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. 
ᐃᓕᓐᓂᐊᖅᑎᑦᑎᖃᑦᑕᖅᑐᒍᑦ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᓕᒫᖏᓐᓂ 
ᐊᒻᒪᓗ ᐃᒻᒥᒨᖓᔪᑦ ᑲᓐᖑᓇᖅᑑᑎᑕᐅᔭᕆᐊᖃᕐᓂᖏᓐᓂᒃ 
ᐃᓕᓐᓂᐊᖅᑎᑦᑎᖃᑦᑕᖅᑐᒍᑦ ᐊᒻᒪᓗ ᓯᖁᒥᑦᑎᔪᖃᖅᐸᑦ 
ᖃᓄᖅ ᑕᒪᓐᓇ ᐅᖃᐅᓯᕆᔭᐅᓂᐊᕐᒪᖔᑦ ᑐᑭᒧᐊᒃᑎᒧᓪᓗ 
ᐅᖃᐅᓯᕆᔭᐅᓗᓂ. 
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and how that can be reported to your 
ATIPP coordinators. We also have 
training materials; a privacy management 
manual that is very detailed in how a 
privacy breach can be identified, how 
they can stop the breach, and how it can 
be reported as well. That will be included 
on the GN Intranet so that individuals 
have easy access to those resources if 
they need it. Thank you. 
 
Chairperson: Thank you, Ms. Young. 
(interpretation) Are you done? 
(interpretation ends) Okay. I’m switching 
over to the other Sammurtok. Mr. Tom 
Sammurtok, you’re on next. 
 
Mr. Tom Sammurtok (interpretation): 
Thank you, Madam Chairperson. 
(interpretation ends) In its recent 
response to the Standing Committee’s 
report on the Information and Privacy 
Commissioner’s 2015 appearance, the 
Government of Nunavut stated that 
Arctic College “has committed to tabling 
its 2014-2015 
Contracts/Procurement/Leasing activities 
reports during the spring session of the 
Legislative Assembly.”  
 
However, the Contracts and Procurement 
Report for Nunavut Arctic College has 
not been tabled in the Legislative 
Assembly, even though the annual letter 
of expectation from the Minister 
Responsible for the College requires one 
to be produced. As a central agency of 
the government responsible for providing 
leadership to all public bodies to ensure 
compliance under the Access to 
Information and Protection Privacy Act; 
can you explain why Nunavut Arctic 
College has not yet tabled its’ Annual 
Report? Thank you, Madam Chairperson. 
 
Chairperson: Thank you, Mr. 

 
ᐸᐃᑉᐹᖅᑎᒎᖓᔪᓂᒃ ᐱᑕᖃᕐᒥᔪᖅ ᐃᓕᓐᓂᐊᕈᑎᒃᓴᓂᒃ 
ᖃᓄᖅ ᐱᕙᓪᓕᐊᔾᔪᓯᕐᓂᒃ ᐊᑐᕆᐊᖃᕐᒪᖔᖏᓐᓅᖓᔪᓂᒃ 
ᓯᖁᒥᑦᑎᔪᖅᑕᖃᖅᐸᑦ ᖃᕆᓴᐅᔭᒃᑯᓪᓗ ᐱᑕᖃᖅᖢᓂ. 
ᑕᒪᒃᑯᐊ ᐊᑐᐃᓐᓇᕈᖅᑎᑕᐅᓯᒪᑦᑎᐊᖅᑐᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᔭᖕ. ᐊᓯᐊᓄᑦ, 
ᓴᒻᒧᖅᑐᒃᑲᓐᓂᕐᒧᑦ. ᒥᔅᑕ ᑖᒻ ᓴᒻᒧᖅᑐᑦ, ᐃᕝᕕᑦ. 
 
 
 
 
ᑖᒻ ᓴᒻᒧᖅᑐᖅ: ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒍᑦ) 
ᒫᓐᓇᕈᓗᓚᐅᖅᑐᖅ ᑲᑎᒪᔨᕋᓛᑦ ᐅᓂᒃᑳᖏᓐᓄᑦ 
ᐱᔾᔪᑎᓕᖕᓂᒃ ᑐᓴᐅᒪᔾᔪᑎᓕᕆᓂᕐᒧᑦ 
ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᓪᓗ ᑲᒥᓯᓇᐅᑉ 2015-ᒥ 
ᐅᓂᒃᑳᓕᐊᕆᓚᐅᖅᑕᖏᑦ ᒐᕙᒪᒃᑯᑦ ᐅᖃᖅᓯᒪᔪᑦ ᑖᒃᑯᐊ 
2014-15 ᑳᓐᑐᕌᒃᓕᕆᓂᕐᒧᑦ ᐊᐅᓚᑕᐅᖃᑦᑕᖅᑐᑦ 
ᓯᓚᑦᑐᖅᓴᕐᕕᒻᒥ ᐅᖃᐅᓯᕆᔭᐅᓂᐊᕐᓂᕋᖅᑎᑕᐅᓯᒪᓪᓗᑎ 
ᐅᐱᕐᖔᖅ ᒪᓕᒐᓕᐅᖅᑏᑦ ᑲᑎᒪᓂᖃᖅᑎᓪᓗᒋᑦ.  
 
 
 
 
 
 
 
ᑖᒃᑯᐊ ᓯᓚᑦᑐᖅᓴᕐᕕᒃᑯᑦ ᐅᓂᒃᑳᓕᐊᖏᑦ 
ᒪᓕᒐᓕᐅᕐᒃᕕᒻᒧᑦ ᓱᓕ ᓴᖅᑭᑕᐅᓚᐅᓐᖏᑦᑐᑦ, 
ᓂᕆᐅᒐᓗᐊᖅᑎᓪᓗᒍ ᑖᓐᓇ ᒥᓂᔅᑕᕆᔭᐅᔪᖅ. 
ᑐᑦᑕᕐᕕᒋᔭᐅᑎᓪᓗᓯ. ᓯᕗᒃᑲᑕᖅᑎᒋᔭᐅᑎᓪᓗᓯᓗ 
ᑕᒪᒃᑯᓄᖓ ᒐᕙᒪᐃᑦ ᑎᒥᖁᑎᖏᓐᓄᑦ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ 
ᑖᒃᑯᐊ ᒪᓕᒐᐃᑦ. ᓇᓗᓇᐃᖅᓯᔪᓐᓇᖅᐲᑦ ᓱᒻᒪ 
ᓯᓚᑦᑐᓴᕐᕕᒃᑯᑦ ᓴᖅᑭᑎᓯᒪᓐᖏᒻᒪᖔᖅ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑏᑦ 
ᐅᓂᒃᑳᖏᓐᓂ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᓴᒻᒧᖅᑐᖅ. 
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Sammurtok. Mr. D’Arcy.  
 
Mr. D’Arcy: Thank you, Madam 
Chairperson. I cannot, I was unaware that 
obligation had not been fulfilled. 
However, I will speak to my colleague at 
Nunavut Arctic College and get back to 
the Member and the membership as to, 
when we can expect to see that tabled in 
the House. Thank you, Madam 
Chairperson. 
 
Chairperson: Thank you, Mr. D’Arcy. 
You can go through me, the Chair, and 
I’ll make sure everybody gets that 
information. Mr. Sammurtok. 
 
Mr. Sammurtok (interpretation): Thank 
you, Madam Chairperson. (interpretation 
ends) As you will recall the Standing 
Committee recommended it in its report 
on the Information and Privacy 
Commissioner’s 2015 appearance that the 
government, and I quote, “work to refine 
its public reporting practices to more 
clearly differentiate between the 
approved maximum values of contracts 
and the actual expenditures.” In its recent 
response to the Standing Committee’s 
report, the Government of Nunavut stated 
that it does not currently have a method 
to report by contract and easily cross 
reference the actual spending. 
 
As the central agency responsible for 
providing leadership to all public bodies, 
can you indicate if the government has 
any plans to implement a reporting 
method that will allow it to cross 
reference and report comparisons of 
maximum values of contracts with actual 
expenditures? Thank you, Madam 
Chairperson. 
 
Chairperson: Thank you, Mr. 
Sammurtok. Mr. D’Arcy.  

ᒥᔅᑕ ᑖᓯ.  
 
 
ᑖᓯ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᖃᐅᔨᒪᓚᐅᓐᖏᑦᑐᖓ ᑕᒪᓐᓇ ᒪᓕᒃᑕᐅᔭᕆᐊᓕᒃ 
ᐊᑐᖅᑕᐅᓚᐅᓐᖏᒻᒪᖔᖅ. ᑕᐃᓐᓇ ᓯᓚᑦᑐᖅᓴᕐᕕᒻᒥ 
ᑲᒪᔨᐅᔪᖅ ᐅᖃᓪᓚᖃᑎᒋᓚᐅᕐᓗᒍ 
ᓇᓗᓇᐃᖅᓯᓂᐊᖅᐳᖓ ᒪᓕᒐᓕᐅᖅᑎᒧᑦ ᓱᒻᒪ 
ᑕᐃᒪᐃᒻᒪᖔᖅ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑖᓯ. 
ᐊᖅᑯᑎᒋᔭᐅᖃᑦᑕᓂᐊᖅᐳᖓ ᐅᖃᓪᓚᓐᓂᐊᑐᐊᕈᔅᓯ. ᒥᔅᑕ 
ᓴᒻᒧᖅᑐᖅ.  
 
 
ᓴᒻᒧᖅᑐᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐃᖅᑲᐅᒪᔪᔅᓴᐅᕗᓯ ᑖᒃᑯᐊ ᑲᑎᒪᔨᕋᓛᑦ 
ᐊᑐᓕᖁᔭᓕᐅᓚᐅᖅᓯᒪᒻᒪ ᑖᓐᓇ 2015-ᒥᑦ ᑲᒥᓯᓇ 
ᓵᔅᓯᓐᓃᑎᓪᓗᒍ, ᐅᓂᒃᑲᐅᓯᐅᕐᓂᖅ ᑕᒪᓐᓇ 
ᓂᓪᓕᐅᑎᒋᔭᐅᓚᐅᖅᓯᒪᒻᒪᑦ ᒐᕙᒪᒃᑯᓐᓄᑦ, ᐊᒻᒪᓗ 
ᓇᓗᓇᐃᖅᓯᖃᑦᑕᖁᔭᐅᓪᓗᑎ ᑳᓐᑐᕌᒃ ᖃᑦᑎᕌᓚᐅᕐᒪᖔᖅ. 
ᐊᒻᒪᓗ ᑖᒃᑯᐊ ᐅᓂᒃᑳᓄᑦ ᑭᐅᒐᕕᑦ ᒐᕙᒪᒃᑯ 
ᐅᖃᓚᐅᖅᓯᒪᔪᑦ ᒫᓐᓇ ᐱᕙᓪᓕᐊᔪᓯᕐᓂ 
ᐋᖅᑭᓯᓯᒪᓐᖏᑦᑐᑦ ᑳᓐᑐᕌᒃᓕᕆᔪᓂᑦ 
ᖃᑦᑎᕌᖃᑦᑕᕐᒪᖔᖏᓪᓗ ᑕᐃᒃᑯᐊ ᑳᓐᑐᕌᒃᑕᐅᖃᑦᑕᖅᑐᑦ.  
 
 
 
ᑐᑦᑕᕐᕕᒋᔭᐅᑎᓪᓗᓯ ᐊᒻᒪᓗ ᐱᓕᕆᔨᐅᑎᓪᓗᓯ 
ᓯᕗᒃᑲᑕᖅᑎᒋᔭᐅᑎᓪᓗᑎ ᒐᕙᒪᐃᑦ ᑎᒥᖁᑎᖏᓐᓄᑦ 
ᐅᓂᒃᑳᓕᐅᕈᓯᕐᓂ ᓴᖅᑭᑦᑎᔪᓐᓇᖅᐱᓰ 
ᐊᑐᖃᑦᑕᕈᓐᓇᕐᓂᐊᕋᑦᑕ ᖃᑦᑎᕌᓚᐅᕐᒪᖔᖅ ᑕᐃᓐᓇ 
ᑳᓐᑐᕌᒃ ᑕᖅᑲᐅᖓᖅᑕᐅᔪᖅ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
 
 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᓴᒻᒧᖅᑐᖅ. 
ᒥᔅᑕ ᑖᓯ.  
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Mr. D’Arcy: Thank you, Madam 
Chairperson. I cannot specifically 
respond to the Member’s question but 
what I can say is that the contracting and 
procurement activities and the reporting 
of them continue to be under review and 
as the whole of the country moves 
towards the agreement on internal trade 
and new obligations under there, the 
Department of Community and 
Government Services, departments, I 
suppose, the Community Government 
Services, ourselves, Finance, Justice will 
be looking at how we make public that 
kind of information and best way of 
doing it. But, I can’t answer that question 
today. Thank you, Madam Chairperson. 
 
Chairperson: Thank you, Mr. D’Arcy. 
(interpretation) Are you done? Following 
my list, Mr. Okalik, it’s your turn.  
 
Mr. Okalik (interpretation): Thank you, 
Madam Chairperson. I would like ask a 
question regarding Mr. Enook’s question 
about implementing or including the 
municipalities under this Act. 
 
You indicated that you haven’t started the 
process yet. Is that the case or could you 
give us an update on where you are at 
now? Thank you, Mr. Chairperson. 
 
Chairperson (interpretation): Thank you, 
Mr. Okalik. Mr. D’Arcy. 
 
Mr. D’Arcy: Thank you, Madam 
Chairperson. It is our expectation that 
we’ll be including the municipalities in 
the next amendment to the Access to 
Information Act, so whenever that gets 
brought into the House, Members will 
see the sections of the Act that pertain to 
municipalities, but what I also said is that 
it is possible that to ensure that 

 
 
ᑖᓯ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑭᐅᓪᓚᕆᒍᓐᓇᓐᖏᑕᕋ ᑖᓐᓇ ᐊᐱᖅᑯᑎᒋᔭᐃᑦ, ᑭᓯᐊᓂ 
ᐅᖃᕈᓐᓇᖅᑐᖓ ᑳᓐᑐᕌᒃᓕᕆᓂᖅ ᐊᒻᒪᓗ 
ᓂᐅᕕᖃᑦᑕᕐᓂᖅ ᐅᓂᒃᑲᐅᓯᐅᖃᑦᑕᕐᓂᖏᓪᓗ 
ᕿᒥᕐᕈᓇᐃᓐᓇᖅᑕᕗᑦ ᑲᓇᑕᒥᐅᓕᒫᑦ ᑕᒪᒃᑯᓂᖓ 
ᐱᓕᕆᐊᖅᑖᐸᓪᓕᐊᑎᓪᓗᒋᑦ ᓄᑖᓂ ᓄᓇᓕᓐᓂ 
ᒐᕙᒪᒃᑯᓂᓪᓗ ᐱᔨᑦᑎᖅᑏᑦ ᐅᕙᒍᓪᓗ, 
ᑮᓇᐅᔭᓕᕆᔨᒃᑯᓪᓗ ᕿᒥᕐᕈᓇᓐᓂᐊᖅᑐᑦ ᖃᓄᖅ 
ᑕᖅᑲᐅᖓᐃᖃᑦᑕᓂᐊᕐᒪᖔᑕ ᑳᓐᑐᕌᒃᓕᕆᔪᓂ. ᑭᓯᐊᓂ 
ᐅᓪᓗᒥ ᑖᓐᓇ ᑭᐅᔪᓐᓇᓐᖏᑕᕋ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
 
 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑖᓯ. ᐱᔭᕇᖅᐱᑦ?  
ᐊᑎᖁᑎᓐᓂᑦ ᒥᔅᑕ ᐅᑲᓕᖅ ᐃᕝᕕᐅᓕᖅᑐᖅ.  
 
 
ᐅᑲᓕᖅ: ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. ᑖᓐᓇ 
ᐊᐱᕆᒋᐊᒃᑲᓐᓂᕈᒪᓕᕐᒥᔭᕋ ᐅᓂᒃᑳᕇᖅᓯᒪᔪᖅ. ᑖᓐᓇ ᒥᔅᑕ 
ᐃᓄᒃ ᐊᐱᕆᖅᑲᐅᒻᒪᑦ ᑖᒃᑯᐊ ᓄᓇᓕᓐᓄᑦ 
ᒐᕙᒪᒋᔭᖏᓐᓄᑦ ᐊᑐᓕᖅᑎᑕᐅᕙᓪᓕᐊᓂᐊᕐᒪᖔᖅ ᑖᓐᓇ 
ᒪᓕᒐᖅ ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᑦ.  
 
ᑖᓐᓇ ᐅᓂᒃᑳᕆᐊᖅᓯᒪᔪᖅ ᐅᖃᖅᑲᐅᒻᒪᑦ, ᑕᒪᓐᓇᒎᖅ 
ᐱᒋᐊᓪᓚᕆᓚᐅᓐᖏᒻᒪᑦ. ᑖᓐᓇᖃᐃ ᓱᓕᕙ? 
ᐊᐱᕆᒋᐊᒃᑲᓐᓂᕈᒪᔭᕋ ᖃᓄᐃᓪᓚᕆᒻᒪᖔᖅ, 
ᖃᓄᐃᓕᐅᖅᐸᓪᓕᐊᓯᒪᒻᒪᖔᑕ ᑖᒃᑯᐊ ᒐᕙᒪᒃᑯᑦ? 
ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐅᑲᓕᖅ. ᒥᔅᑕ ᑖᓯ.  
 
 
ᑖᓯ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᓂᕆᐅᒃᑐᒍᑦ 
ᑖᒃᑯᐊ ᓄᓇᓖᑦ ᐃᓚᓕᐅᔭᐅᓂᐊᕐᓂᖏᓐᓂ ᑖᓐᓇ 
ᑐᓴᕈᑎᖃᖅᑎᑦᑎᓂᕐᒧᑦ ᑲᙳᓇᖅᑎᑕᐅᔪᓕᕆᓂᕐᒧᓪᓗ 
ᒪᓕᒐᖅ ᐋᖅᑭᒋᐊᖅᑕᐅᓚᐅᖅᑎᓪᓗᒍ. 
ᒪᓕᒐᓕᐅᕐᕕᒻᒧᐊᖅᑕᐅᑉᐸᑦ ᑕᐃᒪ ᐃᓗᓕᖏᓐᓂᑦ 
ᑕᑯᓂᐊᖅᑐᑎ ᓄᓇᓕᓐᓂ ᐱᔾᔪᑎᓕᓐᓂ. ᑭᓯᐊᓂᑦᑕᐅᖅ 
ᐅᖃᖅᑲᐅᒻᒥᔪᖓ ᓄᓇᓖᑦ ᐱᓕᕆᕙᓪᓕᐊᓕᕈᓐᓇᖅᓯᔪᑦ  
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municipalities can do their due diligence 
and be able to report properly, that some 
of those portions of the Act may come 
into force slightly later than others. 
Thank you, Madam Chairperson. 
 
Chairperson: Thank you, Mr. D’Arcy. 
Mr. Okalik.  
 
Mr. Okalik (interpretation): Thank you, 
Madam Chairperson. I thought I heard 
that the municipalities are not included 
under ATIPP. Is that the case? Thank 
you, Madam Chairperson. 
 
Chairperson (interpretation): Thank you, 
Mr. Okalik. Mr. D’Arcy. 
 
Mr. D’Arcy: Thank you, Madam 
Chairperson. At this point in time, that is 
correct. Thank you. 
 
Chairperson: Thank you, Mr. D’Arcy. 
Mr. Okalik. 
 
Mr. Okalik (interpretation): Thank you, 
Madam Chairperson. I was looking 
through last year’s response from the 
government and it was tabled in May 
2015. On page 4 of the report, it states 
here that in January 2014, the City of 
Iqaluit... . That was in 2014 and they 
were going to be reviewed by the city. It 
states here that the City of Iqaluit is 
included under ATIPP. In 2014-15, there 
was a recommendation to include Rankin 
Inlet and Cambridge Bay. The Hamlet of 
Cambridge Bay indicated that they would 
like this issue to be brought up to the 
Nunavut Association of Municipalities. It 
is indicated here in your report and I 
would like to get an update on that. 
Thank you, Madam Chairperson. 
 
Chairperson (interpretation): Thank you, 
Mr. Okalik. Mr. D’Arcy. 

ᐅᓂᒃᑳᑎᐊᖃᑦᑕᓂᐊᕐᒪᑕ ᑕᒪᑐᒥᖓ ᐱᔾᔪᑎᓕᒻᒥᑦ.  
ᐃᓚᖏᑦ ᐃᓗᓕᖏᓐᓃᑦᑐᑦ ᑭᖑᓪᓕᐅᓗᑎ 
ᐊᑐᓕᖅᑎᑕᐅᕙᓪᓕᐊᓂᐊᖅᑐᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑖᓯ. ᒥᔅᑕ 
ᐅᑲᓕᖅ.  
 
ᐅᑲᓕᖅ: ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. ᐄ, ᑕᐃᒫᒃ 
ᓱᖅᑯᐃᖅᓯᔫᔮᖅᑲᐅᒐᒪ ᑖᒃᑯᐊᒎᖅ ᓄᓇᓕᓐᓄᑦ ᒐᕙᒪᒋᔭᑦ 
ᐃᓚᒋᔭᐅᓯᒪᓐᖏᑎᐊᖅᓯᒪᔪᑦ ᐅᓪᓗᒥᒧᑦ. ᑖᓐᓇᖃᐃ 
ᓱᓕᕙ? ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐅᑲᓕᖅ. 
ᒥᔅᑕ ᑖᓯ.  
 
ᑖᓯ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᒫᓐᓇ ᐄ, 
ᓱᓕᔪᖅ. ᖁᔭᓐᓇᒦᒃ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑖᓯ. ᒥᔅᑕ 
ᐅᑲᓕᖅ.  
 
ᐅᑲᓕᖅ: ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. ᑖᒃᑯᐊ 
ᕿᒥᕐᕈᐊᓕᖅᑲᐅᒻᒥᒐᒃᑭᑦ ᐊᕐᕌᓄᑦ ᐅᓂᒃᑳᖅᑕᒥᓃᑦ 
ᒐᕙᒪᒃᑯᓐᓄᑦ ᑖᒃᑯᐊ ᐊᐅᓚᑦᑎᔨᓕᕆᔨᒃᑯᓐᓄᑦ 
ᐊᓚᒃᑲᖅᑕᒥᓃᑦ ᒪᐃ 2015 ᑖᒃᑯᐊ ᑭᐅᔾᔪᑏᑦ 
ᑲᓐᖑᓇᖅᑐᓕᕆᔨᒃᑯᓐᓄᑦ. ᑖᓐᓇ ᒪᒃᐱᒐᖓ ᑎᓴᒪᑦ 
ᐅᖃᖅᓯᒪᒻᒪᑦ ᑖᑯᐊᒎᖅ ᔮᓐᓄᐊᕆ 2014-ᒧᑦ 
ᓄᓇᓕᖅᐸᔾᔪᐊᑦ ᐃᖃᓗᓐᓂ ᐊᐱᕆᔭᐅᓯᒪᓚᐅᖅᑐᑦ 
ᑖᒃᑯᓂᖓ ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᑦ 
ᐃᓕᓐᓂᐊᖅᑎᑕᐅᒋᐊᒃᑲᓐᓂᕈᒪᔭᐅᓪᓗᑎᑦ ᐊᒻᒪᓗ 
ᐃᓚᒋᔭᐅᖁᔭᐅᓪᓗᑎᑦ. ᑕᐃᒃᑯᐊᓗ 
ᑲᑎᖃᑎᒋᔭᐅᓐᓂᖅᑐᑎᑦ ᒫᑦᓯ 11, 2014-ᒥ ᐊᒻᒪᓗ 
ᑖᒃᑯᐊ ᕿᒥᕐᕈᒋᐊᒃᑲᓂᕐᓂᐊᖅᓯᒪᓪᓗᑎᑦ ᒪᐃᔭᒃᑯᑦ. ᑖᒃᑯᐊ 
ᐃᓚᒋᔭᐅᓕᖅᑎᑕᐅᒋᐊᖃᖅᓯᒪᓪᓗᑎᑦ ᑕᒪᑐᒧᖓ 
ᒐᕙᒪᒋᔭᑦᑎᓐᓄᑦ ᑖᒃᑯᐊᓗ ᐃᓚᖓᒍᑦ 2014-2015-ᒥᒎᖅ 
ᑖᒃᑯᐊ ᑲᖏᖅᖠᓂᕐᒥ ᐊᒻᒪᓗ ᐃᖃᓗᒃᑑᑦᑎᐊᕐᒥ 
ᑎᑎᖅᑲᓂᒡᒎᖅ ᑐᔪᖅᑕᐅᓂᕐᒥᔪᑦ 
ᐃᓕᓐᓂᐊᖅᑎᑕᐅᒋᐊᒃᑲᓐᓂᖁᔭᐅᓪᓗᑎᑦ ᑕᒪᑐᒥᖓ 
ᒪᓕᒐᐅᑉ ᒥᔅᓵᓄᑦ. ᑖᒃᑯᐊᓗᒎᖅ ᖃᓄᒃᑲᓐᓂᖅ 
ᑭᐅᒋᐊᕐᓂᖅᑐᑎᑦ ᐃᖃᓗᒃᑑᑦᑎᐊᕐᒥ ᕼᐊᒻᒪᓚᒃᑯᒋᔭᖏᑦ 
ᑖᒃᑯᓄᖓᒎᖅ ᓄᓇᓕᓐᓄᑦ ᑲᑐᔾᔨᖃᑎᒌᖏᓐᓄᑦ 
ᑲᒪᒋᔭᐅᖁᔭᐅᓪᓗᑎᑦ. ᑖᒃᑯᐊ ᑕᕝᕙ 
ᑲᒪᒋᔭᐅᕙᓪᓕᐊᔫᔮᖅᓯᒪᓪᓗᑎᑦ ᐅᓂᒃᑳᕆᔭᐅᓯᒪᔪᒃᑯᑦ 
ᖃᓄᒃᑲᓐᓂᖅ ᑭᐅᒋᐊᖅᑕᐅᑲᓐᓂᕈᓐᓇᕋᑦᑕ 
ᖁᔭᒋᑐᐃᓐᓇᕋᔭᖅᑕᕋᓗᐊᕋ. ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ.   
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐅᑲᓕᖅ. 
ᒥᔅᑕ ᑖᓯ.  
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Mr. D’Arcy: Thank you, Madam 
Chairperson. I thank the Member for 
asking that question because there was a 
previous question that asked if we had 
done any training with municipalities and 
I believe I had said that we had not. I sit 
corrected because we have spoken to 
several municipalities.  
 
We did have an ongoing relationship with 
the City of Iqaluit with respect to them 
either coming in under ATIPP or creating 
their own by-laws because, as we have 
said, municipalities may make by-laws 
with respect to ATIPP or privacy matters. 
At this point in time, none of them have 
and the City of Iqaluit, I believe, has 
backed away from creating by-laws and 
is waiting to have the requirement 
embedded into our ATIPP Act.  
 
I’m not quite sure why we may have 
signalled that the city is covered by 
ATIPP because, to the best of my 
knowledge, they are not. Thank you, 
Madam Chairperson. 
 
Chairperson: Thank you, Mr. D’Arcy. 
(interpretation) Mr. Okalik, do you have 
any more questions?  
 
Mr. Okalik (interpretation): Thank you, 
Madam Chairperson. This is not a new 
issue and there has been work in 
progress. We are now in the year 2016 
and you had started the consultation with 
the communities in 2014. How come 
we’re still dealing with this subject? 
Thank you, Madam Chairperson. 
 
Chairperson (interpretation): Thank you, 
Mr. Okalik. Mr. D’Arcy. 
 
Mr. D’Arcy: Thank you, Madam 
Chairperson. I can’t answer to why it 

 
ᑖᓯ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ ᐊᒻᒪᓗ 
ᖁᔭᓐᓇᒦᖅᖢᒍ ᑖᓐᓇ ᒪᓕᒐᓕᐅᖅᑎ ᑕᒪᑐᒥᖓ 
ᐊᐱᖅᑯᑎᖃᕐᒪᑦ ᐊᐱᖅᑯᑕᐅᖅᑲᐅᒥᒻᒪᑦ ᓄᓇᓖᑦ 
ᐱᓕᒻᒪᖅᓴᖅᑎᑦᑎᖃᑎᒋᓯᒪᒻᒪᖔᑦᑐᒍ 
ᑭᐅᖅᑲᐅᖅᑰᕆᓪᓗᖓ ᐋᒡᒐ. ᑕᒻᒪᕐᓂᕋᒪ 
ᐅᖃᖃᑎᖃᖅᓯᒪᔪᒍᑦ ᐃᓚᖏᓐᓂᒃ ᓄᓇᓕᓐᓂᒃ.  
 
 
 
ᐄ, ᐃᖅᑲᓇᐃᔭᖃᑎᒌᓐᓇᖅᑕᕗᑦ ᐃᖃᓗᐃᑦ 
ᓄᓇᓕᐸᐅᔭᖓᑦ ᐱᔾᔪᑎᒋᓪᓗᒍ ᑖᒃᑯᑎᒎᓇᖅ ᒪᓕᒐᑎᒍᑦ 
ᐊᑖᓅᕐᓗᑎᑦ ᐊᒻᒪᓗ ᒪᓕᒐᕋᓛᕆᓂᐊᖅᑕᒥᓐᓂᒃ 
ᐃᓕᐅᖅᑲᐃᓪᓗᑎᑦ ᐱᔾᔪᑎᒋᓗᒍ ᑖᒃᑯᐊ ᐃᒻᒥᒨᖓᔪᓄᑦ 
ᑐᕌᖓᔪᑦ. ᐅᖃᖅᓯᒪᔪᒍᑦ ᓄᓇᓖᑦ ᒪᓕᒐᕋᓛᓕᐅᕈᓐᓇᕐᒪᑕ 
ᑲᓐᖑᓇᖅᑎᐅᔪᓕᕆᓂᕐᒧᑦ. ᒫᓐᓇᒧᑦ 
ᑕᐃᒪᐃᔅᓯᒪᔪᖃᓐᖏᑦᑐᖅ ᐊᒻᒪᓗ ᐃᖃᓗᐃᑦ 
ᓄᓇᓕᐸᐅᔭᖓᑦ ᒪᓕᒐᕋᓛᓕᐅᖅᑕᐃᓕᓇᓱᖔᓕᖅᑰᕐᒪᑕ 
ᐅᑕᖅᑭᑐᐃᓐᓇᖔᓕᖅᑐᑎᒃ ᐱᔭᕆᐊᖃᖅᑎᑕᐅᓂᖓ 
ᐃᓕᔭᐅᓂᔅᓴᖓᓂᒃ ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᑦ 
ᒪᓕᒐᖁᑎᑦᑎᓐᓄᑦ. 
 
 
ᓱᒻᒪᑦᑕᐅᑭᐊᖅ ᓇᓗᓇᐃᖅᓯᓇᓱᓐᓂᐸᖅᐱᑕ ᐃᖃᓗᐃᑦ 
ᓄᓇᓕᐸᐅᔭᖏᑦ ᐃᓚᐅᓂᕋᖅᖢᒋᑦ 
ᑕᐃᒪᐃᓚᐅᖅᓯᒪᓐᖏᑎᓪᓗᒋᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑖᓯ. ᒥᔅᑕ 
ᐅᑲᓕᖅ, ᓱᓖ?  
 
 
ᐅᑲᓕᖅ: ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. ᑕᒪᓐᓇᐃᓛᒃ 
ᓄᑖᖑᓐᖏᑎᐊᕐᖓᑦ ᐊᒻᒪᓗ ᑲᒪᒋᔭᐅᒋᐊᖃᑦᑕᖅᓯᒪᓪᓗᓂ. 
ᑕᐃᒪ 2016-ᒦᓕᕋᑦᑕ ᑖᒃᑯᐊ 2014-ᒥ 
ᐱᒋᐊᖅᑕᒥᓂᐅᒐᓗᐊᖅᑐᑎᑦ ᖃᓄᐃᓕᐅᒃᑲᓂᖅᓯᒪᕙᑦ 
ᑖᒃᑯᐊ ᒐᕙᒪᒋᔭᕗᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ.  
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐅᑲᓕᖅ. 
ᒥᔅᑕ ᑖᓯ.  
 
ᑖᓯ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ ᓱᒻᒪᑦ 
ᐃᒪᐃᓚᐅᕐᒪᖔᖅ ᑭᐅᔪᓐᓇᖏᑦᑐᖓ ᑭᓯᐊᓂ ᑕᒪᓐᓇ  
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hasn’t been done in the past. All I can say 
is that we will be bringing this matter 
forward when we propose changes to the 
legislation at the appropriate time. As I 
have said previously, we expect that that 
will be during the life of this government. 
Thank you. 
 
Chairperson: Thank you, Mr. D’Arcy. 
Mr. Okalik. 
 
Mr. Okalik (interpretation): Thank you, 
Madam Chairperson. The municipalities 
have offices and they can be included 
into the hamlet workplace and the 
hamlets do whatever they can to stay up. 
It would be good if they could just hire 
someone to take care of ATIPP in each 
municipality. I know it’s going to cost 
money, but I think it would be the easiest 
way to do it, to hire one in each 
community. Thank you, Madam 
Chairperson. 
 
Chairperson (interpretation): Thank you, 
Mr. Okalik. Mr. D’Arcy. 
 
Mr. D’Arcy: Thank you, Madam 
Chairperson. Thank you for that 
suggestion. We’re going to take a look at 
the whole administration of what would 
be a new set of requirements for the 
municipalities and see how much work it 
is and see what the most appropriate way 
is to ensure that they deliver the service 
properly, which may include additional 
staff. We simply don’t know the volumes 
at this point in time. Thank you, Madam 
Chairperson. 
 
Chairperson: Thank you, Mr. D’Arcy. 
Mr. Joanasie.  
 
Mr. Joanasie (interpretation): Thank 
you, Madam Chairperson. I asked some 
questions yesterday to the information 

ᓴᖅᑭᑲᓐᓂᓂᐊᖅᑕᕗᑦ ᒪᓕᒐᖅ ᐋᖅᑭᒋᐊᖅᑕᐅᑉᐸᑦ. 
ᑕᒪᑐᒪᓂᐅᔪᔅᓴᐅᔪᖅ ᐃᓱᓕᑦᑎᓚᐅᓐᖏᓂᔅᓯᓐᓂ 
ᓴᖅᑭᓛᖅᑐᔅᓴᐅᔪᖅ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑖᓯ. ᒥᔅᑕ 
ᐅᑲᓕᖅ.  
 
ᐅᑲᓕᖅ: ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. ᓄᓇᓖᑦ ᒐᕙᒪᐃᑦ 
ᑕᕝᕙᓂ ᑎᒥᖃᕐᖓᑕ ᐊᒻᒪᓗ ᐅᐸᒐᐅᕙᑦᑐᓂ ᑖᓐᓇ ᑕᕝᕙ 
ᑎᒥ ᐊᖅᑯᑎᑦᑎᐊᕙᐅᔪᓐᓇᖅᑐᓂ 
ᐃᖅᑲᓇᐃᔭᖅᑎᖃᕈᓐᓇᖅᑐᓂ ᑖᒃᑯᓄᖓ ᑐᕌᖓᔪᓂᒃ. 
ᖃᐅᔨᒪᒐᑦᑕ ᕼᐊᒻᒪᓚᐃᑦ ᓇᒥᓕᒫᖅ ᓄᓇᕗᑦ ᐃᓗᐊᓂ 
ᐊᔅᓱᕈᖃᑦᑕᖅᑐᑦ ᖃᓄᑐᐃᓐᓇᖅ ᒪᑭᒪᓇᓱᑦᑐᑎᑦ. ᑕᐃᒫᒃ 
ᑕᕝᕙᓂ ᐃᖅᑲᓇᐃᔭᖅᑎᖃᖔᕐᓗᑎᑦ ᑕᒪᑐᒥᖓ ᒪᓕᒐᕐᒥ 
ᑲᔪᓯᑎᑦᑎᓂᐊᖅᑐᒥ ᑖᓐᓇᓕ ᑕᑯᒥᓇᕋᔭᖅᑑᒐᓗᐊᖅ 
ᖃᐅᔨᒪᒐᑦᑕ ᑮᓇᐅᔭᖅᑐᓂᐊᕐᒥᒻᒪᑦ ᐊᑕᐅᓯᕐᒥ ᑎᒥᒦᑉᐸᑦ 
ᑕᕝᕘᓇ ᐱᔭᕆᐊᑭᓐᓂᖅᓴᐅᔫᔮᕐᓂᐊᖅᑑᔮᕐᖓᑦ. ᑕᐃᒫᒃ 
ᕿᒥᕐᕈᕙᓪᓕᐊᒍᓐᓇᖅᑲᑦ ᑖᒃᑯᐊ ᒐᕙᒪᒋᔭᕗᖅᑲᐃ? 
ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐅᑲᓕᖅ. ᒥᔅᑕ ᑖᓯ.   
 
 
ᑖᓯ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᖁᔭᓐᓇᒦᑦᑕᐅᖅ ᐃᓱᒪᒋᔭᓐᓂ ᐅᖃᕋᕕᑦ. ᑖᓐᓇ 
ᐊᓪᓚᕕᑦᑎᒍᑦ ᐊᐅᓚᑕᐅᓂᓕᒫᖓᐃᓛᒃ ᕿᒥᕐᕈᓂᐊᕋᑦᑎᒍ 
ᓄᑖᓂᓪᓗ ᐱᓕᕆᐊᔅᓴᑖᖅᑲᑕ ᓄᓇᓖᑦ ᖃᓄᐃᑦᑑᒻᒪᖔᑕ 
ᓇᓗᓇᐃᖅᑐᖅᑎᐊᕋᔭᖅᑕᕗᑦ ᖃᓄᕐᓗ ᐊᑲᐅᓂᖅᐹᒃᑯᑦ 
ᐃᓚᓕᐅᑎᒍᓐᓇᕐᒪᖔᑕ ᐱᒐᓱᒃᑲᔭᖅᑐᒍᑦ. 
ᐃᖅᑲᓇᐃᔭᖅᑎᑖᒃᑲᓐᓂᕆᐊᖃᓛᕐᒪᖔᑕ ᓱᓕ ᒫᓐᓇ 
ᖃᐅᔨᒪᓐᖏᑦᑐᒍ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑖᓯ. ᒥᔅᑕ 
ᔪᐊᓇᓯ.  
 
ᔪᐊᓇᓯ: ᖁᔭᓐᓇᒦᒃ, ᐃᑦᓯᕙᐅᑖᖅ. ᐃᑉᐸᔅᓴᖅ ᑕᐃᒪ 
ᐊᐱᖅᓱᓚᐅᕋᒃᑯ ᑲᒥᓯᓇ ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᑦ 
ᑐᑭᓯᐅᒪᔪᑎᓕᕆᓂᕐᒧᓪᓗ, ᐱᔾᔪᑎᒋᓗᐊᖅᑐᒍ ᑕᐃᓐᓇ  
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and privacy commissioner mainly about 
the Nunavut Business Credit Corporation 
and I’d like to ask the government 
witnesses if they have started consulting 
with the corporation about this matter. 
Thank you, Madam Chairperson 
. 
Chairperson (interpretation): Thank you, 
Mr. Joanasie. Mr. D’Arcy. 
 
Mr. D’Arcy: Thank you, Madam 
Chairperson. Yes. We have spoken to the 
staff at the Nunavut Business Credit 
Corporation and my understanding 
they’re moving towards taking a look at 
how they speak about their loan portfolio 
and how they perhaps embed that in their 
annual report. Thank you, Madam 
Chairperson. 
 
Chairperson: Thank you, Mr. D’Arcy. 
Mr. Joanasie. 
 
Mr. Joanasie (interpretation): Thank 
you, Madam Chairperson. When the 
commissioner was answering the 
questions yesterday she mentioned 
entities and private businesses. She stated 
that when she requires information from 
the Nunavut Business Credit 
Corporation, they do not divulge all of 
the information even though the 
businesses that get loans do so from the 
government who dispenses the public 
funds. Do you agree with the 
commissioner on this matter or will you 
side with the Nunavut Business Credit 
Corporation about this matter? Thank 
you. 
 
Chairperson: Thank you, Mr. Joanasie. 
Mr. D’Arcy. 
 
Mr. D’Arcy: Thank you, Madam 
Chairperson. I’m not convinced that it’s a 
matter of taking sides. I think there is an 

ᓄᓇᕗᑦᒥ ᓇᒻᒥᓂᓖᑦ ᐊᑐᖅᑐᐊᕐᕕᖓᑕ ᑯᐊᐳᕇᓴᖓᑕ 
ᒥᔅᓵᓄᑦ ᑐᑭᓯᒋᐊᕐᕕᒋᒍᒪᔭᒃᑲ ᑖᒃᑯᐊ ᒐᕙᒪᓕᕆᔨᒃᑯᑦ 
ᐅᖃᖃᑎᖃᖅᓯᒪᕙᓪᓚᐃᒻᒪᖔᑕ ᑕᐃᒃᑯᓄᖓ 
ᑯᐊᐳᕇᓴᐅᔪᓂᑦ ᑖᓐᓇ ᐱᔾᔪᑎᒋᓪᓗᒍ? ᖁᔭᓐᓇᒦᒃ, 
ᐃᑦᓯᕙᐅᑖᖅ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᔪᐊᓇᓯ. ᒥᔅᑕ ᑖᓯ.  
 
 
ᑖᓯ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ, 
ᐅᖃᖃᑎᒋᓯᒪᓕᖅᑕᕗᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦ ᓄᓇᕗᑦᒥ 
ᓇᒻᒥᓂᖃᐅᑎᓂᑦ ᐊᑐᖅᑐᐊᕐᕕᒃᑯᑦ, ᐊᓪᓚᕕᖓᓂ. 
ᑕᐃᒃᑯᐊ ᖃᐅᔨᓯᒪᔭᕗᑦ ᐱᕙᓪᓕᐊᔪᒡᒎᖅ ᓇᒻᒥᓂᖅ 
ᐱᓕᕆᐊᒥᓂᒃ ᐅᖃᐅᓯᖃᖅᐸᓕᐊᓪᓗᑎᒃ, ᖃᓄᕐᓗ 
ᐅᓂᒃᑳᓕᐊᕆᕙᑦᑕᖏᓐᓄᑦ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᑦ ᐃᓗᐊᓄ 
ᑎᑎᕋᖅᑕᐅᓂᐊᕐᒪᖔᖅ ᐋᖅᑭᒃᑎᕆᕙᓪᓕᐊᔪᑦ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑖᓯ. ᒥᔅᑕ 
ᔪᐊᓇᓯ.  
 
 
ᔪᐊᓇᓯ: ᖁᔭᓐᓇᒦᒃ, ᐃᑦᓯᕙᐅᑖᖅ. ᑲᒥᓯᓇ ᐃᑉᐸᔅᓴᖅ 
ᑭᐅᖃᑦᑕᖅᑎᓪᓗᓂ ᐅᖃᓚᐅᕐᒪᑦ, ᓲᕐᓗ ᑕᐃᒃᑯᐊᒎᖅ 
ᓇᒻᒥᓂᖃᖅᑐᑦ ᑐᑭᓯᐅᒪᔪᑎᓂᑦ ᑐᓂᓯᒐᐃᒐᒥ ᓄᓇᕗᑦᒥ 
ᓇᒻᒥᓂᓖᑦ ᐊᑐᖅᑐᐊᕐᕕᖓᓐᓄᑦ. ᑕᐃᒃᑯᐊ ᐃᓗᓕᒻᒪᕆᖏᑦ 
ᓴᖅᑭᑕᐅᒋᐊᑐᓐᖏᒃᑲᓗᐊᖅᑐᑎ ᑭᓯᐊᓂ ᒐᕙᒪᒃᑯ, ᐃᓛᒃ 
ᑖᒃᑯᐊ ᑮᓇᐅᔭᓂᑦ ᑐᓂᓯᔨᐅᕙᑦᑐᑦ ᐊᑐᖅᑐᐊᕐᕕᐅᕙᑦᑐᑦ 
ᓲᕐᓗ ᑐᓂᓯᖔᓲᖑᒻᒪᑕᓕ ᑮᓇᐅᔭᓂ. ᖃᓄᕐᓕᑭᐊᖅ 
ᐃᓱᒪᖃᖅᑭᓯ ᑕᒪᔅᓱᒪᓐᖓ, ᑖᓐᓇ ᐊᖏᖃᑎᒋᕕᓯᐅᒃ 
ᑲᒥᓯᓇ ᐅᕝᕙᓘᓐᓃᑦ ᓄᓇᕗᑦᒥ ᓇᒻᒥᓂᓖᑦ 
ᐊᑐᖅᑐᐊᕐᕕᖓ ᐃᑲᔪᖅᑐᕐᓂᐊᖅᐱᓯᐅᒃ? ᖃᓄᐃᓕᖓᕕᓯ, 
ᖃᓄᖅ ᐃᓱᒪᖃᖅᑭᓯ ᑕᒪᔅᓱᒧᖓ? ᖁᔭᓐᓇᒦᒃ, 
ᐃᑦᓯᕙᐅᑖᖅ.  
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᔪᐊᓇᓯ. 
ᒥᔅᑕ ᑖᓯ.  
 
ᑖᓯ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᓇᓕᐊᓐᓂᑐᐃᓐᓇᖅ ᐃᑲᔪᖅᓰᓂᖅᓴᐅᒋᐊᔅᓴᖅ ᑖᓐᓇ 
ᑕᐃᒫᓐᖑᖏᑦᑐᖅ, ᖃᓄᖅ ᑐᑭᓪᓚᑦᑖᖏᓐᓂᑦ  
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interpretation with respect to the privacy 
of the information. I believe that we can 
work with the Nunavut Business Credit 
Corporation to come up with the solution 
that works for everybody but I also 
believe that the businesses who are 
getting loans would need to be aware that 
the corporation was planning divulge that 
information. It’s a territorial corporation 
as you know, it’s public funds as 
members know. Members are also aware 
that BDIC, the acronym for that agency 
in the Northwest Territories does divulge 
that information and I’m sure that the 
Nunavut Business Credit Corporation is 
taking a look at all of that and we’ll look 
forward to seeing if not in this annual 
report, their next annual report how 
they’ve decided resolved that matter. 
Thank you, Madam Chairperson. 
 
Chairperson: Thank you, Mr. D’Arcy. 
Mr. Joanasie. 
 
Mr. Joanasie (interpretation): Thank 
you, Madam Chairperson and thank you 
for the response. So we will expect to see 
that in the next annual report.  
 
(interpretation ends) On a different 
matter, this is in regard to the Adoption 
Act and Child and Family Services Act. 
In June 07, 2016, the Minister for Family 
Services tabled the department’s response 
to the Standing Committee on the 
Information and Privacy Commissioner’s 
2015 appearance and in that response, the 
department indicated that during its 2015 
December meeting with regional Inuit 
associations “it became clear that RIAs 
are unclear on how to respond to child 
protection documents or adoption 
notifications and on their ongoing roll in 
these proceedings.” Can you indicate if 
the government has provided ATIPP 
training to designated Inuit organizations 

ᓇᓗᓇᐃᖅᓯᓂᖔᖑᒐᔭᖅᑐ. ᓄᓇᕗᑦᒥ ᓇᒻᒥᓂᖃᐅᑎᓂᑦ 
ᐊᑐᖅᑐᐊᕐᕕᒃ ᐊᑐᖅᑐᐊᑎᑦᑎᔨᒃᑯᑦ ᑲᑐᔾᔨᖃᑎᒋᓗᑎᒍ 
ᑭᒃᑯᓕᒫᓄᑦ ᓇᒻᒪᒋᔭᕐᓂᑦ ᐋᖅᑭᒃᓯᒐᓱᒍᓐᓇᖅᑐᒍᑦ, ᐊᒻᒪᓗ 
ᖃᐅᔨᒪᒋᐊᖃᕋᔭᕐᖓᑕ ᑕᖅᑲᒃᑯᐊ, ᑕᐃᒃᑯᐊ 
ᐅᖃᐅᓯᐅᔪᐃᑦ ᓴᖅᑭᖅᑕᐅᖃᑦᑕᓂᐊᖅᑲᑕ 
ᐅᖃᐅᓯᐅᓂᐅᓴᔪᐃᑦ ᓯᕗᓂᐊᒍᑦ 
ᐅᖃᐅᔭᐅᖅᑳᖅᓯᒪᖃᑦᑕᑐᐃᓐᓇᕐᓗᑎ ᓴᖅᑭᖅᑕᐅᓂᐊᓴᒻᒪᑕ 
ᐊᑐᖅᓯᒪᔭᖏᑦ. ᓄᓇᑦᑎᐊᕐᒥ ᐊᔾᔨᖓᓂᑦ 
ᑕᐃᒪᐃᑦᑐᓕᕆᔨᖃᕐᒥᒻᒪᑕ ᑕᐃᒃᑯᐊᓕ 
ᐊᑎᑦᑎᐊᒻᒪᕆᖏᓐᓂᑦ ᓴᖅᑮᓲᑦ ᐊᑐᖅᑐᐊᖅᑎᑕᒥᓂᖏᑕ. 
ᑕᐃᒪᐃᒍᓐᓇᓛᕐᒪᖔᕐᒥᓂᒃ ᕿᒥᕐᕈᔪᐃᑦ ᒫᓐᓇ, ᒫᓂ 
ᓄᓇᕗᑦᒥ ᑖᒃᑯᐊ ᓇᒻᒥᓂᖃᐅᑎᓂᑦ ᐊᑐᖅᑐᐊᕐᕕᒃᑯᑦ. 
ᑭᖑᓪᓕᕐᒥ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᓂᑦ ᐅᓂᒃᑳᖏᓐᓂᑦ 
ᐅᖃᐅᓯᐅᓛᖅᑐᖅ ᑕᒪᓐᓇ.. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑖᓯ. ᒥᔅᑕ 
ᔪᐊᓇᓯ.  
 
ᔪᐊᓇᓯ: ᖁᔭᓐᓇᒦᒃ, ᐃᑦᓯᕙᐅᑖᖅ ᖁᔭᓐᓇᒦᓪᓗ 
ᑭᐅᒋᐊᕐᒪᑦ ᐊᒻᒪᓗ ᑕᐃᒃᑯᐊ ᓂᕆᐅᒋᓂᐊᕆᕙᕗ 
ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᐅᓛᖅᑐᑦ. ᐊᓯᖓᓅᕐᓗᖓ (ᑐᓵᔨᑎᒍᑦ) 
ᐊᓯᐊᓄᑦᑎᐊᒻᒪᕇᓗᖓ ᐅᓇᓕ ᐱᔾᔪᑎᖃᓐᖑᓱᓕᕐᒥᔪᖅ, 
ᑎᒍᐊᖅᑐᓕᕆᓂᕐᒥᑦ ᐃᓄᓕᕆᔨᒃᑯᓂᓪᓗ.  
 
(ᑐᓵᔨᑎᒍᑦ) ᑕᐃᒪ ᔫᓂ 7, 2016-ᖑᑎᓪᓗᒍ 
ᒥᓂᔅᑕᕆᔭᐅᔪᖅ ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ ᒪᓕᒐᓕᐅᕐᕕᒻᒧᑦ 
ᓴᖅᑮᓚᐅᖅᓯᒪᒻᒪᑦ, ᐃᓄᓕᕆᔨᒃᑯᑦ ᑭᐅᔪᑎᒋᔭᖏᓐᓂ 
ᑖᒃᑯᐊ ᑲᓐᖑᓇᖅᑐᓕᕆᔨᒃᑯᑦ ᑐᓴᐅᒪᔪᑎᓕᕆᔨᒃᑯᓪᓗ 
ᐅᓂᒃᑳᓕᐊᒥᓂᖏᓐᓂᑦ. ᑕᐃᔅᓱᒪᓂᓕ ᐅᖃᓚᐅᖅᓯᒪᒻᒪᑕ 
ᑎᓯᐱᕆ 2015-ᒥᑦ ᑲᑎᒪᓂᐅᔪᕕᓂᕐᒥ ᐃᓄᐃᑦ 
ᑲᑐᔾᔨᖃᒌᖏᑦ ᑲᑎᒪᑎᓪᓗᒋᑦ ᓇᓗᓇᕈᓐᓃᓂᕐᖓᒡᒎᖅ 
ᑕᒪᒃᑯᐊ ᐃᓄᐃᑦ ᑲᑐᔾᔨᖃᑎᒌᖏᑦ ᖃᓄᖅ ᑭᐅᔭᕆᐊᔅᓴᖅ 
ᑕᒪᒃᑯᓂᖓ ᑎᒍᐊᖅᑐᓕᕆᓂᐅᒐᓱᑦᑐᓂ 
ᖃᐅᔨᒪᓐᖏᒻᒪᑕᒎᖅ, ᐊᒻᒪᓗ 
ᑭᓱᓕᕆᔨᓪᓚᑦᑖᖑᔭᕆᐊᖃᕐᒪᖔᕐᒥᓂ 
ᑎᒍᐊᖅᑐᓕᕆᔪᖃᖅᑎᓪᓗᒍ ᓇᓗᓐᓂᕐᖓᑕ. 
ᓇᓗᓇᐃᖅᓯᒍᓐᓇᖅᑮᑦ ᒐᕙᒪᒃᑯ 
ᐃᓕᓐᓂᐊᑎᑦᑎᓯᒪᒐᓗᐊᕐᒪᖔᑕ ᑲᓐᖑᓇᖅᑐᓕᕆᓂᖅ 
ᑐᓴᐅᒪᔪᑎᓕᕆᓂᕐᓗ ᐱᓪᓗᒍ ᐃᓄᐃᑦ  
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and how do you see this issue moving 
forward? Thank you, Madam 
Chairperson. 
 
Chairperson: Thank you, Mr. Joanasie. 
Mr. D’Arcy.  
 
Mr. D’Arcy: Thank you, Madam 
Chairperson. No, the department or the 
government has not provided specific 
ATIPP training to the regional Inuit 
organizations. However, the Department 
of Family Services continues to work 
with them to develop a protocol on how 
to handle this information, which I’m 
presuming would also include everybody 
having a thorough understanding of what 
everybody is talking about and what the 
information means, and protecting this 
information and what it means.  
 
That protocol is ongoing and the 
department is working with the 
commissioner, I hope she is aware of it, 
and the RIAs to finalize the protocol with 
the hope of being able to table in this 
House winter 2017, presuming 
everybody can finalize the protocol. 
Thank you, Madam Chairperson. 
 
Chairperson: Thank you, Mr. D’Arcy. 
Mr. Joanasie. 
 
Mr. Joanasie: Thank you, Madam 
Chairperson. Thank you for the response. 
Also in its report to the Standing 
Committee on the Information and 
Privacy Commissioner’s 2015 
appearance, the Department of Family 
Services indicated that it is “coordinating 
further consultation with [Regional Inuit 
Associations] via teleconference during 
May 2016, to discuss current privacy 
safeguards and determine whether there 
has been further discussion within their 
organizations with respect to their role in 

ᑎᒥᖁᑎᒋᔭᖏᓐᓄᑦ. ᖃᓄᕐᓗ ᑕᒪᓐᓇ 
ᓯᕗᒧᐊᕆᐊᖅᑎᑕᐅᒃᑲᓂᕐᓂᐊᕐᒪᖔᖅ ᐅᖃᕈᓐᓇᖅᑭ? 
ᖁᔭᓐᓇᒦᒃ, ᐃᑦᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᔪᐊᓇᓯ. 
ᒥᔅᑕ ᑖᓯ.  
 
 
ᑖᓯ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐋᒡᒐᐃ, 
ᑖᒃᑯᐊ ᒐᕙᒪᒃᑯᑦ ᐱᑎᑦᑎᓯᒪᓐᖏᑎᐊᖅᑐᑦ 
ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒥ ᐃᓕᓐᓂᐊᑎᑦᑎᓯᒪᓐᖏᑎᐊᖅᑐᐃᑦ 
ᐃᓄᐃᑦ ᑲᑐᔾᔨᖃᑎᒌᖏᓐᓄᑦ ᑎᒥᖁᑎᒋᔭᖏᓐᓄᑦ. 
ᑭᓯᐊᓂᓕ ᑖᒃᑯᐊ ᐃᓄᓕᕆᔨᒃᑯᑦ 
ᐱᓕᕆᖃᑎᖃᐃᓐᓇᖅᑑᒐᓗᐊᒡᒎᖅ ᐃᓄᐃᑦ ᑎᒥᖁᑎᖏᓐᓂ 
ᖃᓄᖅ ᑕᒪᓐᓇ ᐱᕙᓪᓕᐊᔭᐅᖃᑦᑕᓂᐊᕐᓂᖓ 
ᐋᖅᑭᑎᖅᑕᐅᓪᓗᓂ. ᑕᐃᒃᑯᐊ ᑕᐃᒪ 
ᐱᓕᕆᖃᑕᐅᖃᑦᑕᖅᑐᓕᒫᑦ ᑐᑭᓯᑎᑕᐃᓐᓇᐅᒐᓱᑦᑐᑦ 
ᖃᓄᖅ ᑐᑭᖃᕐᒪᖔᖅ ᑲᓐᖑᓇᖅᑐᓕᕆᓂᖅ 
ᑲᓐᖑᓇᖅᑐᓂᓪᓗ ᓴᐳᔾᔩᓂᖅ.  
 
 
 
ᐅᖃᖃᑎᒌᖏᓐᓇᖃᑦᑕᖅᑐᐃᑦ ᐊᒻᒪᓗ ᑲᒥᓯᓇᒥᒃ 
ᐱᓕᕆᖃᑎᖃᖅᐸᒻᒪᑕ ᑖᓐᓇ ᑐᓴᐅᒪᔪᔅᓴᐅᔫᒐᓗᐊᖅ. 
ᑕᒪᒃᑯᐊ ᐃᓄᐃᑦ ᑎᒥᖁᑎᒋᔭᖏᑦ ᐋᖅᑭᑦᑎᕆᖁᔭᐅᓪᓗᑎᑦ 
ᒪᓕᖃᑦᑕᓂᐊᖅᑕᖏᓐᓂ ᑎᑎᕋᖅᓯᒪᔪᓂᒃ 2017-ᒥ 
ᐱᔭᕇᖅᓯᒪᓛᖁᔭᐅᓪᓗᑎᑦ 2017-ᒥ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑖᓯ. ᒥᔅᑕ 
ᔪᐊᓇᓯ.  
 
 
ᔪᐊᓇᓯ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᖁᔭᓐᓇᒦᑦᑕᐅᖅ ᑭᐅᒐᕕᓐᖓ. ᐊᒻᒪᑦᑕᐅᖅ ᑕᕝᕙᓂ 
ᐅᓂᒃᑳᓕᐊᒥᓂᕆᔭᒥᓐᓂ ᑲᑎᒪᔨᕋᓛᓄᑦ 
ᑲᓐᖑᓇᖅᑐᓕᕆᓂᐅᑉ ᑐᓴᐅᒪᔾᔪᑎᓕᕆᓂᕐᒧᑦ 
ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᓪᓗ 2015-ᒥ ᐅᓂᒃᑳᓕᐊᒥᓂᖏᓐᓂ. 
ᑖᒃᑯᐊᒎᖅ ᐃᓄᓕᕆᔨᒃᑯᑦ ᐅᖃᖅᓯᒪᓐᓂᕐᖓᑕ 
ᐅᖃᓕᒫᕐᓗᒋᑦ, “ᑐᑭᒧᐊᑦᑎᑎᓗᑎᒃ 
ᖃᐅᔨᒋᐊᒃᑲᓂᕐᓂᐅᔪᓂᒃ ᑐᓴᕆᐊᒃᑲᓂᕐᓂᐅᔪᓂᒃ [ᐃᓄᐃᑦ 
ᑲᑐᔾᔨᖃᑎᒌᔭᖏᓐᓂᒃ] ᐅᖄᓚᐅᑎᒃᑯᑦ ᐃᓄᐃᑦ 
ᖃᐅᔨᒋᐊᒃᑲᓐᓂᓛᕐᓗᑎᒡᒎᖅ ᐃᓄᐃᑦ ᑎᒥᖁᑎᒋᔭᖏᓐᓂ 
ᐅᖄᓚᐅᑎᒃᑯᑦ ᑲᑎᒪᖃᑎᒋᔭᐅᓗᑎᑦ ᒪᐃ 2016-ᖑᓕᖅᑲᑦ 
ᐅᖃᖃᑎᐅᒃᑲᓂᕐᓗᑎᑦ ᑲᓐᖑᓇᖅᑐᑦ ᖃᓄᖅ  
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child protection and adoption 
proceedings.”  
 
Can you indicate if your office was 
represented in those teleconference 
meetings and will you be participating in 
those discussions along with Family 
Services? Thank you, Madam 
Chairperson. 
 
Chairperson: Thank you, Mr. Joanasie. 
Did you get the question, Mr. D’Arcy? 
We had a bit of technical… . Mr. D’Arcy.
 
Mr. D’Arcy: Thank you, Madam 
Chairperson. I do apologize. I missed the 
first half to three-quarters of your 
statement and question. However, now 
I’m going to ask Ms. Young if she can 
bring us up to speed on how the 
Department of Executive and 
Intergovernmental Affairs is working 
with Family Services and the RIAs to 
finalize the protocol. I hope that captures 
your question, Ms. Chairperson, if you 
may. Thank you. 
 
Chairperson: Thank you, Mr. D’Arcy. 
Would you like the question repeated 
before you give us the response, Ms. 
Young? Go ahead, please. 
 
Ms. Young: Thank you. The Department 
of Executive and Intergovernmental 
Affairs has been working with the 
Department of Family Services since the 
issue was originally brought up in the 
House. We met with the Information and 
Privacy Commissioner to discuss the 
issues that were occurring and to 
determine how we could find a solution 
to abide by the legislation that has the 
requirement as well as the ATIPP Act.  
 
Since that time, the Department of 
Family Services has been working with 

ᓴᐳᔾᔭᐅᑲᓐᓂᕈᓐᓇᕋᔭᕐᒪᖔᑕ ᐊᒻᒪ ᖃᐅᔨᒃᑲᓐᓂᕋᓱᓪᓗᑎᑦ 
ᑎᒥᖁᑎᖏᑕ ᐃᓗᐊᓂ ᑭᓱᓕᕆᔨᐅᓂᐊᕐᒪᖔᑕ ᓱᕈᓰᑦ 
ᓴᐳᔾᔭᐅᓂᖏᓐᓄᑦ ᑎᒍᐊᖅᑐᓕᕆᓂᕐᓗ”.  
 
ᑕᐃᒃᑯᐊ ᐅᖄᓚᐅᑎᒃᑯᑦ ᑲᑎᒪᖃᑎᒌᑎᓪᓗᒋᑦ ᐊᓪᓚᕕᒻᒥ 
ᐃᓕᔅᓯ ᐊᓪᓚᕕᒻᒦᖔᖅᑐᓂ ᐱᖃᑕᐅᔪᖃᕐᓂᖅᑳ 
ᐊᒻᒪᑦᑕᐅᖅ ᑲᑎᒪᔭᕇᕐᖓᑕ ᑭᓱᓂᒃ ᐋᖅᑮᓂᕐᒪᖔᑕ 
ᐅᖃᕈᓐᓇᖅᑭᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᔪᐊᓇᓯ. 
ᒥᔅᑕ ᑖᓯ ᐊᐱᖅᑯᑦ ᑐᑭᓯᕕᐅᒃ? 
ᑐᓴᖅᓴᐅᓐᖏᑲᐃᓐᓇᐸᓪᓚᐃᕋᑖᕐᖓᑦ. ᒥᔅᑕ ᑖᓯ. 
 
ᑖᓯ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᒪᒥᐊᑦᑐᖓᑦᑕᐅᖅ ᐃᓚᖓ ᐱᒋᐊᖓᕐᓂᖓ 
ᑐᓴᖅᓴᐅᕋᑖᓐᖏᒻᒪᑦ ᐅᖃᖅᑕᐃᑦ ᐊᐱᖅᑯᑏᓪᓗ. ᑭᓯᐊᓂᓕ 
ᒫᓐᓇ ᒥᔅ ᔭᖕ-ᒧᑦ ᑖᓐᓇ ᓇᓗᓇᐃᕆᐊᕈᓐᓇᕐᒪᖔᒍ 
ᐊᐱᕆᑲᐃᓐᓇᕈᒪᔭᕋ ᓯᕗᓕᖅᑏᓪᓗ ᒐᕙᒪᐅᖃᑎᒌᓪᓗ 
ᖃᓄᖅ ᐱᓕᕆᐊᖃᕐᒪᖔᑕ ᑖᔅᓱᒥᖓ. ᐊᐱᖅᑯᑎᖓᓂ 
ᑐᑭᓯᔪᔅᓴᐅᕋᑖᖅᑑᒐᓗᐊᖅ ᑖᓐᓇ. ᐃᒃᓯᕙᐅᑖᖅ 
ᖃᓄᐃᔅᓴᖏᒃᑯᕕᑦ?   
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑖᓯ. 
ᐊᐱᖅᑯᑦ ᑐᓴᒃᑲᓐᓂᕈᒪᕕᐅᒃ ᑭᐅᒋᐊᓚᐅᓐᖏᓂᕐᓂ, ᒥᔅ 
ᔭᖕ? ᐊᑏᒃ.  
 
 
ᔭᖕ (ᑐᓵᔨᑎᒍᑦ): ᑖᒃᑯᐊ ᓯᕗᓕᖅᑏᑦ ᒐᕙᒪᐅᖃᑎᒌᓪᓗ 
ᐱᓕᕆᐊᖃᖅᑎᐅᔪᐃᑦ ᐱᓕᕆᖃᑎᖃᖃᑦᑕᖅᓯᒪᔪᑦ 
ᐃᓄᓕᕆᔨᒃᑯᓐᓂ. ᑖᓐᓇ ᓴᖅᑭᖅᑕᐅᓚᐅᖅᓯᒪᒻᒪᑦ 
ᒪᓕᒐᓕᐅᕐᕕᒻᒥ ᑕᐃᒪᓐᖓᓂ. ᑖᓐᓇᓗ ᑲᒥᓯᓇ 
ᐅᖃᖃᑕᐅᖃᑦᑕᖅᓯᒪᔪᖅ ᐃᓱᒫᓗᓇᖅᑐᐃᑦ ᐱᓪᓗᒋᑦ. 
ᖃᓄᕐᓗ ᐋᖅᑭᒍᑎᔅᓴᖏᓐᓂ ᓇᓂᓯᒍᓐᓇᕐᒪᖔᑦᑕ 
ᒪᓕᒍᓐᓇᖅᓯᓂᐊᕐᖓᑕ ᑖᒃᑯᓂᖓᐃᓛᒃ 
ᒪᓕᒐᓕᐊᖑᓯᒪᔪᓂᒃ ᑐᓴᕈᑎᖃᖅᑎᑦᑎᓂᕐᒧᑦ 
ᑲᙳᓇᖅᑎᑕᐅᔪᓕᕆᓂᕐᒧᓪᓗ.  
 
 
 
ᑕᐃᒪᓐᖓᓂᓪᓕ ᐃᓄᓕᕆᔨᒃᑯᑦ 
ᐱᓕᕆᖃᑎᖃᐃᓐᓇᖃᑦᑕᖅᓯᒪᔪᑦ ᐃᓄᐃᑦ  
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the Inuit organizations and the 
Department of Executive and 
Intergovernmental Affairs has been 
getting updates, but we don’t have an 
active role in that process. Thank you. 
 
Chairperson: Thank you, Ms. Young. 
Mr. Joanasie.  
 
Mr. Joanasie (interpretation): Thank 
you, Madam Chairperson. I also thank 
them for their responses. We will keep an 
eye on the progress of this.  
 
My last question, when the commissioner 
was before us yesterday, I asked her 
questions about ATIPP. Under section 37 
of the Access to Information and 
Protection of Privacy Act, “an applicant 
or a third party may appeal a decision 
made by a head of a public body” to the 
Nunavut Court of Justice. However, this 
section provides that the Information and 
Privacy Commissioner “is not a party to 
an appeal.”  
 
The Information and Privacy 
Commissioner has previously 
recommended that the Access to 
Information and Protection of Privacy 
Act be amended to allow her to appeal a 
decision. In its most recent response to 
the Standing Committee’s report the 
Government of Nunavut has stated that 
its next consultation with the Information 
and Privacy Commissioner will include 
the right of the Commissioner to appeal a 
decision to the Nunavut Court of Justice.  
 
Can you indicate if this consultation has 
taken place? And if so, what were the 
outcomes of this consultation? Thank 
you, Madam Chairperson. 
 
Chairperson (interpretation): Thank you, 
Mr. Joanasie. Mr. D’Arcy. 

ᑲᑐᔾᔨᖃᑎᒌᖏᓐᓂ ᐊᒻᒪ ᓯᕗᓕᖅᑏᓪᓗ ᒐᕙᒪᐅᖃᑎᒌᓪᓗ 
ᐱᓕᕆᐊᖃᖅᑎᐅᔪᓂ. ᐱᖃᑕᐅᕕᒋᓐᖏᑕᕗᑦ ᑭᓯᐊᓂ. 
ᖁᔭᓐᓇᒦᒃ.  
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᔭᖕ. ᒥᔅᑕ  
ᔪᐊᓇᓯ.  
 
ᔪᐊᓇᓯ: ᖁᔭᓐᓇᒦᒃ, ᐃᑦᓯᕙᐅᑖᖅ. ᖁᔭᓐᓇᒦᓪᓗ 
ᑭᐅᒋᐊᕐᒪᑕ. ᑕᒪᓐᓇ ᑲᔪᓯᕙᓪᓕᐊᓂᖓᓂ 
ᐅᔾᔨᕈᓱᒋᐊᖅᐸᓪᓕᐊᓂᐊᕆᕗᒍᑦ.  
 
 
ᐅᓇ ᑭᖑᓪᓕᖅᐹᒥ ᐊᐱᕆᒍᒪᓕᖅᑕᕋ. ᐃᑉᐸᔅᓴᖅ ᑲᒥᓯᓇ 
ᑕᕝᕙᓂ ᓵᑦᑎᓐᓃᑎᓪᓗᒍ ᐊᐱᕆᓚᐅᕐᒥᒐᒃᑯ ᑕᐃᓐᓇ 
ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᑦ ᑐᓴᐅᒪᔾᔪᑎᓕᕆᓂᕐᒧᓪᓗ ᒪᓕᒐᖅ 
ᓈᓴᐅᑎᖓᓂ 37, ᑐᓴᕈᑎᖃᖅᑎᑦᑎᓂᕐᒧᑦ 
ᑲᙳᓇᖅᑎᑕᐅᔪᓕᕆᓂᕐᒧᓪᓗ ᒪᓕᒐᖅ ᑕᕝᕙᓂ 
ᐅᖃᖅᓯᒪᒻᒪᑦ, “ᑭᓇᑐᐃᓐᓇᖅ ᑐᔅᓯᕋᕈᓐᓇᓲᖑᒻᒪᑦ 
ᓯᓚᑖᒎᖓᔪᒥᓪᓘᓐᓃᑦ ᐅᓐᓂᕐᓗᒍᓐᓇᕐᓗᓂ ᑕᒪᒃᑯᐊ 
ᒐᕙᒪᒃᑯᑦ ᑎᒥᖁᑎᒋᔭᖓᓐᓄᑦ” ᑕᐃᑰᓇ ᓄᓇᕗᑦ 
ᐃᖅᑲᖅᑐᐃᕕᒃᑰᕈᔾᔭᐅᓕᕐᓗᑎᑦ. ᑭᓯᐊᓂ ᑕᐃᑲᓂ ᒪᓕᒐᕐᓂ 
ᐅᖃᖅᓯᒪᒻᒪᑦ ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᑦ ᑲᒥᓯᓇ 
“ᐃᓚᒋᔭᐅᒍᓐᓇᖏᒻᒪᒎᖅ ᑕᒪᑦᓱᒪᓐᖓᑦ.”  
 
 
ᐅᓐᓂᕐᓗᓐᓂᒃᑰᖅᑐᖃᖅᑎᓪᓗᒍ ᐊᒻᒪᓗ ᑐᓴᐅᒪᒋᓪᓗᑕ 
ᐊᑐᓕᖁᔨᓕᐅᖅᓯᒪᓂᖓᓂᑦ ᑕᐃᓐᓇ ᑲᒥᓯᓇ 
ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᑦ ᐋᖅᑭᒋᐊᖅᓯᒍᒪᓯᒪᒻᒪᐃᓛᒃ 
ᒪᓕᒐᐅᑉ ᑕᒪᔅᓱᒧᖓ ᐃᓚᒋᔭᐅᕈᓐᓇᕈᒪᓪᓗᓂ. ᐊᒻᒪᓗ 
ᑭᐅᔪᑎᖏᓐᓂᑦ ᑲᑎᒪᔨᕋᓛᓄ ᐅᓂᒃᑳᓕᐅᖅᑕᐅᓯᒪᔪᓂᑦ 
ᒐᕙᒪᒃᑯᑦ ᐅᖃᖅᓯᒪᒻᒪᑕ ᑕᒪᔅᓱᒪᓐᖓ 
ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᑦ ᑲᒥᓯᓇᒥ 
ᖃᓄᖅᑑᖃᑎᖃᖅᐸᓪᓕᐊᒍᒪᓂᐊᕐᒪᑦ ᐱᔪᓐᓇᐅᑎᖏᓐᓂᑦ. 
ᓲᕐᓗᖃᐃ ᐱᔾᔪᑎᒋᓗᒍ ᐅᓐᓂᕐᓗᓐᓂᖅ, 
ᐅᓐᓂᕐᓗᒃᐸᓪᓕᐊᖃᑦᑕᖅᑎᓪᓗᒋᑦ ᐃᖅᑲᖅᑐᐃᕕᒃᑯᑎᒍᑦ.  
 
 
 
ᖃᓄᕐᓕᑭᐊᖅ ᐃᓱᒪᔅᓴᖅᓯᐅᖅᐸᓪᓕᐊᓯᒪᒻᒪᖔᔅᓯ 
ᑕᒪᔅᓱᒧᖓ ᐅᓪᓗᒥᒧᑦ ᖃᓄᐃᓕᐅᖅᐸᓪᓕᐊᓯᒪᕕᓯ, 
ᐅᕝᕙᓘᓐᓃᑦ ᓇᓖᕌᕈᑎᔅᓴᓂᒃ ᐋᖅᑭᔅᓱᐃᕙᓪᓕᐊᓯᒪᕕᓯ? 
ᖃᓄᖅ ᐃᓱᒪᒋᕕᓯᐅᒃ ᑖᓐᓇ? ᖁᔭᓐᓇᒦᒃ, ᐃᑦᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᔪᐊᓇᓯ. ᒥᔅᑕ ᑖᓯ.  
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Mr. D’Arcy: Thank you, Madam 
Chairperson. There are ongoing 
consultations with the commissioner, as 
you may suspect, with respect to whether 
we want to go that way or not. I’m not 
entirely sure or convinced that the most 
appropriate route. We like the 
ombudsman approach as opposed to 
going through a Legislative battle, if you 
like, and we prefer to resolve things 
amongst ourselves. That said, we haven’t 
finalized an approach so, Madam 
Chairperson, the jury is still out. Thank 
you. 
 
Chairperson (interpretation): Are you 
done, Mr. Joanasie? Thank you, Mr. 
D’Arcy. Mr. Qirngnuq, you are next. 
 
Mr. Qirngnuq (interpretation): Thank 
you, Madam Chairperson. The question I 
was going to ask was asked by Mr. 
Joanasie already about the adoptions. 
However, I would like to have this 
clarified. I would like to know what third 
party means. What do you mean by a 
third party? Thank you, Madam 
Chairperson. 
 
Chairperson (interpretation): Thank you, 
Mr. Qirngnuq. Mr. D’Arcy.  
 
Mr. D’Arcy: Thank you, Madam 
Chairperson. If Ms. Young could respond 
to that, I would appreciate it.  
 
Chairperson: Thank you, Mr. D’Arcy. 
Ms. Young. 
 
Ms. Young: Thank you, Madam 
Chairperson. When we refer to a third 
party under the ATIPP Act, it’s someone 
other than a government department or an 
individual who’s seeking the information. 
So a third party is someone who is not 

 
ᑖᓯ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᖃᐅᔨᒋᐊᕐᕕᐅᖏᓐᓇᖃᑦᑕᖅᑐᑦ ᑲᒥᓯᓇ ᖃᓄᖅ 
ᐃᓱᒪᒋᔭᖃᕐᒪᖔᖅ. ᓇᓕᐊᓐᓄᑐᐃᓐᓇᖅ 
ᑲᔪᓯᕙᓪᓕᐊᒍᒪᒻᒪᖔᑦᑕ ᖃᐅᔨᒋᐊᕋᓱᑦᑐᑕ. ᑕᒪᓐᓇ 
ᐊᑲᐅᓛᖑᒻᒪᖔᖅ ᖃᐅᔨᒪᓐᖏᑦᑐᖓ, ᑕᐃᒃᑯᐊᓕ 
ᐱᑦᑎᐊᖅᑕᐅᓱᒋᓐᖏᑦᑐᓄᑦ ᒐᕙᒪᒃᑯᓐᓄᑦ 
ᐅᓐᓂᓗᒃᓴᕐᕕᐅᓲᑦ ᑕᐃᒪ ᐱᐅᒋᓲᕆᒻᒥᒐᒃᑭ 
ᐋᖅᑮᒍᑎᔅᓴᑦᑎᐊᕙᐅᓪᓗᑎᒃ. ᑭᓯᐊᓂ ᐱᔭᕇᖅᓯᒪᓐᖏᑕᕗᑦ 
ᖃᓄᖅ ᐱᓕᕆᐊᕆᓇᓱᖃᑦᑕᓂᐊᕐᒪᖔᑦᑎᒍ, ᐃᒫᒃ 
ᑕᐃᓯᓯᒪᓐᖏᑦᑐᒍ ᓱᓕ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᐱᔭᕇᖅᐱᑦ, ᔪᐊᓇᓯ? 
ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑖᓯ. ᒥᔅᑕ ᕿᓐᖑᖅ, 
ᑭᖑᓪᓕᐅᓂᐊᖅᑐᑎᑦ.  
 
ᕿᓐᖑᖅ: ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. ᐅᓇ 
ᐊᐱᖅᑯᑎᕼᐅᒪᓪᓗᒋ ᐃᕼᐅᒪᔫᒐᓗᐊᖅᖢᖓ 
ᐊᐱᖅᑯᑕᐅᒻᒪᑦ, ᒥᔅᑕ ᔪᐊᓇᓯ ᐊᐱᖅᑯᑎᒋᒻᒪᒍ, 
ᑎᒍᐊᖅᑎᑦᑎᓂᐅᑉ ᒥᔅᓵᓄᑦ. ᑭᓯᐊᓂᓪᓕ ᐆᒥᖓ 
ᑐᑭᓯᑦᑎᐊᕈᒪᓪᓗᖓ ᐊᐱᕆᕗᖓ. ᐅᓇ ᑕᕝᕙᓂ 
ᐅᖃᓕᒫᕐᓗᒍ (ᑐᓵᔨᑎᒍᑦ) ᒪᓕᑦᑕᐅᒋᐊᖃᕋᔭᖅᑐᐃᑦ 
ᒐᕙᒪᒃᑯᑦ ᓯᓚᑖᓃᓐᖔᖅᑐᓄᑦ, ᐱᖓᔪᐊᓃᓐᖔᖅᑐᓄᒡᒎᖅ. 
(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖃᓄᖅ ᑐᑭᖃᖅᐸ? 
ᑐᑭᓯᑦᑎᐊᕈᒪᕗᖓ. ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᕿᓐᖑᖅ. ᒥᔅᑕ ᑖᓯ.  
 
 
ᑖᓯ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᒥᔅ ᔭᖕ ᑖᓐᓇ 
ᑭᐅᖁᔭᕋᓗᐊᕋ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑖᓯ. ᒥᔅ ᔭᖕ.  
 
 
ᔭᖕ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐱᖓᔪᐊᓂ 
ᒪᑯᐊ ᐱᖓᔪᐊᓃᓐᓂᕋᓲᕗ ᑲᓐᖑᓇᖅᑐᓕᕆᓪᓗᑕ 
ᒪᓕᒐᖓᓂᑦ, ᑕᒪᒃᑯᐊ ᒐᕙᒪᒃᑯᓐᓂᒥᐅᑕᐅᓐᖏᑦᑐᐃᑦ. 
ᐱᖓᔪᐊᓃᑦᑎᓲᕆᕙᕗᑦ ᐃᓂᖃᖅᑎᓲᕗᑦ ᐱᖓᔪᐊᓂ 
ᒐᕙᒪᒃᑯᓐᓃᖃᑕᐅᓐᖏᑦᑐᑦ. ᐃᒫᒃ ᑐᓴᕐᕕᐅᒍᒪᔪᑦ, 
ᐅᕝᕙᓘᓐᓃᑦ ᑐᓴᕆᐊᖅᑐᐃᑦ ᐱᖓᔪᐊᓐᓃᑎᓐᖑᐊᓲᕗᑦ  
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currently involved in either custody and 
control of the record or someone who’s 
seeking that record. Thank you. 
 
Chairperson: Thank you, Ms. Young. 
(interpretation) Mr. Qirngnuq, are you 
done? Anybody else? You guys are 
getting off easy. I don’t have any more 
names on my list so I guess this brings us 
to the conclusion. Mr. D’Arcy, do you 
have any closing comments?  
 
Mr. D’Arcy: Thank you, Madam 
Chairperson. I certainly like to ask or 
thank Ms. Young for being here with me 
today and answering the tough questions 
that I couldn’t get to and to the 
commissioner, as well, for sitting in and 
for all the help that she has given us over 
the years and continues to give to us, and 
certainly to the ATIPP coordinators who 
are in the departments and are trying their 
very best to assist the public in gaining is 
what their right and protecting their 
rights.  
 
We appreciate all of them and we 
appreciate the interests of this House and 
your comments and recommendations. 
We haven’t been taking notes but we’ll 
look very forward to reading the 
transcripts and acting on the suggestions 
that you have made. Thank you very 
much, Madam Chairperson. 
 
Chairperson: Thank you, Mr. D’Arcy 
and thank you, Ms. Young. This brings 
us to the conclusion of our televised 
review of the Information and Privacy 
Commissioner’s 2015-16 annual report.  
 
I would like to thank Ms. Elaine Keenan-
Bengts and also Mr. D’Arcy and Ms. 
Young for answering all Members’ 
pointed questions. It was very 
informative and interesting. On behalf of 

ᑎᑎᖅᓯᒪᓂᐊᕐᒪᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᔭᖕ. ᒥᔅᑕ 
ᕿᓐᖑᖅ, ᑕᐃᒫᖅᑮ? ᑭᓇᓗ? ᐱᔭᕐᓂᑐᒃᑰᖅᑎᑕᐅᕗᓯ. 
ᐊᑎᖁᑎᖃᕈᓐᓃᕋᒪ. ᑕᐃᒪ ᐃᓱᓕᑉᐸᓪᓕᐊᓂᐊᓕᕋᑦᑕ. 
ᒥᔅᑕ ᑖᓯ ᒪᑐᒋᐊᕈᑎᓂᑦ ᐅᖃᐅᓯᔅᓴᖃᖅᐲᑦ 
ᐱᔭᕇᖅᐸᓪᓕᐊᑎᓪᓗᑕ?  
 
 
 
 
ᑖᓯ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᒥᔅ ᔭᖕ 
ᖁᔭᓐᓇᒦᕈᒪᓪᓗᒍ ᑕᕝᕙᓃᖃᑎᒋᔪᓐᓇᕐᒪᖓ ᑖᒃᑯᐊᓗ 
ᑭᐅᔪᓐᓇᓐᖏᑕᒃᑲ ᑭᐅᒻᒪᒋᑦ, ᐊᒻᒪᓗ ᑲᒥᓯᓇ ᑕᕝᕙᓂ 
ᐃᔅᓯᕚᖃᑕᐅᒻᒪᑦ ᐃᑲᔪᕐᓂᕆᖃᑦᑕᓚᐅᖅᑕᖏᓪᓗ 
ᐊᕐᕌᒎᕋᑖᖅᑐᓂ, ᐅᕙᑦᑎᓐᓄᑦ ᐃᑲᔪᐃᓂᕐᒧᑦ. ᑖᒃᑯᐊ 
ᑐᑭᒧᐊᒃᑎᑦᑎᔩᑦ ᐊᑐᐃᓐᓇᐅᓂᖏᓐᓄᑦ ᑐᓴᒐᒃᓴᐃᑦ 
ᐃᒻᒥᒨᖓᔪᓪᓗ, ᐱᔪᓐᓇᓂᕐᒥᓂᑦ ᐊᑐᖃᑦᑕᕐᒪᑕ 
ᑭᒃᑯᑐᐃᓐᓇᑦ ᑕᖅᑲᒃᑯᓂᖓ ᐃᑲᔪᕋᓱᖃᑦᑕᕐᒪᑕ 
ᐱᔪᓐᓇᐅᑎᒥᖕᓂᑦ ᐊᑐᖅᑎᓪᓗᒋᑦ.  
 
 
 
 
 
ᖁᔭᓐᓇᒦᓪᓗ ᒪᓕᒐᓕᐅᕐᕕᒻᒥ ᐅᖃᐅᓯᖅᓯ ᐊᑐᓕᖁᔭᓯᓗ 
ᑎᑎᕋᖅᐸᓪᓕᐊᖏᒃᑲᓗᐊᖅᑐᒍᑦ ᑭᓯᐊᓂ ᑎᑎᕋᖅᑕᐅᓯᒪᔪᑦ 
ᕿᒥᕐᕈᐊᖃᑦᑕᓂᐊᖅᐸᕗ ᐅᖃᐅᓯᕆᔭᓯ ᑲᔪᓯᑎᒋᐊᕐᓗᒋᑦ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑖᓯ ᐊᒻᒪᓗ 
ᒥᔅ ᔭᖕ. ᑕᐃᒪ ᐃᓱᓕᒃᑎᒐᑦᑕ ᑕᓚᕖᓴᒃᑯᑦ ᓴᖅᑭᔮᖅᑐᑎ 
ᑐᓵᑎᑦᑎᒐᑦᑕ 2015-16 ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑦ ᐅᓂᒃᑳᖏᓐᓂᑦ.  
 
 
 
ᖁᔭᓐᓇᒦᕈᒪᓪᓗᒍ ᒥᔅ ᐃᓚᐃᓐ ᑮᓇᓐ ᐱᐊᓐᔅ, ᐊᒻᒪᓗ ᒥᔅᑕ 
ᑖᓯ ᐊᒻᒪ ᒥᔅ ᔭᖕ ᑭᐅᖃᑦᑕᕐᓂᕆᓚᐅᖅᑕᖏᑦ ᑖᒃᑯᐊ 
ᒪᓕᒐᓕᐅᖅᑏᑦ ᐊᐱᖅᑯᑎᒋᔭᓕᒫᖏᓐᓂᒃ. 
ᑐᓴᕈᒥᓇᑦᑎᐊᖃᑦᑕᖃᑖᖅᑐᑦ ᐃᓱᒪᓇᑦᑎᐊᖅᑐᑎᓪᓗ 
ᐊᒻᒪᓗ ᑭᒡᒐᑐᕐᓗᒋᑦ ᐅᕙᓃᑦᑐᓕᒫᑦ ᖁᔭᓐᓇᒦᕖᓐᖔᓗᒃ  
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everybody here, thanks very much for 
being a part of it. Thank you. That’s it.  
 
I forgot to say that the meeting is 
adjourned.  
 
>>Laughter 
>>Committee adjourned at 10:55 
 

ᐃᓚᒋᔭᐅᖃᑖᕋᔅᓯ. ᖁᔭᓐᓇᒦᒃ. ᑕᐃᒪᓗ. 
 
 
 
ᐳᐃᒍᕋᑖᕋᒪ ᑲᑎᒪᓂᖅᐳᑦ ᐃᓱᓕᑉᐳᖅ. 
 
>>ᐃᒡᓚᖅᑐᑦ 
>>ᓄᖅᑲᖅᑐᑦ 10:55ᒥ 

 


